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The church urgently needs to understand the realities of racism better than it has
previously. Christians must do a better job of thinking, analyzing, discussing, and
ultimately transforming our racialized lives into antiracist and anti-hierarchical ways of life
that conform to the way of Jesus. We must learn to see and understand the racism all
around us so that we can faithfully resist being complicit in its patterns. Once we are
able to see it, we must engage in initiatives of deep metanoia, or repentance—initiatives
that change us from racialized accommodation to resistance.
Drew Hart - Trouble I've Seen (p. 23)

The United Methodist Church

Social Principles and Resolutions

The Social Community: Rights of Racial and Ethnic
Persons
2016 Book of Discipline, Social Principles ¶162.A
A) Rights of Racial and Ethnic Persons
Racism is the combination of the power to dominate by one race over other races and a value
system that assumes that the dominant race is innately superior to the others. Racism includes
both personal and institutional racism. Personal racism is manifested through the individual
expressions, attitudes, and/or behaviors that accept the assumptions of a racist value system
and that maintain the benefits of this system. Institutional racism is the established social
pattern that supports implicitly or explicitly the racist value system. Racism, manifested as sin,
plagues and hinders our relationship with Christ, inasmuch as it is antithetical to the gospel
itself. In many cultures white persons are granted unearned privileges and benefits that are
denied to persons of color. We oppose the creation of a racial hierarchy in any culture. Racism
breeds racial discrimination. We define racial discrimination as the disparate treatment and lack
of full access and equity in resources, opportunities, and participation in the Church and in
society based on race or ethnicity.
Therefore, we recognize racism as sin and aﬃrm the ultimate and temporal worth of all
persons. We rejoice in the gifts that particular ethnic histories and cultures bring to our total life.
We commit as the Church to move beyond symbolic expressions and representative models
that do not challenge unjust systems of power and access.
We commend and encourage the self-awareness of all racial and ethnic groups and oppressed
people that leads them to demand their just and equal rights as members of society. We assert
the obligation of society and people within the society to implement compensatory programs
that redress long-standing, systemic social deprivation of racial and ethnic persons. We further
assert the right of members of historically underrepresented racial and ethnic persons to equal
and equitable opportunities in employment and promotion; to education and training of the
highest quality; to nondiscrimination in voting, access to public accommodations, and housing
purchase or rental; to credit, financial loans, venture capital, and insurance policies; to
positions of leadership and power in all elements of our life together; and to full participation in
the Church and society. We support aﬃrmative action as one method of addressing the
inequalities and discriminatory practices within the Church and society.

Proposed 2020 Social Principles
The Social Community: Racism, Ethnocentrism and
Tribalism
We condemn racism, ethnocentrism, tribalism, and any ideology or social practice based on
false and misleading beliefs or ideologies that one group of human beings is superior to all
other groups of human beings. Additionally, we utterly reject laws, policies and social practices
that marginalize, discriminate and/or encourage the use of violence against individuals,
communities or social groups based on perceived racial, ethnic or tribal diﬀerences.
We call on congregations and on pastors, bishops, and other church authorities to educate
themselves about the root causes and manifestations of racism, ethnocentrism, and tribalism
with communities of faith and to develop strategies for overcoming these kinds of social
divisions. We likewise urge governments, businesses, and civil society organizations to
renounce statements, policies and actions aimed at promoting exclusion, discrimination and
violence.

Responsibilities for Eradication of Racism
The Book of Resolutions of The United Methodist
Church -- 2016
Annual Conferences', Districts', and Local Congregations'
Responsibilities for Eradication of Racism
WHEREAS, conferences, districts, and local congregations within the United States are
becoming more diverse; and
WHEREAS, it is predicted that within the United States, the population of persons of European
descent will be less than 50 percent before 2050; and
WHEREAS, racism has been a systemic and personal problem within the US and The United
Methodist Church (UMC) and its predecessor denominations since its inception; and
WHEREAS, The UMC is committed to the eradication of racism; and
WHEREAS, it takes significant change, learning, time, and healing to eradicate racism; and
WHEREAS, it takes significant attitudinal and systemic change to learn and to incorporate the
gifts and contributions of the diﬀerent racial-ethnic persons within the church's ministry,
structures, and mission; and
WHEREAS, since 1980 the Charter for Racial Justice Policies has served as an articulation of
United Methodist understanding of the biblical imperative for the eradication of racism and a
guide for action (#161 2004 Book of Resolutions—“A Charter for Racial Justice Policies in an
Interdependent Global Community”);
Therefore, be it resolved, that every annual conference, district, and local congregation within
the US have a strategy and program which educates and supports systemic and personal
changes to end racism and work multiculturally, and
Be it further resolved, that an educational program which will include understanding systemic
racism, a strategy for its eradication, appreciation and valuation of diversity, and guidelines for
working with diﬀerent groups in communities toward becoming an inclusive church be oﬀered
at least yearly within the annual conference, and
Be it further resolved, that all clergy and lay leadership be encouraged to participate in such
programs and that all newly ordained clergy be required to participate in these programs, and
Be it further resolved, that between 2008 and 2012 the Women's Division of the General Board
of Global Ministries and the General Commission on Religion and Race make available to
annual conferences, districts, and local congregations resources such as the Charter for Racial
Justice Policies and the Reflection and Action Planning Resource to assist them in their eﬀorts,
and
Be it further resolved, that the General Commission on Religion and Race include as part of its
review process the adherence of annual conferences, districts, and local congregations in
equipping and supporting leadership to eradicate racism and work multiculturally, and that as

annual conferences, districts, and local congregations develop and implement programs,
results will be forwarded by the Conference Commission on Religion and Race (or other
conference structures dealing with those responsibilities) to the General Commission on
Religion and Race.
ADOPTED 2000
REVISED AND READOPTED 2008
RESOLUTION #3374, 2008 BOOK OF RESOLUTIONS
RESOLUTION #164, 2004 BOOK OF RESOLUTIONS
RESOLUTION #151, 2000 BOOK OF RESOLUTIONS

Racism and Economic Injustice Against People of
Color in the U.S.
The Book of Resolutions of The United Methodist
Church -- 2016
Biblical and Theological Grounding
WHEREAS, the prophet Isaiah spoke out:
Woe to those who make unjust laws, / to those who issue oppressive decrees, / to deprive the
poor of their rights / and withhold justice from the oppressed of my people (Isaiah 10:1-2a NIV);
and
WHEREAS, Jesus taught the foundation of the law and the prophets was to love God and to
love your neighbor as yourself and he made clear that everyone is our neighbor; and
WHEREAS, Jesus proclaimed the essence of his ministry when he read from the scroll of the
prophet Isaiah:
The Spirit of the Lord is upon me, / because he has anointed me / to bring good news to the
poor. / He has sent me to proclaim release to the captives / and recovery of sight to the blind, /
to let the oppressed go free. (Luke 4:18 NRSV); and
WHEREAS, the prophet Isaiah proclaimed God’s condemnation of economic injustice, saying:
Look, you serve your own interest on your fast day, / and oppress all your workers. / Look, you
fast only to quarrel and to fight / and to strike with a wicked fist. / Such fasting as you do today
/ will not make your voice heard on high. . . . / Is not this the fast that I choose: / to loose the
bonds of injustice, / to undo the thongs of the yoke, / to let the oppressed go free, / and to
break every yoke? / Is it not to share your bread with the hungry, / and bring the homeless poor
into your house; / when you see the naked, to cover them, / and not to hide yourself from your
own kin? (Isaiah 58:3b-4, 6-7 NRSV); and
Background and Motivation
WHEREAS, this condemnation applies directly to the reality of racial injustice and economic
inequality in the US; and
WHEREAS, the US has the most unequal distribution of income and wealth of all developed
nations; and
WHEREAS, in 1967, when Jim Crow segregation was wounded, but still alive, median
household income was 43 percent higher for white, non-Hispanic households than for black
households, yet by 2011, with legal segregation eliminated, that figure had risen to 72 percent
(Ned Resnikoﬀ, “Race is the elephant in the room when it comes to inequality,” MSNBC,
posted 03/13/14, updated 05/23/14. Available online at <http://www.msnbc.com/msnbc/
washingtons-silence-the-racial-wealth-gap>); and

WHEREAS, despite steadily rising overall wealth in the US, the “wealth gap” between whites
and African Americans went from 12 to 1 in 1984 to 19 to 1 in 2009 (Ibid.). Significant
disparities exist at all income levels. So, for example, in the bottom fifth of households, poor
whites have an average of $24,000 in assets. Poor black households have, on average, $57 in
assets, for a ratio of 421 to 1. In the middle income level, the ratio is 5.2 to 1 and even at the
highest income level, white households have, on average 3.2 times more wealth than black
households (Tim Wise, Colorblind: The Rise of Post-Racial Politics and the Retreat from Racial
Equality (San Francisco: City Lights Books, 2010), 69-70); and
WHEREAS, “African Americans are twice as likely as whites to be employed in low-wage jobs
and twice as likely to be unemployed,” even when the job climate is good. In addition, on
average, black men remain unemployed seven more weeks than white men and black women
are out of work five more weeks than white women (Ibid., 66-67); and
WHEREAS, while median income for Asian Americans is higher than that of whites, Asian
Americans earn less than whites at the same educational level (Ibid., 95) and many Asian
Americans still live in poverty; and
WHEREAS, slavery, Jim Crow segregation, the sharecropping and tenant-farmer system, the
convict slave-labor system (See Douglas A. Blackmon, Slavery by Another Name: The ReEnslavement of Black Americans from the Civil War to World War II (New York: Anchor Books,
2008)), thousands of lynchings, KKK terror, and other historical practices prevented the
accumulation of wealth and property by most African American families and the legacy of
those systems of oppression still aﬀects many families, recent studies show that ongoing mass
disparities between whites and blacks in the US can be directly attributed to current racist
policies and practices:
One study showed that African Americans, Latinos, and Asian Americans have more than a
one-in-three chance of suﬀering discrimination in any given job search, concluding that roughly
600,000 blacks, 275,000 Latinos, and 150,000 Asian Americans face job discrimination each
year (Wise, 88).
In studies of service-industry employment, research showed that even when researchers sent
African-American testers who were more qualified; white applicants were more likely to get an
interview (Ibid., 90-91).
A Princeton study using black, white, and Latino test applicants who were trained to have the
same communication styles, physical characteristics, and demeanor found that white
applicants were far more likely than applicants of color to be called back. It also found that
even white men claiming a felony record were slightly more likely to be called back than black
applicants with no criminal record (Ibid., 88-89); and
WHEREAS, the deliberate de-industrialization of the US in the 1970s and ’80s led to massive
job losses among people of color, who had only gained access on a large scale to good-paying
blue-color jobs. This is directly linked to the re-impoverishment of a large proportion of AfricanAmerican households, to urban decay (as incomes and tax revenues plummeted) and the
dramatic rise in the jail and prison population (starting around 1980). People of color (especially
African American and Hispanic men) became an unneeded surplus labor force and mass
incarceration became one of the primary solutions to that problem; and
WHEREAS, widespread discrimination against people of color continues in the US in housing,
education, health care, and the policing and criminal justice system; and

WHEREAS, we need a vision of a beloved community, founded on social and economic justice
and motivated by self-giving love. This vision includes removing the power of police oversight
and discipline from the police themselves; substantially reducing sentences for minor crimes
and dramatically reducing the prison population; eliminating the “prisons for profit” system;
providing genuinely equal education opportunities for all; creating an economic system that
provides for an equitable distribution of wealth, with much larger programs to assist developing
nations; reinstating and strengthening voting-rights protections; and strengthening
investigation and enforcement against discrimination in employment, housing, education, and
healthcare; and
WHEREAS, racial injustice and inequality still constitute the cornerstone of US economic and
social policy and practice; and
WHEREAS, intense and ongoing systemic and institutional racism is still the greatest barrier in
the US to building beloved community;
Therefore, be it resolved, that The United Methodist Church advocates, encourages, and will
support a new multiracial, mass movement for racial and economic justice in the US; and
Be it further resolved, that every annual conference in the US support anti-racism training for
every active clergy member and for all members of the conference Board of Ordained Ministry
and district committees on ordained ministry, and that this training be oﬀered as well to other
key leaders among laity in each conference. We note that anti-racism training must address
white privilege and focus on intentional struggle and advocacy against racism in our churches
and in society at large. So-called “diversity training” or “sensitivity training” is insuﬃcient; and
Be it further resolved, that every annual conference, district, and local church should be
engaged, intentionally, in being an anti-racist church, not merely on paper, but in action.
Church bodies at every level should seek to educate themselves on the extent of racism in
business, education, government, housing, and healthcare and find ways to advocate for the
elimination of specific instances locally and nationally.

A Charter for Racial Justice Policies
The Book of Resolutions of The United Methodist
Church -- 2016
A Charter for Racial Justice Policies in an Interdependent
Global Community
Racism is a system of inequality based on race prejudice and the belief that one race is
innately superior to all other races. In the United States, systemic race-based prejudice and
misuse of power have justified the conquest, enslavement, and evangelizing of non-Europeans.
During the early history of this country, Europeans used legal documents such as the Christian
Doctrine of Discovery of 1823 to justify the notion that their civilization and religion were
innately superior to those of both the original inhabitants of the United States and the Africans
who were forcibly brought to these shores as slaves. The concepts of race and racism were
created explicitly to ensure the subjugation of peoples the Europeans believed to be inferior.
The myth of European superiority persisted—and persists—in every institution in American life.
Other people who came, and those who are still coming to the United States—either by choice
or by force—encountered and continue to encounter racism. Some of these people are the
Chinese who built the country’s railroads as indentured workers; the Mexicans whose lands
were annexed; the Puerto Ricans, the Cubans, the Hawaiians, and the Eskimos who were
colonized; and the Filipinos, the Jamaicans, and the Haitians who lived on starvation wages as
farm workers.
In principle, the United States has outlawed racial discrimination; but in practice, little has
changed. Social, economic, and political institutions still discriminate, although some
institutions have amended their behavior by eliminating obvious discriminatory practices and
choosing their language carefully. Adding to this reality, the success of some prominent people
of color has contributed to the erroneous but widespread belief that America is in many ways a
“post-racial” society where race is seldom a factor in the opportunities and outcomes in
people’s lives. The institutional church, despite sporadic attempts to the contrary, also still
discriminates on the basis of race.
The damage from years of systemic race-based exploitation has not been erased and by all
measurable indicators, a color-blind society is many years in the future. A system designed to
meet the needs of one segment of the population cannot be the means to the development of
a just society for all. The racist system in the United States today perpetuates the power and
control of those who are of European ancestry. It is often called “white supremacy.” The fruits
of racism are prejudice, bigotry, discrimination, and dehumanization. Consistently, African
Americans, Hispanics, Latinos, Asians, Native Americans, and Pacific Islanders have been
humiliated by being given jobs, housing, education, medical services, transportation, and
public accommodations that are all inferior. With hopes deferred and rights still denied, the
deprived and oppressed fall prey to a colonial mentality that can acquiesce to the inequities.
Racist presuppositions have been implicit in US attitudes and policies toward Asia, Africa, the
Middle East, and Latin America. And the fact that racism is not explicitly expressed in these
policies leads many to believe that race-based prejudice in public policy is a thing of the past.
While proclaiming democracy, freedom, and independence, the United States, however, has
been an ally and an accomplice to perpetuating racial inequality and colonialism throughout
the world. The history of The United Methodist Church and the history of the United States are

intertwined. The “mission enterprise” of the churches in the United States went hand in hand
with “Westernization,” thus sustaining a belief in and the institutionalization of this nation’s
superiority. Through policies that were hyper expansionist and inherently racist, such as
Manifest Destiny.
We are conscious that “we have sinned as our ancestors did; we have been wicked and
evil” (Psalm 106:6 GNT). We call for a renewed commitment to the elimination of institutional
racism. We aﬃrm the 1976 General Conference Statement on The United Methodist Church
and Race that states unequivocally: “By biblical and theological precept, by the law of the
church, by General Conference pronouncement, and by Episcopal expression, the matter is
clear. With respect to race, the aim of The United Methodist Church is nothing less than an
inclusive church in an inclusive society. The United Methodist Church, therefore, calls upon all
its people to perform those faithful deeds of love and justice in both the church and community
that will bring this aim into reality.”
Because we believe:
1. That God is the Creator of all people and all are God’s children in one family;
2. That racism is a rejection of the teachings of Jesus Christ;
3. That racism denies the redemption and reconciliation of Jesus Christ;
4. That racism robs all human beings of their wholeness and is used as a justification for social,
economic, environmental, and political exploitation;
5. That we must declare before God and before one another that we have sinned against our
sisters and brothers of other races in thought, in word, and in deed;
6. That in our common humanity in creation all women and men are made in God’s image and
all persons are equally valuable in the sight of God;
7. That our strength lies in our racial and cultural diversity and that we must work toward a
world in which each person’s value is respected and nurtured;
8. That our struggle for justice must be based on new attitudes, new understandings, and new
relationships and must be reflected in the laws, policies, structures, and practices of both
church and state.
We commit ourselves as individuals and as a community to follow Jesus Christ in word and in
deed and to struggle for the rights and the self-determination of every person and group of
persons.
Therefore, as United Methodists in every place across the land, we will unite our eﬀorts within
the Church to take the following actions:
1. Eliminate all forms of institutional racism in the total ministry of the Church, giving special
attention to those institutions that we support, beginning with their employment policies,
purchasing practices, environmental policies, and availability of services and facilities;
2. Create opportunities in local churches to deal honestly with the existing racist attitudes and
social distance between members, deepening the Christian commitment to be the church
where all racial groups and economic classes come together;

3. Increase eﬀorts to recruit people of all races into the membership of The United Methodist
Church and provide leadership-development opportunities without discrimination;
4. Establish workshops and seminars in local churches to study, understand, and appreciate
the historical and cultural contributions of each race to the church and community;
5. Raise local churches’ awareness of the continuing needs for equal education, housing,
employment, medical care, and environmental justice for all members of the community and to
create opportunities to work for these things across racial lines;
6. Work for the development and implementation of national and international policies to
protect the civil, political, economic, social, and cultural rights of all people such as through
support for the ratification of United Nations covenants on human rights;
7. Support and participate in the worldwide struggle for liberation in church and community;
8. Facilitate nomination and election processes that include all racial groups by employing a
system that prioritizes leadership opportunities of people from communities that are
disproportionately impacted by the ongoing legacy of racial injustice. Use measures to align
our vision for racial justice with actions that accelerate racial equity.
ADOPTED 1980
READOPTED 2000, 2008, 2016
RESOLUTION #3371, 2008, 2012 BOOK OF RESOLUTIONS
RESOLUTION #161, 2004 BOOK OF RESOLUTIONS
RESOLUTION #148, 2000 BOOK OF RESOLUTIONS
See Social Principles, ¶ 162A.

Stop Criminalizing Communities of Color in the United
States
2016 Book of Resolutions
In the United States, policing policies, immigration law enforcement, and exponentially growing
incarceration rates all disproportionately impact persons of color and harm families and
communities. The United Methodist Church must work to dismantle policies that assume
whole groups of people are criminals and encourage public acceptance of the injustices of
racial profiling (2008 Book of Resolutions, #3378), mass incarceration, and disenfranchisement
of entire communities demonized as a threatening “other.”
Economic Crisis and Demonization of Communities
Globally and within nations, including the United States, there is a widening gap between rich
and poor (2012 Book of Resolutions, #4052 and #6028). To maintain order amid this wealth and
resource inequality, governments increasingly enact policies that divide workers and exploit
migrant labor, as did Pharaoh in the biblical story of the Exodus. The Book of Exodus opens
with Pharaoh looking over the land of Egypt and seeing a people growing in strength and
number; he becomes fearful.
“He said to his people, ‘Look, the Israelite people are more numerous and more powerful than
we. Come, let us deal shrewdly with them, or they will increase and, in the event of war, join our
enemies and fight against us and escape from the land’” (Exodus 1:9-10 NRSV).
Pharaoh did not fear other peoples or migrant labor but rather, he feared that a mixed multitude
of Israelites, impoverished Egyptians, and “enemies” would unite (Exodus 12:38) and rise up to
free themselves from exploitation. As in Pharaoh’s day, today’s governments use fear-based
policies to divide and to control populations that might otherwise challenge the growing
concentration of wealth and resources in the hands of a few.
Today, invoking the crises language of national security—“the war on drugs,” “the war on illegal
immigration,” “the war on terror”—the US government, like Pharaoh, has targeted poor, racial,
ethnic, migrant, and other marginalized communities of color for selective enforcement of
statutes, and thus criminalized entire communities.
Waging “War” on Communities of Color
The 40-year-old “war on drugs” has had a devastating impact on communities of color in the
United States. In 2012, 23.9 million Americans, ages twelve and over, and of all races and
socioeconomic levels had used an illicit drug or abused a medication, according to the
National Institute on Drug Abuse (National Institute on Drug Abuse, 2015). But the “war on
drugs” has not been waged across all races and socioeconomic levels; it has been waged
through systemic selective law enforcement targeting African Americans, Latinos, and Native
Americans (2012 Book of Resolutions #3042, #3376, and #5033) in settings that vary from
traﬃc stops, SWAT-type raids on homes and grocery stores, and stop- and-searches of people
going about their daily tasks.
Policies like New York City’s “stop and frisk” and “broken windows” policing have empowered
oﬃcers to detain and search pedestrians without probable cause and make arrests for minor
infractions. In 2013, 88 percent of the nearly 200,000 persons “stopped and frisked” by the

New York Police Department were innocent civilians; 85 percent of those stopped were Black
and Latino, and 11 percent were White (New York Civil Liberties Union, 2015). These policies
subject hundreds of thousands of innocent people of color to routine abuse, public humiliation,
injury, and even unprosecuted deaths for some (Harris-Perry, 2014).
Similarly, children of color are punished more severely and more frequently than their white
classmates (US Department of Education, 2014), making school suspensions and expulsions
“stops” on the “school-to-prison pipeline”—pushing children out of school and onto troubled
streets and then oﬀ to prison.
Such over-policing erodes community trust in law enforcement and sends a clear message to
police that not all Americans are equal under law, as people in targeted communities do not
have the same constitutional protections other Americans enjoy (Alexander, 2010).
Targeting Migrants
This criminalization of entire communities is being expanded today in the name of a so-called
“war on ‘illegal’ immigration” and “war on terror.” As with the “war on drugs,” citizens and
migrants alike in “immigrant” communities are subjected to racial profiling and suspension of
basic rights. Migrants are being arrested and held in prisons in a growing network of “detention
centers,” many private for-profit institutions.
Roundups targeting specific communities of color, such as Immigration and Customs
Enforcement (ICE) raids or drift-net arrests (this refers to police sweeps within a specific
community and arrests without probable cause designed to catch potential criminals) sweep
up large numbers of people without probable cause often for nonviolent oﬀenses. In the
process, more than 5,000 migrant parents have permanently lost custody of their children as
detention court and family court policies collide (Race Forward). When migrants who have
been deported seek to reunite with their families, they face felony charges for reentering the
United States. More than 25,000 migrants with these and other nonviolent convictions are
detained in thirteen private prisons under the “Criminal Alien Requirement” program, costing
tax- payers billions of dollars every year.
Mass Incarceration
The criminalization of communities of color includes mass incarceration. The “war on drugs”
has played a critical role in the escalation of US incarceration rates. From 1970 to 2009 the US
prison population grew more than 700 percent (American Civil Liberties Union, 2015) so that
today, with only 5 percent of the world’s population, the United States incarcerates 25 percent
of all prisoners in the world. This makes the US the world’s largest jailer. More than 60 percent
of the people incarcerated in US prisons are people of color. Nearly half of federal prisoners (48
percent) are incarcerated for drug oﬀenses (Federal Bureau of Prisons, 2015). Nearly half of
state prisoners (47 percent) were convicted of nonviolent drug, property, or public order crimes
(The Sentencing Project, 2015).
Migrant communities also find themselves in the tight grip of mass incarceration promoted by a
growing prison industry, which includes the multi-billion-dollar business of detention and
deportation. In 2010, private companies in the United States operated more than 250
correctional facilities, housing almost 99,000 prisoners. These companies regularly lobby
Congress for more detention and mandatory sentences as they profit from increased
incarceration and extended sentences, even if this is not the most eﬀective use of taxpayer
dollars (Detention Watch Network, 2011). US Immigration and Customs Enforcement (ICE)
detains an average of 34,000 immigrants each day, three times the number detained in 1996. In

2012, about 400,000 immigrants were detained, costing taxpayers $1.7 billion at an average of
$122 a day per bed (Carswell, Sarah; Grassroots Leadership; Detention Watch Network, 2015).
As of 2015, a congressionally mandated bed quota obliged ICE to incarcerate 34,000
immigrants in detention at any given time or pay private companies in any case (Detention
Watch Network, 2015).
Both citizen prisoners and migrant detainees are frequently held in facilities far away from their
families and legal counsel, placing tremendous hardship on loved ones and their ability to
legally fight for their freedom.
Impact on Women and Children
Women of color—citizen and migrant—are at the crux of the mass incarceration of people of
color. African American and Latina women make up the fastest-growing population in US
prisons and jails (The Rebecca Project for Human Rights). Nearly 25 percent of women in state
prisons are there for nonviolent drug-related oﬀenses (Carson, 2015). Fifty-six percent of
female prisoners are mothers (Glaze & Maruschak, 2015).
Women in prison and detention face sexual harassment and sexual abuse, as they struggle to
keep families together. Women who face abuse in prison and detention fear speaking out and
cannot flee. Both imprisoned and detained women have been chained and shackled during
childbirth. Most incarcerated women were first survivors of sexual and physical abuse.
Ending the Torture of Solitary Confinement
Once incarcerated, the conditions of confinement for many people of color continue to follow a
pattern of bias, as exemplified by the use of solitary confinement in jails, prisons, and
immigrant detention centers. According to the Bureau of Justice Statistics, on any given day,
roughly 80,000 incarcerated adults and youth are held in solitary confinement in the United
States. A disproportionate number of them are people of color (Schlanger, 2013). Pro-longed
solitary confinement in US prisons constitutes torture and violates the Convention Against
Torture and Other Cruel, Inhuman or Degrading Treatment or Punishment (CAT).
Solitary confinement also impacts immigrants confined in civil detention. Women are placed in
solitary confinement in retaliation for reporting incidents of rape.
Ongoing Punishment After Incarceration
The impact of the criminalization of communities of color does not end after incarceration.
Rather, upon their release from prison, people with a felony conviction begin a lifelong
sentence of second-class citizenship, stripped of their right to vote, facing legal discrimination
in employment and housing, and banned from accessing government services such as tuition
assistance, food stamps, housing, and more. Such experiences are described in Michelle
Alexander’s The New Jim Crow: Mass Incarceration in the Age of Colorblindness.
The United Methodist Church’s Response
The United Methodist Church aﬃrms the inalienable human rights of all persons. The Charter
for Racial Justice calls us to challenge institutional racism. Also, The United Methodist
Church’s Social Principles (¶ 164H) calls United Methodists to practice restorative justice,
seeking alternatives to retribution and restoration of right relationships among all God’s people.
So, The United Methodist Church calls on local and national governments to:

• Stop the criminalization of communities of color and the cacophony of “wars” being waged

against these communities.
• Make the enforcement and protection of international human rights law central to criminal
justice and immigration policy.
• End racial/ethnic/religious profiling by law enforcement oﬃcers and end “zero tolerance”
policies in schools.
• Suspend ICE raids, end family detention and ALL incarceration of children in compliance
with the United Nations Convention on the Rights of the Child. Keep families together.
• End local police involvement in immigration enforcement (2012 Book of Resolutions, #3281).
• End mandatory sentencing laws and mandatory detention policies, and aﬃrm judicial
discretion in sentencing and deportation rulings.
• Restore the full citizenship rights, including the vote, to US citizens with felony convictions;
remove barriers to their employment and ability to secure housing and supportive services.
Provide education and job creation so they can rejoin society.
• Repeal employer sanctions and other measures that criminalize undocumented migrants
seeking work. The United Methodist Task Force on Immigration, representing the Council of
Bishops, agencies, and racial/ethnic caucuses should work to:
• Aﬃrm the humanity and inherent dignity of all who are under correctional control and
examine links between criminal justice and immigrant enforcement policies as they impact
communities of color.
• Challenge the criminalization of migrants in the United States and globally by engaging
annual and central conferences in advocacy. Build alliances with ecumenical and secular
groups. General Board of Church and Society, General Commission on Religion and Race,
the General Board of Global Ministries, and United Methodist Women should:
• Develop local church resources on this issue with US and international groups.
• Work with central conferences to deepen research, analysis, and action on global migration
policies.
• Mobilize congregations to challenge private prisons and detention centers, and to advocate
the release of prisoners held for nonviolent oﬀenses. Annual conferences and local
congregations should:
• Challenge police engagement in immigration enforcement.
• Call United Methodists to discernment on these issues through use of the Wesleyan
Quadrilateral, as well as the frameworks of human rights, racial justice, and restorative
justice. Use a critical lens regarding mass media. (See Resolution #8016, “Proper Use of
Information Communication Technologies.”)
• Engage with churches and local communities in speaking out publicly for police
accountability regarding racial profiling, misconduct, abuse, and killings.
• Work to end the use of solitary confinement.
• Provide reentry ministries for people released from prison.
ADOPTED 2016
See Social Principles, ¶ 162A.

White Privilege in the United States
2016 Book of Resolutions
European Americans enjoy a broad range of privileges denied to persons of color in our
society, privileges that often permit them to dominate others who do not enjoy such privileges.
While there are many issues that reflect the racism in US society, there are some cases where
racism is the issue, such as aﬃrmative action, housing, job discrimination, hate crimes, and
criminal justice. In addition, there are many broader social issues where racism is one factor in
the equation, albeit often the major one.
Poverty is a serious problem in the US, but a far greater percentage of people of color are
poorer than white persons. Police brutality is also more prevalent in communities of color.
Schools in predominantly white communities receive a far higher proportion of education
dollars than those in predominantly non-white communities, leading to larger class size, fewer
resources, and inferior facilities.
While welfare aﬀects the entire society, it hits predominantly non-white communities hardest.
Many in Congress support tax credits for families to enable middle-class parents to stay home
with their children, welfare “reform” forces poor, single parents to take low-paying jobs and
leave their children to inadequate or nonexistent day care. Because more and better job
opportunities are open to white persons, they are leaving the welfare rolls faster than non-white
persons, making non-white persons a disproportionate segment of the welfare population.
While people of color make up about 30 percent of the United States’ population, they account
for 60 percent of those imprisoned. The prison population grew by 700 percent from 1970 to
2005, a rate that is outpacing crime and population rates. The incarceration rates
disproportionately impact men of color: 1 in every 15 African American men and 1 in every 36
Hispanic men are incarcerated in comparison to 1 in every 106 white men. According to the
Bureau of Justice Statistics, one in three black men can expect to go to prison in their lifetime.
Individuals of color have a disproportionate number of encounters with law enforcement,
indicating that racial profiling continues to be a problem. A report by the US Department of
Justice found that Blacks and Hispanics were approximately three times more likely to be
searched during a traﬃc stop than white motorists. African Americans were twice as likely to
be arrested and almost four times as likely to experience the use of force during encounters
with the police (American Prospect, March 17, 2012, T*he 10 Most Disturbing Facts About
Racial Inequality in the U.S. Criminal Justice System*).
If only one of these areas impacted communities of color disproportionately, an explanation
might be found in some sociological factor other than race. But where race is a common
thread running through virtually every inequality in our society, we are left with only one
conclusion: White, European Americans enjoy a wide range of privileges that are denied to
persons of color in our society. These privileges enable white persons to escape the injustices
and inconveniences which are the daily experience of racial ethnic persons. Those who are
White assume that they can purchase a home wherever they choose if they have the money;
that they can expect courteous service in stores and restaurants; that if they are pulled over by
a police car it will be for a valid reason unrelated to their skin color. Persons of color cannot
make these assumptions.
We suggest that the church focus not only on the plight of people living in urban or rural
ghettos, but also on white privilege and its impact on white persons. For example, churches in
white or predominantly white communities need to ask why there are no persons of color in

their community, why the prison population in their state is disproportionately Black and
Hispanic persons, why there are so few Black and Hispanic persons in high-paying jobs and
prestigious universities, why schools in white communities receive more than their fair share of
education dollars, and why white persons receive preferential treatment from white police
oﬃcers.
We ask the General Conference to recognize white privilege as an underlying cause of injustice
in our society including our church and to commit the church to its elimination in church and
society.
The rights and privileges a society bestows upon or withholds from those who comprise it
indicate the relative esteem in which that society holds particular persons and groups of
persons.
We ask each local church with a predominantly white membership: 1) to reflect on its own
willingness to welcome persons without regard to race and to assess the relative accessibility
in housing, employment, education and recreation in its community to white persons and to
persons of color; and 2) to welcome persons of color into membership and full participation in
the church and community and to advocate for their access to the benefits which white
persons take for granted.
We challenge individual white persons to confess their participation in the sin of racism and
repent for past and current racist practices. And we challenge individual ethnic persons to
appropriate acts of forgiveness.
Finally, we call all persons, whatever their racial or ethnic heritage, to work together to restore
the broken body of Christ.
ADOPTED 2000
AMENDED AND READOPTED 2008, 2016
RESOLUTION #3376, 2012 BOOK OF RESOLUTIONS
RESOLUTION #3379, 2008 BOOK OF RESOLUTIONS
RESOLUTION #170, 2004 BOOK OF RESOLUTIONS
RESOLUTION #166, 2000 BOOK OF RESOLUTIONS
*See*Social Principles, ¶ 162A.

Resources for Adults, Children,
Youth, Families, Groups and
Preaching

If you have a resource to add to this list, please let us know by emailing tom.heaton@inumc.org.

Anti-Racism Resources for Reading and Viewing
(Including Family Resources)
ADULT BOOKS
• A Black Theology of Liberation by James Cone
• A Diﬀerent Mirror: A History of Multicultural America by Ronald Takaki
• A Lynching in the Heartland: Race and Memory in America by James H. Madison
• A Theology of Liberation by Gustavol Gutierrez
• Barracoon by Zora Neale Hurston
• Between the World and Me by Ta-Nehisi Coates
• How to be an Antiracist by Ibram X. Kendi
• I am not your Negro by James Baldwin
• Jesus and the Disinherited by Howard Thurman
• Just Mercy by Bryan Stevenson
• Notes of a Native Son by James Baldwin
• Raising White Kids by Dr. Jennifer Harvey
• So You Want to Talk About Race by Ijeoma Oluo
• Stamped from the Beginning: The Definitive History of Racist Ideas in America by Ibram X.
Kendi

• Tears We Cannot Stop: A Sermon to White America by Michael Eric Dyson
• The Color of Law: A Forgotten History of How Our Government Segregated America, by
Richard Rothstein

• The New Jim Crow by Michelle Alexander
• The Other Wes Moore by Wes Moore
• The Warmth of Other Suns by Isabel Wilkerson
• Understanding & Dismantling Racism by Joseph Barndt
• Waking up White by Debby Irving

• White Fragility: Why It’s So Hard for White People to Talk About Racism by Robin DiAngelo
• White Rage by Carol Anderson
• Why are All the Black Children Sitting Together in the Cafeteria? And Other
• Conversations About Race by Beverly Daniel Tatum
• Witnessing Whiteness: The Need to Talk about Race and How to Do It by Shelly Tochluk

CHILDREN AND YOUTH BOOKS

• We're Diﬀerent, We're the Same (Sesame Street) by Bobbi Kates (Author), Joe
Mathieu (Illustrator)

• Antiracist Baby Picture Book by Ibram X. Kendi (Author), Ashley Lukashevsky
(Illustrator)

• The Day You Begin by Jacqueline Woodson (Author), Rafael López (Illustrator)
• New Kid by Jerry Craft (Author, Illustrator)
• Whose Knees Are These? By Jabari Asim (Author) and LeUyen Pham (Illustrator)
• All Are Welcome by Alexandra Penfold (Author) and Suzanne Kaufman (Illustrator)
• Chocolate Me! by Taye Diggs (Author) and Shane W. Evans (Illustrator)
• Something Happened in Our Town: A Child's Story About Racial Injustice by

Marianne Celano, PhD, ABPP, Marietta Collins, PhD, and Ann Hazzard, PhD, ABPP
Illustrated by Jennifer Zivoin

• Whoosh!: Lonnie Johnson's Super-Soaking Stream of Inventions by Chris Barton
(Author), Don Tate (Illustrator)

• “The Snowy Day,” “A Letter to Amy,” “Hi, Cat!,” “Whistle for Willie” all by Eza Jack
Keats

• The Youngest Marcher: The Story of Audrey Faye Hendricks, a Young Civil Rights
Activist by Cynthia Levinson Illustrated by Vanessa Brantley Newton

• Resist: 35 Profiles of Ordinary People Who Rose Up Against Tyranny and Injustice by
Veronica Chambers. Illustrated by Paul Ryding

• Not My Idea: A Book About Whiteness written and illustrated by Anastasia
Higginbotham

• All American Boys by Jason Reynolds and Brendan Kiely
• Stamped: Racism, Antiracism, and You by Jason Reynolds and Ibram X. Kendi

• An ABC of Equality by Chana Ginelle Ewing
• Sulwe by Lupita Nyong'o
• Hands Up by Breanna J. McDaniel illustrated by Shane W. Evans
• Intersection Allies: We Make Room For All by Chelsea Johnson
• We Rise, We Resist, We Raise Our Voices by Wade Hudson and Cheryl Willis
Hudson

• This Book is Anti-Racist: 20 Lessons on how to Wake Up, Take Action, and Do the
Work by Tiﬀany Jewell

• A is for Activist by Innosanto Nogara
• All the Colors We Are/Todos los colores de nuestra piel: The Story of How We Get
Our Skin Color by Katie Kissinger

• Who We Are!: All About Being the Same and Being Diﬀerent by Robbie Harris,
illustrated by Nadine Bernard Wescott

• A Kids Book About Racism by Jelani Memory
• Coolies by Yin, illustrated by Chris K. Soentpiet
• IntersectionAllies: We Make Room for All by Chelsea Johnson
• She Stood for Freedom: The Untold Story of a Civil Rights Hero, Joan Trumpauer
Mulholland by Loki Mulholland, illustrated by Charlotta Janssen

• Someday Is Now: Clara Luper and the 1958 Oklahoma City Sit-ins by Olugbemisola
Rhuday-Perkovich, illustrated by Jade Johnson

• That’s Not Fair! Emma Tenayuca’s Struggle for Justice by Carmen Tafolla and Sharyll
Tenayuca, illustrated by Terry Ybáñez

• The Water Walker by Joanne Robertson
• The Price of Freedom: How One Town Stood Up to Slavery by Dennis Brindell Fradin
and Judith Bloom Fradin, illustrated by Eric Velasquez

• We Rise, We Resist, We Raise Our Voices edited by Wade Hudson and Cheryl Willis
Hudson

• You Are Mighty: A Guide to Changing the World by Caroline Paul illustrated by
Lauren Tamaki

• How I Resist: Activism and Hope for a New Generation edited by Maureen Johnson
• The Rock and the River by Kekla Magoon
• We Are Not Yet Equal: Understanding Our Racial Divide by Carol Anderson with
Tonya Bolden

ARTICLES/BLOGS
• Unpacking the Invisible Knapsack by Peggy Macintosh https://www.racialequitytools.org/
resourcefiles/mcintosh.pdf

• “What I Said When My White Friend Asked for My Black Opinion on White Privilege” by Lori

Lakin Hutcherson https://onbeing.org/blog/what-i-said-when-my-white-friend-asked-for-myblack-opinion-on-white-privilege/

• The New York Times, The 1619 Project, Nikole Hannah-Jones https://www.nytimes.com/
interactive/2019/08/14/magazine/1619-america-slavery.html

• Rev. Karyn Carlo, https://karyncarlo.net/

MOVIES/PODCASTS
• I Am Not Your Negro, James Baldwin
• Seeing White Podcast, http://www.sceneonradio.org/seeing-white/
• The Hate U Give, George Tillman Jr.
• The Long Shadow, Frances Causey
• Thirteenth, Ava DuVernay
• Uncivil Podcast, https://gimletmedia.com/shows/uncivil

VIDEOS
• The General Commission on Race and Religion of The United Methodist Church (GCORR)

presents several video series, including Vital Conversations on Realities of Race and Racism,
which features contemporary theologians, sociologists, laity, clergy, and other thoughtleaders dealing with challenges of race, culture, and oppression in the Church and world
today. https://www.gcorr.org/series/

• General Commission on Religion and Race Real Talk is a series of conversations with

community and faith leaders to discuss and uncover the disparities of race, ethnicity, age,
and socioeconomic status that are deeply embedded in our social fabric. https://
www.gcorr.org/realtalk/

• Race & The Church in 2020 - A Discussion with United Methodist Bishops, https://youtu.be/
A8JOY-gx1Cg

• Implicit Bias, https://www.pbs.org/video/pov-implicit-bias-peanut-butter-jelly-and-racism/
• Introduction to The Equal Justice Initiative – organization that built The Legacy Museum and
Memorial that we will visit

• NBC News Segment with Lester Holt and Bryan Stevenson https://youtu.be/7Fr4vgtCf8g
• Michael Eric Dyson’s “Take on White Privilege and the American Amnesia Over https://
www.pbs.org/newshour/brief/216402/michael-eric-dyson

• Race” from PBS Brief But Spectacular series https://www.pbs.org/newshour/brief/216402/
michael-eric-dyson

• White Privilege 101 https://media.andover.edu/media/t/1_4je23l7w/21929341
• Video of New Orleans Mayor Mitch Landrieu’s address on removal of confederate

monuments, Friday, May 19, 2017 https://www.youtube.com/watch?v=csMbjG0-6Ak

• NPR Code Switch: Race and Identity Remixed, https://www.npr.org/sections/codeswitch/
• Netflix series Explained, The first episode is on "The Racial Wealth Gap”
• Ibram X. Kendi, Robin DiAngelo discuss race in America https://www.youtube.com/watch?
v=POnUfzVP5uI

• Systemic Racism and Discrimination during Covid-19 https://www.youtube.com/watch?
v=om48LerW11A

TED Talks
• Bryan Stevenson on “We Need to Talk About an Injustice”, https://youtu.be/IKdwdPk_scU
• David Williams on "How Racism Makes Us Sick", https://youtu.be/VzyjDR_AWzE
• Michael Murphy on "Architecture That's Built to Heal", https://youtu.be/MvXZzKZ3JYQ

Preaching Resources
• From the Pulpit: Sermons Preaching Against Racism https://www.gcorr.org/from-the-pulpitsermons-preaching-against-racism/

• Preaching Reflections on Michael Brown and Ferguson http://www.huﬃngtonpost.com/revdr-eric-d-barreto/preaching-reflections-on-michael-brown_b_5682974.html

• “Black Bodies, White Souls” by Austin Channing, http://austinchanning.com/blog/2014/8/
bodies-souls

• Emily Scott on Preaching on Ferguson and How to Begin http://sitandeat.typepad.com/blog/
2014/11/preaching-while-white-why-you-need-to-preach-on-ferguson-and-how-tobegin.html

• “Preaching in the Shadow of the Trayvon Martin Verdict,” https://www.washingtonpost.com/
national/on-faith/commentary-preaching-in-the-shadow-of-the-trayvon-martin-verdict/
2013/07/16/58696228-ee40-11e2-bb32-725c8351a69e_story.html

• “Why I Fear the Post-Trayvon Martin Sermon” http://religiondispatches.org/why-i-fear-thepost-trayvon-martin-sermon/

• Resources on Preaching on Racism https://politicaleconomyofmisery.files.wordpress.com/
2012/04/resources-for-preaching-on-racism.pdf

• McMickle, Marvin A. Where Have All the Prophets Gone? Reclaiming Prophetic Preaching in
America. Cleveland: Pilgrim Press, 2006.

• Cannon, Katie. “Womanist Interpretation and Preaching in the Black Church.” In Katie’s
Canon: Womanism and the Soul of the Black Community. New York: Continuum, 1995:
113-121.

• Flake, Elaine M. God In Her Midst: Preaching Healing to Wounded Women. Valley Forge, PA:
Judson Press, 2007.

• Crass, Chris. Towards the “Other America”: Anti-Racist Resources for White People Taking
Action for Black Lives Matter. Download the free e-book here: http://www.chriscrass.org/
books.html

Anti-Racism Resources For Families
• Watch the entire CNN/Sesame Street racism town hall, https://www.cnn.com/2020/06/06/
app-news-section/cnn-sesame-street-race-town-hall-app-june-6-2020-app/index.html

• Conversation between a Mom and her five year old about justice, Black Lives Matter, and

police brutality, https://www.facebook.com/100012209014313/videos/978240022592956/

• Family Conversations: Race and Racism https://riotexas.org/familyconversations/talkingabout-race

• Anti-Racism for Kids: An Age-By-Age Guide to Fighting Hate, https://www.parents.com/
parenting/better-parenting/advice/how-to-teach-your-kids-to-fight-hate-an-age-by-ageguide/

• Beyond the Hashtag: How To Take Anti-Racist Action in Your Life, https://

www.teenvogue.com/story/beyond-the-hashtag-how-to-take-anti-racist-action

• 21-Day Racial Equity Habit Building Challenge©, https://www.debbyirving.com/21-daychallenge/

• How To Be Anti-Racist: Speak Out in Your Own Circles (includes examples of

microagressions), https://www.cnn.com/2020/06/04/health/how-to-be-an-anti-racistwellness/index.html

• How White Parents Can Talk to Their Kids About Race, https://www.npr.org/

2020/06/03/869071246/how-white-parents-can-talk-to-their-kids-about-race

• It's Not a Multi-Cultural Church If..., https://racelessgospel.com/2016/04/22/its-not-amulticultural-church-if/

• Talking with Children About Racism, Police Brutality, and Protests, https://

www.ahaparenting.com/blog/talking-with-children-about-racism-police-brutality-andprotests

• Teaching Young Children About Race, https://www.teachingforchange.org/teaching-aboutrace

• They're Not Too Young to Talk About Race (age chart), http://

www.childrenscommunityschool.org/wp-content/uploads/2018/02/theyre-not-tooyoung-1.pdf

• When Christians Won't Say #BlackLivesMatter, https://www.huﬀpost.com/entry/whenchristians-wont-say-blacklivesmatter_b_9720062

• White Supremacy and Anti-Blackness: A Covert and Overt Beast, https://

www.wearebeloved.org/blog/2020/5/29/white-supremacy-amp-anti-blackness-a-covertamp-overt-beast

• Your 5-Year-Old is Already Racially Biased - Here's What You Can Do About It, https://

www.embracerace.org/resources/your-5-year-old-is-already-racially-biased-heres-what-youcan-do-about-it

• 21 Anti-Racism Videos to Share with Kids from We Are Teachers, https://

www.weareteachers.com/anti-racism-videos/?
utm_content=1591732747&utm_medium=social&utm_source=facebook&fbclid=IwAR1i2xW
H7wS0wt6N-jyO0Or1pfpmgjpAudgCT_LDgKfWhpNjo4B2JAuOucs

• A comprehensive list of books for all ages from St. Patrick's Episcopal Day School in

Washington, D.C., https://resources.finalsite.net/images/v1591104504/stpatricks/
fotskwtzlwmafod7b6kb/Anti-RacistResourceListforStudentsandFamilies_June20201.pdf

• Black Lives Matter Instructional Library - read-aloud video links - 30 books in English, 6 in
Spanish, curated by Phoebe Defino, https://docs.google.com/presentation/d/
18pOK3roiwPQ9WF7D2wA0o7Ktr8KwAJeZfn-o6O8T__Y/mobilepresent?
fbclid=IwAR0j1zN7lAUKEYt9yblIYh7HCYvyA_3U7PZnarQ63niuvNM6L_J9qb3PUs&slide=id.p

The following pages contain some of the most used resources provided by
the General Commission on Religion and Race. For additional resources,
you can visit the GCORR website at https://www.gcorr.org/.

Vital Conversations on Racism:
A Guide to Small-Group Discussions
about the Video Series
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Preface
Conversations around race can be uncomfortable for most of us. Conversations
around race in the Church are no exception. The General Commission on Race and
Religion of The United Methodist Church offers Vital Conversations on Racism: A Guide
to Small-Group Discussions about the VItal Conversations Video Series as a way to
begin dialogue, face our misconceptions and fears, and move deliberately to spiritual,
community and social transformation.
The General Commission on Race and Religion offers resources to facilitate, guide, and
support discussions on how to move to efficacy, justice, and courageous positive action.
Our vision is to invite and lead the Church into new conversations about our relevance
and our calling from God to serve a world that is far different from when we began our
work. The commission strives to build the capacity of The United Methodist Church to
be contextually relevant and to reach more people, younger people, and more diverse
people as we make disciples of Jesus Christ for the transformation of the world. Our
ministry model provides resources for congregations and Church leaders to increase
intercultural competency, institutional equity, and vital conversations.
We recommend conducting your study of the Vital Conversations Videos Series in nine
sessions:
Session 1: Introduction
Sessions 2-8: Individual Videos and Discussion
Session 9: Celebration and What’s Next?
The introduction and closing sessions may be shorter or longer in length, depending on
the group. The seven core sessions are designed to last about 90 minutes, including the
videos. Each video is less than 20 minutes in length. We recommend eight to 10 people
in the group for greater intimacy and participation. The flow of the core meetings is as
follows:
•
•
•
•
•
•

Check-in: Feedback on your week and prayer requests
Prayer: Based in part on check-in
Video: Viewing of the seven presenters
Discussion: Questions based on the video
Next week: Expectations and what is to come
Closing prayer: Completed in unison

We are delighted that you have joined us to discuss the issues related to faith, culture,
and fighting oppression in the Church and world today.
The videos and resources are available for advanced viewing or further study below.

Getting Started
Anyone who claims to live in God’s light and hates a brother or sister is still in the dark.
It’s the person who loves brother and sister who dwells in God’s light and doesn’t block
the light from others. But whoever hates is still in the dark, stumbles around in the dark,
doesn’t know which end is up, blinded by the darkness.
								1 John 2:9-11 (The Message)
The assertion, “We are in this together,” sometimes sounds empty and inauthentic,
overused and void of true feeling and real action, especially at a time when our society
seems so divided along lines of ideology, race, class, nation, culture, and ethnicity. Yet,
as Christians, God calls us to come together and “get along,” be in relationship as sisters
and brothers in the light, rejecting the darkness and the sin of racism.
Moving into the light, we ask Church leaders and participants to come together in
humility, vulnerability and willingness to have open conversations about race and
racism. The first steps of organizing a group and coming together may be one of the
most courageous things many of us have ever attempted. Committing to nine weeks of
conversation brings us closer to transforming the world for Christ by dismantling racism.
This guide is for group facilitators who should prepare in spiritual and practical ways:

Prayer
Racism and segregation go back centuries in the United States in the form of enslaving
Africans, colonizing and exterminating Native Americans, forcing Japanese Americans
into internment camps, and more. We face centuries of systemic and institutionalized
racism. Do not be daunted by this history of racism. God can transform all us by the
power of the Holy Spirit. Small groups, modeled on Jesus’ call to and teaching of the 12
disciples, is an important means for change.
Before your study group even gathers members and sets the first meeting date, be in
agreement with at least one person praying for our world concerning racism, for the
upcoming group and each potential member.

Read Psalm 7 as a foundational prayer for justice and a spiritual starting point,
continuing to look to parts of the prayer throughout the sessions for the small group.
While praying as you start this study group, ask God to reveal other needs specific to
group members. Pray that God will help:
• ●Soften the hearts of the people in your setting who will resist a small group that
focuses on racial justice;
• ●Ready people who would never join such a group but do so ultimately;
• ●Prepare the hearts and spirits of facilitators and future members;
• ●Grant wisdom to everyone directly and indirectly connected to the group;
• ●Identify group members;
• ●Knit the group together as the nine weeks go by; and
• ●Make the Holy Spirit central in directing and leading the group.

Audience
Because racism is pervasive and destructive, the audience for this small group is
anyone and everyone. That said, many specific groups and individuals would benefit:
local church leadership, Sunday schools, young adults, Wesley Foundations, annual
conference cabinets and staff, racially diverse mission and ministry groups, seminary
classes, groups of lay leaders and local pastors in districts and conferences, white
people, people of color, United Methodist Women, United Methodist Men, mission
teams, and more.

Choosing or deciding on facilitators
When determining facilitators, seek people who are courageous enough to face and
deal with the tension, emotional struggle and even possible recrimination that will come
from discussing racism directly as a group.

Suggested reading for the facilitator(s)
We recommend advance reading before launching a group:
●
• A Different Mirror: A History of Multicultural America by Ronald Takaki.
• ●White Privilege: Unpacking the Invisible Knapsack by Peggy McIntosh (available
at http://nationalseedproject.org/white-privilege-unpacking-the-invisibleknapsack).
• ●Witnessing Whiteness: The Need to Talk about Race and How to Do It by Shelly
Tochluk
• ●Between the World and Me by Ta-Nehisi Coates

Inviting people to participate in the study
• P
● ray. Ask God for direction on whom and how to invite.
• B
● e inclusive. Invite the people you know or who look like you, but also go beyond
your comfort zone, asking new people who look and think differently.
• ●Ask. Boldly take a step of faith by asking an acquaintance or stranger to join.
• ●Decide methods of communication. An invitation in person or by phone or email
is preferred. You may also promote participation with posters, e-blasts, Facebook,
Twitter, and in-person announcements at gatherings.
• ●Be patient. Answers may not be immediate or come at all because people need
room to pray and reflect on what will be a challenging journey, facing and acting
against racism.
• ●Trust God. Know that by faith, a group will form. Continue to prepare the details
and content for the sessions.
• ●Be flexible. Be willing to make changes midstream in planning, hearing from God,
and listening to people around you and potential members.

Videos and questions
As the group watches each video together, invite discussion based on questions
provided for each session. Share thoughts, impressions, and ideas. Keep in mind that
it is easy to drift away from the difficult and uncomfortable topic of race and racism by
deflecting and turning to other themes and issues. When relevant, recognize possible
parallels with other forms of bias, institutional “isms,” and forms of oppression, but keep
the group focused on the grappling with racism.

Session 1: Introduction
Check-in
Ask about everyone’s week, along with prayers for joys and sorrows.

Prayer
During the first week, the facilitator should pray rather than request a volunteer. The first
day of a small group can be challenging and awkward. People may feel put on the spot
if you ask them to pray. Focusing on racism further deepens the discomfort in the first
days of small group activity.
Consider the following parts of a traditional prayer that might make a difficult theme of
racism and justice easier to embrace, keeping in mind that prayer requires no formula:
●
• ●Adoration: Praise God for being the Almighty One for gathering the group
together, dealing directly with the difficult subject of racism.
• ●Confession: Admit that we have all sinned and that racism is a sin.
• ●Thanksgiving: Express gratitude to God for the opportunity to have frank, safe
discussions about racism as Christians.
• ●Supplication: Acknowledge joys and pray for sorrows shared by the group
members at the start of the session.

Covenant
Small groups should create a covenant for the emotional and spiritual safety of each
member and the group, along with concrete means of setting boundaries. Because of
the sensitive nature of conversations about racism, a group covenant becomes more
important.
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Consider the following:
We join together to have new conversations about our relevance and our calling from
God to serve a world that we pray will be far different as we begin our work fighting
racism. We will build the capacity of our group to be more relevant to more people,
younger people, and more diverse people in order to nurture disciples of Jesus Christ
who will transform the world for the better. Our hope is that when our group ends, some
or all of us will begin new small groups expanding the ministry of anti-racism.
We will strive to get to know one another, pray together, learn together, and serve and
do outreach and justice together, keeping in mind that God is the leader and center of
our small group.
Using the “Vital Conversations on Racism” videos and discussion guide, we will do all
these things, developing a better understanding of racism and the tools to dismantle
racism.
I agree to participate, faithfully attending the sessions, reading, contributing, and caring
for the needs of others in the group. I will hold in confidence any personal information
that group members share.
Signature: _________________________________________________
Name: ____________________________________________________
Date: _______________________

Encourage the group to draw from this covenant or write something new. You can use
specific themes based on group discussion to encourage conversation in drafting a
covenant. Respect multiple viewpoints; own your intentions and impact; challenge in
love; take risks; name things; practice active listening; speak from your own experience;
assert opinions without attacking other group members; affirm frustration, confusion,
and fear; and maintain confidentiality.

Face Test: Do I have the full picture?
Spend 15 minutes doing the “Face Test.”
●
The body of Christ is multicolored, made up of thousands of languages and
experiences, multiracial, and interclass. However, our upbringing, family, friends,
schools, and churches from which we develop our worldview are often not so diverse.
Did your background expose you to the many textures of God’s human family? Draw
one component of a human face for every “yes” answer you get for the following
questions (eye, eye, nose, mouth, ear, ear and hair). If you cannot draw a whole face,
draw as far as you can, and be prepared to discuss the parts you COULD draw.
1.

●At least one member of my immediate family (parents, siblings, brothers/sistersin-law, grandparents) is from a racial/ethnic group other than my own (meaning
at least one of their parents is Asian/Pacific Islander, Latino/a, Native American/
indigenous to the Americas, African-American or of African descent, or Anglo-/
white/European descent).

2. At least one family on my block (one out of about 10 homes) is of a racial/ethnic
group other than my own.
3. At least one of my close friends (you know their parents and/or you have
programmed their phone number into your cellphone, etc.) is from a racial-ethnic
group other than my own.
4. The church I attend is racially diverse (at least 10 percent of the membership is of
a racial group other than my own).
5. The school I attend is racially diverse (at least 10 percent of the student body is
from a racial group or groups other than my own).
6. Of my 10 closest friends (i.e., the last people you want to see before you die), at
least one is from a racial/ethnic group other than my own.
7. I grew up in a home where I NEVER heard my parents or siblings say a negative
word about groups of people by race or ethnicity (i.e. “Those dumb Puerto
Ricans…”; “Jews only care about money”; she’s poor white trash”; “Race mixing is
not permitted in the Bible, so you can’t date a black girl”).
8. At least one of the friends with whom my parent(s) socialize and regularly invite to
our home is from a racial/ethnic/language group other than their own.
							–By Garlinda Burton. Copyright 2003

Based on the Face Test, discuss how participants could or could not create a full face.
What does this test say about our worldview and experience when it comes to crossracial relationships?
●

Next week
Prepare prayerfully to learn about “Deconstructing White Privilege” with Dr. Robin
DiAngelo.

Closing prayer (in unison) – Light a candle as a reminder of the presence of the Holy
Spirit
Dear God, conversations about racism are difficult. Yet, we come together, willing to
do the hard work. We thank you, God, for this opportunity to enter this safe space to
share openly about our national struggle, our global struggle, our church’s struggle, and
our personal challenges with racism. As we leave one another today, continue to draw
our group together. Continue to challenge us about racism. Continue to lead us to act.
Amen.

Session 2: Deconstructing White Privilege
The poor man and the oppressor have this in common: The Lord gives light
to the eyes of both.
						
~ Proverbs 29:13, Amplified Bible
			
Check-in
Ask about everyone’s week, along with prayers for joys and sorrows.

Prayer
Ask a volunteer to pray.

Video
Introduce the video “Deconstructing White Privilege.”
All of us must seek the light of God, the light of truth in recognizing oppression. We
begin to do so in this session, which focuses on the oppressive behavior that is born out
of white privilege. Dr. Robin DiAngelo is transparent about white privilege couched in
explicit and implicit biases in the video “Deconstructing White Privilege,” the first in the
series “Vital Conversations on Racism.”
Dr. DiAngelo describes the most obvious and explicit aspects of racism and white
privilege while going beyond the surface of racism. Her video serves as a foundation
on understanding racism and white privilege for the remaining six videos in the Vital
Conversations series.

Discussion
1. What ideas presented by Dr. DiAngelo stood out for you? How does she describe
her experience as one who recognizes herself as a white person, especially when
it comes to interacting with people of color?
2. How does denying the existence of racism and white privilege perpetuate racial
inequality and unequal outcomes? What are explicit and implicit biases? Give
examples from the video along with some of your own.
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3. How can identifying the pillars – individualism, universalism, internalized
superiority, good/bad binary, segregation, and miss-education – help challenge
racism? What are the next steps?
4. Dr. DiAngelo says we are not “operating in the spiritual realm” when it comes to
racial issues. Is this true for Christians? What does that mean concerning racism
and justice both theologically and biblically? Based on our Christian experiences
and the Bible, how can we begin to act against inequity and racism?
●
Next week
Prepare prayerfully to learn about “Church: Building the Beloved Community” with Dr.
Miguel de la Torre.

Closing prayer (in unison) – Light a candle as a reminder of the presence of the Holy
Spirit
Most High God, you urge us to seek justice for the widowed and the orphaned. For our
contemporary times, one form of oppression is against people of color through white
privilege. Open our eyes to the impact of racism on the widowed and the orphaned –
the African- American woman brutalized by the police, the Mexican-American being
told derisively to go back to Mexico. Use us to face white privilege and dismantle
racism. Amen.

Dr. Robin DiAngelo
Deconstructing White Privilege
Dr. Robin DiAngelo is a social scientist
and anti-racism educator and the
author of What Does It Mean to Be
White? Developing White Racial
Literacy. Director of equity for Sounds
Generation in the Seattle, Washington,
area, Dr. DiAngelo’s previous book
(with Özlem Sensoy), Is Everyone
Really Equal: An Introduction to
Social Justice Education, received the
Critics’ Choice Award by the American
Educational Studies Association. Her
work on white fragility has appeared in
Alternet, Salon.com, NPR, Colorlines,
Huffington Post, and the Good Men
Project.

Session 2: Deconstructing White Privilege
The poor man and the oppressor have this in common: The LORD gives light to the eyes of both.
~ Proverbs 29:13 (AMP)
Check-in
Ask about everyone’s week, along with prayer requests for joys and sorrows.
Open with Prayer
Introduction to Deconstructing White Privilege Video
All of us must seek the light of God and the light of truth in recognizing oppression. We begin
to do so in this session, which focuses on the oppressive behavior that is born out of white
privilege.

Vital Conversations On Race, Culture, and Justice

Dr. Robin DiAngelo is transparent about white privilege couched in explicit and implicit biases
in the video Deconstructing White Privilege, the first in a series of Vital Conversations on Race,
Culture, and Justice.

Dr. DiAngelo describes the most obvious and explicit aspects of racism and white privilege,
while going beyond the surface of racism. Her video serves as a foundation on understanding
racism and white privilege for the remaining six videos in the Vital Conversations series.

Video
Watch Deconstructing White Privilege,
http://gcorr.org/vital-conversations-racism-dr-robin-diangelo (21:54).
Discussion Questions
1.

2.

3.

4.

What ideas presented by Dr. DiAngelo stood out for you? How does she describe her
experience as one who recognizes herself as a white person, especially when it comes
to interacting with people of color?
How does denying the existence of racism and white privilege perpetuate racial inequality
and unequal outcomes? What are explicit and implicit biases? Give some examples from
the video along with some of your own.
How can identifying the pillars—individualism, universalism, internalized superiority,

good/bad binary, segregation, and miseducation—help in challenging racism? What are
the next steps?
Dr. DiAngelo says we are not “operating in the spiritual realm” when it comes to racial
issues? Is this true for Christians, and what does that mean concerning racism and
justice both theologically and biblically? Based on our Christian experiences and the
Bible, how can we begin to act against inequity and racism?

Closing Prayer in Unison
Light a candle as a reminder of the Holy Spirit’s presence.

Most High God, You urge us to advocate for justice for the widowed and the orphaned. For
our contemporary times, one form of oppression is against people of color through white
privilege. Open our eyes to the impact racism has on the widowed and the orphaned . . . the
African-American woman brutalized by the police . . . the Mexican-American student being told
derisively to go back to Mexico. Use us to face white privilege and dismantle racism. Amen.

Series 1: Racism and the U.S. Church

Session 3: Church – Building the Beloved
Community
The nonviolent resister must often express his protest through
noncooperation or boycotts, but noncooperation and boycotts are not ends
themselves; they are merely means to awaken a sense of moral shame in
the opponent. The end is redemption and reconciliation. The aftermath of
nonviolence is the creation of the beloved community, while the aftermath
of violence is tragic bitterness.
					
~ The Rev. Martin Luther King Jr., 1957
Now there are varieties of gifts, but the same Spirit; and there are varieties
of services, but the same Lord; and there are varieties of activities, but it is
the same God who activates all of them in everyone.
			

~ 1 Corinthians 12:4-6, New Revised Standard Version

			
Check-in
Ask about everyone’s week, along with prayers for joys and sorrows.

Prayer
Ask a volunteer to pray.

Video
Introduce the video, “Church: Building the Beloved Community.”
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Dr. Miguel de la Torre’s approach to dismantling racism is religiously analyzing social
issues from the perspective of the dispossessed and disenfranchised. Dr. de la Torre
focuses on the Church’s role in embracing marginalized communities and cultivating a
true spirit of multiculturalism in his video “Church: Building the Beloved Community.” He
names racism as a sin.

Questions
1. What are some of the barriers within The United Methodist Church to building the
beloved community and combatting racism?
2. The United Methodist Church in the United States is 97 percent white. What
barriers may prevent or discourage people of color from engaging in our
ministries and attending our churches? How does our church (or ministry) rank in
terms of bringing in people of color or people of other races and ethnicities?
3. What does Dr. de la Torre say about a “color-blind” approach to issues of racial
inclusion and justice? What are the implications of racial color blindness in the
Church?
4. What is the difference between individual versus broader social reconciliation?
5. What are some differences (and tensions) between the “Black Lives Matter”
movement and those who express a preference or an emphasis on “all lives
matter”?
6. What does the apostle Paul says about diversifying? What does the Scripture
mean for diversifying the Church?

Next week
Prepare prayerfully to learn about “Ongoing Acts of Repentance” with the Rev. Glen
Chebon Kernell Jr.

Closing prayer (in unison) – Light a candle as a reminder of the presence of the Holy
Spirit
Lord Jesus, we humbly come to you repenting of our sins. Let us hear and support our
indigenous sisters and brothers who suffer because of a long history of racism that
affects all of us today. In our relationship with the indigenous community, let repentance
move to meaningful action. Amen.

Dr. Miguel de la Torrethe
Building the Beloved Community
Dr. Miguel de la Torre is a professor of
social ethics and Latino/a Studies at
the Iliff School of Theology in Denver,
Colorado. Born in Cuba and ordained in
the Southern Baptist church, Dr. de la
Torre is an engaging speaker, an inspiring
scholar and activist, and a prolific author
whose books and articles include the
popular Reading the Bible from the
Margins and his newest, Liberating
Sexuality: Justice Between the Sheets.
He has been an expert commentator
concerning ethical issues related to
Hispanic/Latino religiosity, LBGTQ civil
rights, and immigration rights and has
appeared in several local, national,
and international media outlets. He is
well known for his unique approach of
religiously analyzing social issues from
the perspective of the dispossessed and
disenfranchised.

Session 3: Building the Beloved Community

~ Martin Luther King Jr., 1957

The nonviolent resister must often express his protest through noncooperation or boycotts, but
noncooperation and boycotts are not ends themselves; they are merely means to awaken a
sense of moral shame in the opponent. The end is redemption and reconciliation. The aftermath
of nonviolence is the creation of the beloved community, while the aftermath of violence is
tragic bitterness.

Vital Conversations On Race, Culture, and Justice

Introduction to Building the Beloved Community Video
Dr. Miguel de la Torre’s approach to dismantling racism is religiously analyzing social issues
from the perspective of the dispossessed and disenfranchised.

In his video Building the Beloved Community, Dr. de la Torre focuses on the church’s role in
embracing marginalized communities and cultivating a true spirit of multiculturalism. He names
racism as a sin.

Video
Watch Building the Beloved Community,
http://gcorr.org/church-building-beloved-community (16:44)

What are some of the barriers within the United Methodist Church to building the beloved
community and combatting racism?
The United Methodist Church in the United States is 97 percent white. What barriers
may prevent or discourage people of color from engaging in our ministries and attending
our churches? How does our church (or ministry) rank in terms of bringing in people of
color or people of other races and ethnicities?
What does Dr. de la Torre say about a “color-blind” approach to issues of racial inclusion
and justice? What are the implications of racial color blindness in church?
What is the difference between individual versus broader social reconciliation?
What does the apostle Paul say about diversifying? What does the scripture mean for
diversifying the church?

Discussion Questions
1.
2.

3.
4.
5.

Closing Prayer in Unison
Light a candle as a reminder of the Holy Spirit’s presence.

Loving God, we have all sinned. We come to You repenting of the sin of racism. God, raise
the consciousness of those whites in power who benefit from racism in the world and the
United Methodist Church. Transform all of us in this struggle without being defensive. Once
minds are opened to sin and forgiveness, may we be reconciled one to another as the beloved
community. Amen.

Now there are varieties of gifts, but the same Spirit; and there are varieties of services, but the same Lord; and
there are varieties of activities, but it is the same God who activates all of them in everyone.
					
~ 1 Corinthians 12:4–6 (NRSV)

Session 4: Ongoing Acts of Repentance
Bear fruit worthy of repentance.
				
~ Matthew 3:8, New Revised Standard Version

			
Check-in
Ask about everyone’s week, along with prayers for joys and sorrows.

Prayer
Ask a volunteer to pray.

Video
Introduce the video, “Ongoing Acts of Repentance.”
The Rev. Glen Chebon Kernell Jr. builds upon the previous video by Dr. de la Torre,
calling the church to participate more vigorously by engaging in ongoing acts of
repentance, justice making and truth telling about the historical and continuing impact
of racism, specifically on Native Americans and indigenous people.

Questions
1. What is the United Methodist Acts of Repentance movement? How have various
groups, particularly indigenous people, reacted to this movement?
2. What forms of racism have indigenous people encountered? What does it mean
to love your neighbor as yourself, particularly for indigenous communities and
people confronted by racism?
3. What is some of the history of racism against indigenous people? What has this
racism meant to indigenous languages? Does history influence us today? What is
the impact of spiritual violence?
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4. What has your annual conference, district, congregation, or ministry done to
follow up on the 2012 Acts of Repentance? If your group is not familiar with the
“Acts,” what can you do to learn more and inform others in your ministry context?
5. Some non-Natives ask, “How many times do we have to apologize? When will you
be satisfied?” What should be the Church’s response to these questions?
6. How does working against racism and for justice connect to our Christian
discipleship?

Next week
Remind group members to read Peggy McIntosh’s White Privilege: Unpacking the
Invisible Knapsack: http://nationalseedproject.org/white-privilege-unpacking-theinvisible-knapsack before next week’s session.

Closing prayer (in unison) – Light a candle as a reminder of the presence of the Holy
Spirit
Loving God, we have all sinned. We come to you, repenting of the sin of racism. God,
raise the consciousness of those whites in power who benefit from racism in the world
and The United Methodist Church. Transform all of us in this struggle and help us to not
be defensive. Once you open our minds to sin and forgiveness, may we be reconciled
one to another as the Beloved Community. Amen.

Reverend
Chebon Kernell
Ongoing Acts of Repentance
The Reverend Glen Chebon Kernell
Jr. is the executive secretary of Native
American and Indigenous Ministries of
the General Board of Global Ministries
of the United Methodist Church. In this
role, he spends half of his time serving
as the coordinator for the United
Methodist Council of Bishops’ effort to
fulfill the General Conference resolution
mandating an ongoing process to
improve relations with indigenous
persons through dialogue, study, and
local or regional acts of repentance. The
other half of his time is spent raising
awareness, increasing advocacy, and
supporting the empowerment of Native
American and indigenous communities
globally. Reverend Kernell is an
ordained elder in the Oklahoma Indian
Missionary Conference.

~ Matthew 3:8 (NRSV)

Session 4: Ongoing Acts of Repentance
Bear fruit worthy of repentance.			

Check-in
Ask about everyone’s week, along with prayer requests for joys and sorrows.
Open with Prayer
Introduction to the Ongoing Acts of Repentance Video
Building upon the previous video by Dr. Miguel de la Torre, the Reverend Chebon Kernell calls
the church to participate more vigorously in ongoing acts of repentance, justice making and
truth telling about the historical and continuing impact of racism, specifically on Native American
and indigenous people.

Vital Conversations On Race, Culture, and Justice

Video
Watch Ongoing Acts of Repentance,
http://gcorr.org/ongoing-acts-repentance-featuring-rev-kernell (13:28).

What is the United Methodist Acts of Repentance movement? How have various groups,
particularly indigenous people, reacted to this movement?
What forms of racism have indigenous people encountered? What is the meaning of “love
thy neighbor as thyself,” particularly for indigenous communities and people confronted
by racism?
What is some of the history of racism against indigenous people? What has this racism
meant to indigenous languages? Does history impact us today? What is the impact of
spiritual violence?
What has your annual conference, district, congregation, or ministry done to follow up
on the 2012 Acts of Repentance? If your group is not familiar with the “Acts,” what can
you do to learn more and inform others in your ministry context?
Some non-Native persons ask, “How many times do we have to apologize? When will
you be satisfied?” What should be the church’s response to these questions?
 ow does working against racism and for justice connect to our Christian discipleship?
H

Discussion Questions
1.
2.

3.

4.

5.
6.

Closing Prayer in Unison

Light a candle as a reminder of the Holy Spirit’s presence.

Lord Jesus, we humbly come to You repenting of our sins. Let us hear and support our indigenous
sisters and brothers who are suffering because of a long history of racism that impacts all of us
today. In our relationship with the indigenous community, let repentance move to meaningful
action. Amen.

Next Week
Remind group members to read Peggy McIntosh’s White Privilege: Unpacking the Invisible
Knapsack in advance of next week’s session: http://nationalseedproject.org/white-privilegeunpacking-the-invisible-knapsack.

Series 1: Racism and the U.S. Church

Session 5: Meaningful Conversations on Race
Happy are those who observe justice, who do righteousness at all times.
				

~ Psalm 106:3, New Revised Standard Version

Come now, let us argue it out.
				

~ Isaiah 1:18a, New Revised Standard Version

			
Check-in
Ask about everyone’s week, along with prayers for joys and sorrows.

Prayer
Ask a volunteer to pray.

Video
Introduce the video, “Meaningful Conversations on Race.”
The Rev. David Anderson Hooker outlines elements that hinder and help fruitful
dialogue on issues of race in the “Meaningful Conversations on Race” video. In doing
so, he traces how myths about race define how we function in life including work and
school in the form of institutional racism. According to Dr. Hooker, when we avoid the
hard conversations about race, we short-circuit any meaningful dialogue that can result
in transformation in our lives and across the United States.
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Questions
1.

According to Dr. Hooker, people make three main arguments to avoid talking
about race and racism. How do these arguments reflect your own lived
experience or perspective on life?

2. How do negative feelings affect our willingness and ability to discuss the tough
topics of racism, racial injustice, and white privilege?
3. In his dandelion-blue grass analogy, Dr. Hooker asserts that our systems are
not neutral, but shaped by biases, tradition, histories, and practices, which is
one reason that we consider dandelions weeds to destroy and prize bluegrass
to create a beautiful lawn. Consider the following list and discuss how our
perceptions of race and racial identity influence what we consider good/positive/
appropriate/traditional appearance of:
•
•
•
•
•
•
•
•
•
•
•
•

●A dating/marriage partner
●A hardworking person
●A safe neighborhood
●Beautiful hair and skin
●A reliable world leader
●A cute baby
●The “all-American” couple
●The pastor I want to lead my congregation or ministry
●A Sunday school teacher
●Artists’ renderings of Jesus, Mary, or Moses
●A stained-glass depictions of Jesus as “The Good Shepherd”
●A person I would vote for as mayor of my city or town

4. What are drawbacks of safe space in dialoguing about race and racism?
5. Dr. Anderson tells his story at end of the video concerning race and racism. Do
you note any similarities or differences in our own stories?
6. How do your current church experiences in worship, outreach, mission, and
witness prepare you to be in community with people of other races? What are
some ways you are willing to work in your church to begin building ongoing
relationships, Christian community, and space for honest dialogue across racial
lines?

Next week
Prepare prayerfully to learn about “Continued Struggles in Race Relations” with Dr.
Philip Klinkner.

Closing prayer (in unison) – Light a candle as a reminder of the presence of the Holy
Spirit
Our God on high! Make plain to us what remains invisible to many concerning racist
words, actions, and behavior. We seek you, God, to lead us in dismantling institutional
racism and inequitable realities based on so many of our false myths. May we join, in
agreement, as Christian sisters and brothers. Amen.

Dr. David
Anderson Hooker
Meaningful Conversations on Race
Dr. David Anderson Hooker is the
professor of conflict transformation
and peacebuilding at the Kroc
Institute for International Peace
Studies, part of the University of
Notre Dame’s Keough School of
Global Affairs. A consultant with
JustPeace, a conflict-transformation
ministry within the United Methodist
Church, Dr. Hooker is a lawyer,
mediator, and facilitator who
has worked with communities,
governments, and international NGOs
on justice making and peace building.

Session 5: Meaningful Conversations on Race
Happy are those who observe justice, who do righteousness at all times.
~ Psalm 106:3 (NRSV)
Check-in
Ask about everyone’s week, along with prayer requests for joys and sorrows.
Open with Prayer
Introduction to the Meaningful Conversations on Race Video
Dr. David Anderson Hooker outlines elements that hinder and help fruitful dialogue on issues
of race in the Meaningful Conversations on Race video. In doing so, he traces how myths
about race define how we function in life, including work and school, in the form of institutional
racism. Dr. Hooker says by avoiding the hard conversations about race, we short-circuit any
meaningful dialogue that can result in transformation in our lives and across the country.

Vital Conversations On Race, Culture, and Justice

Video
Watch Meaningful Conversations on Race, http://gcorr.org/meaningful-conversationsabout-race-featuring-rev-dr-hooker (19:36).

Discussion Questions
1.
2.
3.

4.
5.

Dr. Hooker lists three main arguments people make to avoid talking about race and
racism. How do these arguments reflect your own lived experience or perspective in
life?
How do negative feelings affect our willingness and ability to discuss the tough topics
of racism, racial injustice, and white privilege?
In his dandelion-bluegrass analogy, Dr. Hooker asserts that our systems are not
neutral but shaped by biases, tradition, histories, and practices, which is one reason
that dandelions are considered weeds to be destroyed, while bluegrass is prized as
creating a beautiful lawn. Consider the following list, and discuss how our perceptions
of race and racial identity influence what we consider as good/positive/appropriate/
traditional appearance of:
• a dating/marriage partner
• a hardworking person
• a safe neighborhood
• beautiful hair and skin
• a reliable world leader
• a cute baby
• the “all-American” couple
• the kind of pastor I want in my church
• a Sunday school teacher
• artists’ renderings of Jesus, Mary, or Moses
• a stained-glass depiction of Jesus as “The Good Shepherd”
• a person I would vote for as mayor of my town
Dr. Hooker tells his story at the end of the video concerning race and racism. Any
similarities or differences in your own story?
How do your current local-church experiences in worship, outreach, mission, and
witness prepare you to be in community with people of other races? What are some
ways you are willing to work in your church to begin building ongoing relationships,
Christian community, and space for honest dialogue across racial lines?

Closing Prayer in Unison

Light a candle as a reminder of the Holy Spirit’s presence.

Our God on High! Make plain to us what remains invisible to many concerning racist words,
actions, and behavior. We seek You, God, to lead us in dismantling institutional racism and
inequitable realities based on so many of our false myths. May we join together as Christian
sisters and brothers in agreement. Amen.

Come now, let us argue it out.
~ Isaiah 1:18a (NRSV)

Series 1: Racism and the U.S. Church

Session 6: Continued Struggles in Race Relations
And you must be responsible for the bodies of the powerful – the
policeman who crack you with a nightstick will quickly find his excuse in
your furtive movements. … You cannot forget how much they transfigured
our very bodies into sugar, tobacco, cotton, and gold.
			

~ Ta-Nehisi Coates, Between the World and Me (2015)

On this subject, I do not wish to think, or to speak, or write, with moderation.
No! no! Tell a man whose house is on fire to give a moderate alarm; tell
him to moderately rescue his wife from the hands of the ravisher; tell the
mother to gradually extricate her babe from the fire into which it has fallen;
— but urge me not to use moderation in a cause like the present. I am in
earnest — I will not equivocate — I will not excuse — I will not retreat a
single inch — AND I WILL BE HEARD.”
						~ William Lloyd Garrison, 1831
			
Check-in
Ask about everyone’s week, along with prayers for joys and sorrows.

Prayer
Ask a volunteer to pray.
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Video
Introduce the video, “Continued Struggles in Race Relations.”
In “Continued Struggles in Race Relations,” Dr. Phillip Klinkner confirms that the vestiges
of racism for many people of color remain. Nor do the practices of institutions in the
United States align with democratic ideals of liberty for all. Dr. Klinkner argues that the
advance of equality has been unsteady with brief and isolated periods of improvement
and long, steady stretches of stagnation and retreat.

Questions
1. What were the three periods of improvement for racial equality in U.S. history?
During these periods, what indicated progress in equality?
2. From the 1940s, how did advocates for equality make comparisons between the
fight for democracy abroad and the lack of democracy for African-Americans in
the United States?
3. After the wars, how did retrenchment, retreat, and rollbacks increase inequality
for African-Americans? Why did racist ideology make a comeback after the wars?
How did people express such racist ideology?
4. Based on Dr. Klinkner’s research and our knowledge, describe the role of the
U.S. Christian churches and other religious institutions in the struggles for racial
equality. If you were grading the church on forwarding racial justice, what would
that grade be? Why?
5. What lessons have the abolitionists taught us in the face of hopelessness in
dismantling racism? What can we learn from William Lloyd Garrison, who is
quoted above?

Next week
Prepare prayerfully to learn about “The Intersections of Oppression” by Dr. Pamela
Lightsey.

Closing prayer (in unison) – Light a candle as a reminder of the presence of the Holy
Spirit
Almighty God, thank you for opening our eyes to the relationship between history and
our lives today. May we lengthen the stretches of advancements in equality. Help us to
speak up loudly fighting, act quickly and make lasting progress against racism. Amen.

Dr. Phillip Klinkner
Continued Struggles in Race Relations
Dr. Phillip Klinkner is a political scientist,
blogger, and author. He is noted for his
work on American politics, especially
political parties and elections, race and
American politics, and American political
history. He is currently the James S.
Sherman Professor of Government at
Hamilton College in central New York. In
his book, The Unsteady March: The Rise
and Decline of Racial Equality in America,
Dr. Klinkner and his coauthor Rogers Smith
argue America’s record of race relations
cannot be categorized as consistent,
gradual advancement toward equality but
rather as a series of dramatic moments
where multiple factors aligned to advance
or hinder progress. The book was the
winner of the W. E. B. Du Bois Institute’s
Horace Mann Bond Book Award and was
named as a semifinalist for the 2000 Robert
F. Kennedy Book Award.

Session 6: Continued Struggles in Race Relations
And you must be responsible for the bodies of the powerful—the policeman who crack you
with a nightstick will quickly find his excuse in your furtive movements . . . . You cannot forget
how much they transfigured our very bodies into sugar, tobacco, cotton, and gold.
~ Ta-Nehisi Coates, Between the World and Me (2015)
Check-in
Ask about everyone’s week, along with prayer requests for joys and sorrows.
Open with Prayer

Vital Conversations On Race, Culture, and Justice

Introduction to the Continued Struggles in Race Relations Video
In Continued Struggles in Race Relations, Dr. Phillip Klinkner confirms that the vestiges
of racism for many people of color remain and have not been eradicated. Nor have the
practices of institutions in the United States been aligned with democratic ideals of liberty
for all. Dr. Klinkner argues that the advance of equality has been unsteady with brief and
isolated periods of improvement and long steady stretches of stagnation and retreat.

Video
Watch Continued Struggles in Race Relations, http://www.gcorr.org/video/continuedstruggles-in-american-race-relations-2/ (11:48)

Discussion Questions
1. What were the three periods of improvement for racial equality in U.S. history? During
these periods, what were indicators of progress in equality?
2. From the 1940s, how did advocates for equality make comparisons between the
fight for democracy abroad and the lack of democracy for African Americans in the
United States?
3. After the wars, how did retrenchment, retreat, and roll-backs increase inequality for
African Americans? Why did racist ideology make a comeback after the wars? How
was such racist ideology expressed?
4. Based on Dr. Klinkner’s research and our own knowledge, what role has the U.S.
Christian churches and other religious institutions in the struggles for racial equality?
If you were grading the church on forwarding racial justice, what would that grade
be? Why?
5. 
What lessons have the abolitionists taught us in the face of hopelessness in
dismantling racism? What can we learn from William Lloyd Garrison, quoted at the
end of this session?

Closing Prayer in Unison

Light a candle as a reminder of the Holy Spirit’s presence.

Almighty God, thank You for opening our eyes to the relationship between history and our
lives today. May we lengthen the stretches of advancements in equality. May we speak up,
loudly fighting, and acting quickly, shortening the long periods in which little progress is
made against racism. Amen.

On this subject, I do not wish to think, or to speak, or write, with moderation. No! no! Tell a
man whose house is on fire to give a moderate alarm; tell him to moderately rescue his wife
from the hands of the ravisher; tell the mother to gradually extricate her babe from the fire into
which it has fallen; —but urge me not to use moderation in a cause like the present. I am in
earnest—I will not equivocate—I will not excuse—I will not retreat a single inch—AND I WILL
BE HEARD.

~ William Lloyd Garrison, 1831

Series 1: Racism and the U.S. Church

Session 7: The Intersections of Oppression
It is a peculiar sensation, this double-consciousness, this sense of always
looking at one’s self through the eyes of others, of measuring one’s soul by
the tape of a world that looks on in amused contempt and pity.
							~ W. E. B. Du Bois (1903)

			
Check-in
Ask about everyone’s week, along with prayers for joys and sorrows.

Prayer
Ask a volunteer to pray.

Video
Introduce the video, “The Intersections of Oppression.”
Dr. Pamela Lightsey explores intersectionality – the overlapping of social categories
including race, class, and gender – in the context of her own life as a clergywoman, a
lesbian, and an African-American woman. She uses her own history and experience as a
lens for analyzing and understanding the racial strife in Ferguson, Mo., in her video “The
Intersections of Opression.”
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Questions
1. What does Dr. Lightsey’s anecdotal experience as a clergywoman, a lesbian, and
an African-American woman say about the state of the Church when it comes to
the intersectionality of gender and ethnicity/race?
2. How can we embrace and act on the doctrine of the Imago Dei relationship to the
sacred worth of all people?
3. What does it mean to oppress others when we are all of sacred worth, all part of
God’s created work?
4. Why are the implications of intersectionality based on social constructs in
Ferguson? What have been some of the practical implications for people in
Ferguson?
5. How is intersectionality helpful as a tool for social justice activists?
6. How is patriarchy being addressed in leadership roles for African-American
women in Ferguson? Why is the shift from patriarchy important, including the
history of Civil Rights?
7. How has the lesbian, bisexual, gay, transgender, queer (LBGTQ) community
qualified the “Black Lives Matter” movement? What are some places of
intersectionality with LBGTQ persons and their allies?
8. What can we Christians do in response to the oppression of intersectionality?

Next week
Prepare prayerfully to learn about “The Building of Bridges to Community” with the Rev.
Cynthia Moore- Koikoi.

Closing prayer (in unison) – Light a candle as a reminder of the presence of the Holy
Spirit
Christ, our Savior and the Prince of Peace, we pray for all who are in the midst of
civil unrest and violence in places like Ferguson. Continue to open our hearts to the
implications of intersectionality to people of color oppressed by racism. May we
continue to speak up and act on behalf of the oppressed. Amen.

Dr. Pamela
Lightsey
Intersections of Oppression and
Experiences in Ferguson, Missouri
Dr Pamela Lightsey is associate dean
for community life and lifelong learning
and clinical assistant professor of
contextual theology and practice at
Boston University School of Theology.
She is a well-known scholar, socialjustice activist, and military veteran
whose research and work has focused
on just-war theory, womanist and
“queer” theology, and African-American
religious history and theology. An
ordained elder in the United Methodist
Church, she was among the first
members of the executive committee for
the Soul Repair Project, which studies
the role of moral injury on veterans. Her
publications include Our Lives Matter: A
Womanist Queer Theology.

Session 7: Intersections of Oppression and
Experiences in Ferguson, Missouri
It is a peculiar sensation, this double-consciousness, this sense of always looking at one’s self
through the eyes of others, of measuring one’s soul by the tape of a world that looks on in amused
contempt and pity.
~ W. E. B. Du Bois (1903)
Check-in
Ask about everyone’s week, along with prayer requests for joys and sorrows.
Open with Prayer

Vital Conversations On Race, Culture, and Justice

Introduction to the Intersections of Oppression and Experiences in Ferguson,
Missouri Video
Dr. Pamela Lightsey explores intersectionality—the overlapping of social categories
including race, class, and gender—in the context of her life as a clergywoman, a lesbian,
and an African-American woman. In her video Intersections of Oppression and Experiences
in Ferguson, Missouri, she uses her own history and experience as a lens for analyzing and
understanding the racial strife in Ferguson, Missouri.

Video
Watch Intersections of Oppression and Experiences in Ferguson, Missouri, http://www.
gcorr.org/video/the-intersections-of-oppression-with-rev-dr-pamela-lightsey-2/ (14:40).

Discussion Questions
1. What does Dr. Lightsey’s anecdotal experience as a clergywoman, a lesbian, and
an African-American woman say about the state of the church when it comes to the
intersectionality of gender and ethnicity/race?
2. How can we embrace and act on the doctrine of the Imago Dei relationship to the
sacred worth of all people?
3. What does it mean to oppress others when we are all of sacred worth, all part of
God’s created work?
4. Why are the implications of intersectionality based on social constructs in Ferguson?
What have been some of the practical implications for people in Ferguson?
5. How is understanding intersectionality helpful as a tool for social justice activists?
6. How is patriarchy being addressed in leadership roles for African-American women
in Ferguson? Why is the shift from patriarchy important, including the history of the
U.S. Civil Rights Movement?
7. How has the lesbian, bisexual, gay, transgender, queer (LBGTQ) community qualified
the Black Lives Matter movement? What are some places of intersectionality with
LBGTQ persons and their allies?
 hat can we do as Christians in response to the oppression of intersectionality?
W
8.

Closing Prayer in Unison

Light a candle as a reminder of the Holy Spirit’s presence.

Christ, our Savior and the Prince of Peace, we pray for all who are in the midst of civil unrest
and violence in places like Ferguson. Continue to open our hearts to the implications of
intersectionality to people of color oppressed by racism. May we continue to speak up and
act on behalf of the oppressed. Amen.

Series 1: Racism and the U.S. Church

Session 8: The Building of Bridges to Community
Happy are those who observe justice, who do righteousness at all times.
				

~ Psalm 106:3, New Revised Standard Version

You shall be called the repairer of the breach, the restorer of streets to live
in.
				

~ Isaiah 58:12b, New Revised Standard Version

			
Check-in
Ask about everyone’s week, along with prayers for joys and sorrows.

Prayer
Ask a volunteer to pray.

Video
Introduce the video, “The Building of Bridges to Community.”
The Rev. Cynthia Moore-Koikoi shares her experiences in the broader context of racial
strife in the video “The Building of Bridges to Community.” She challenges viewers to
reach out and build relationships in their respective communities through the lens of
her service and experience in racially torn Baltimore. She prophetically calls all of us
in the Church to be sources of hope and redemption to communities in conflict. She
calls us to witness to God’s love and justice in the midst of civil unrest and protest in
embattled places like Baltimore.
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Questions
1. How can prayer walks uplift those praying and those for whom we pray in the
community? How can we frame our prayers, including prayer walks, for ethnicspecific and multicultural communities?
2. As a church, what barriers stop us from moving forward in urban communities?
3. How has the “fence,” both figurative and literal, created barriers that led to the
civil unrest and protest against racism in Baltimore?
4. What are the fences of little or no socioeconomic mobility for African-Americans
in the city? What barriers isolate us?
5. What role does the Church play in erecting and supporting fences/barriers? How
can we tear down those fences? What are the institutional fences in The United
Methodist Church as a denomination?
6. How did the figurative fences come down when Christian leaders walked
and prayed through Baltimore? How was community created? What was the
importance of hope in one of the outcomes of prayer and community?
7. What are you prepared to do in response to racism in the United States and in
our churches? How can we fully support urban ministries and the pastors in those
ministries and – by extension – be a strong beacon for equality, identifying the
fences?

Next week
Prepare prayerfully to celebrate what you have learned during this study and to
determine next steps.

Closing prayer (in unison) – Light a candle as a reminder of the presence of the Holy
Spirit
Creator God, our provider, we humbly seek you as we agree to continue to speak up
and be active against the sin of racism. Help us to be strong in a difficult journey. Lift up
everyone in this group as we continue to learn about and act against racism even as
this group ends. Amen.

Bishop Cynthia
Moore-KoiKoi
Tearing Down Fences in Baltimore
Bishop Cynthia Moore-Koikoi is
episcopal leader of the Western
Pennsylvania Conference of the United
Methodist Church. She was elected
in summer 2016, while she was
superintendent of the denomination’s
Baltimore Metropolitan District. She
played a key spiritual role in the
city in 2015 during the unrest after
the death of Freddie Gray in police
custody, organizing churches to open
their doors and minister to children
and families whose schools were
closed, and to meet other basic
needs. She became the face of the
United Methodist Church, and church
volunteers in red T-shirts were visible
walking through neighborhoods,
praying for and ministering to people.

Session 8: Tearing Down Fences in Baltimore
Session 8: Tearing Down Fences in Baltimore
Happy are those who observe justice, who do righteousness at all times.
~ Psalm 106:3 (NRSV)
Check-in
Ask about everyone’s week, along with prayer requests for joys and sorrows.
Open with Prayer

Vital Conversations On Race, Culture, and Justice

Introduction to the Tearing Down Fences in Baltimore Video
Bishop Cynthia Moore-KoiKoi shares her experiences in the broader context of racial
strife in the video Tearing Down Fences in Baltimore. Through the lens of her service and
experience as a United Methodist district superintendent in racially torn Baltimore, she
challenges viewers to reach out and build relationships in their respective communities.
She prophetically calls to all of us in the church to be sources of hope and redemption to
communities in conflict. We are all called to be a witness to the love and justice of God in
the midst of civil unrest and protest in embattled places like Baltimore.

Video
Watch Tearing Down Fences in Baltimore, http://www.gcorr.org/video/building-bridges-tocommunity-with-the-rev-cynthia-moore-koikoi-2/ (14:12)

Discussion Questions
1. How can prayer walks be uplifting to those praying and those being prayed for in
the community? How can we frame our prayers, including prayer walks, for ethnicspecific and multicultural communities?
2. What are the barriers that may be stopping the church from moving forward in urban
communities?
3. How has the “fence,” both figurative and literal, created barriers that led to and
continues with civil unrest and protest against racism in Baltimore?
4. What role does the church play in erecting and supporting fences/barriers? How can
we tear down those fences? What are the institutional fences in the United Methodist
Church as a denomination?
5. How did fences come down when Christian leadership walked and prayed through
Baltimore? How was community created? What was the importance of hope in one
of the outcomes of prayer and community?
6. What are you prepared to do in response to racism in this nation and in our churches?
How can we fully support urban ministries and the pastors in those ministries and by
extension be a strong beacon for equality, identifying the fences?

Closing Prayer in Unison

Light a candle as a reminder of the Holy Spirit’s presence.

Creator God, our provider, we humbly seek You as we agree to continue to speak up and
be active against the sin of racism. Help us to be strong in what is a difficult journey. Lift
up everyone in this group as we continue to learn about and act against racism and work
toward reconciliation and justice. Amen.

You shall be called the repairer of the breach, the restorer of streets to live in.
~ Isaiah 58:12b (NRSV)

Series 1: Racism and the U.S. Church

Resources
Books
Alexander, Michelle. The New Jim Crow.
Brown, Kelly Douglas. Stand Your Ground: Black Bodies and the Justice of God.
Coates, Ta-Nehisi. Between the World and Me.
De La Torre. Miguel A. The Politics of Jesús: A Hispanic Political Theology.
Deymaz, Mark and Okuwobi, Oneya Fennell. Multi-Ethnic Christian Primer: An EightWeek Guide to Walking, Working and Worshipping God Together as One.
DiAngelo, Robin. What Does It Mean to Be White?: Developing White Racial Literacy.
Harvey, Jennifer. Dear White Christians: For Those Still Longing for Racial Reconciliation.
Irving. Debby. Waking up White: And Finding Myself in the Story of Race.
Johnson, Allan G. Power, Privilege, and Race.
Lee, Enid, et al. Beyond Heroes and Holidays: A Practical Guide to K-12 Anti-Racist,
Multicultural Education and Staff Development.
Takaki, Ronald. A Different Mirror: A History of Multicultural America.
Tatum, Beverly. Why Are All of the Black Kids Sitting Together in the Cafeteria: And
Other Conversations on Race.
Tochluk, Shelly. Witnessing Whiteness: The Need to Talk About Race and How to Do It.
Walden, Ken and Lattimore, Virgil L. III. Practical Theology of Church Diversity: A Guide
for Clergy and Congregations.
Watson, Benjamin and Petersen, Ken. Under Our Skin: Getting Real About Race – and
Getting Free from Frustrations that Divide Us.
Wise, Tim. White Like Me: Reflections on Race from a Privileged Son.
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Websites
Robin DiAngelo: http://robindiangelo.com
General Commission on Religion and Race resources: http://gcorr.org/resources
Shelly Tochluk: http://shellytochluk.com
Peggy McIntosh’s “White Privilege: Unpacking the Invisible Knapsack:”
https://www.deanza.edu/faculty/lewisjulie/White%20Priviledge%20Unpacking%20
the%20Invisible%20Knapsack.pdf

Biographies of Presenters
Dr. Robin DiAngelo, the author of What Does It Mean to Be White? Developing
White Racial Literacy, has been an anti-racist educator and has heard justifications
of racism by white men and women in her workshops for more than two decades.
This justification, which she calls “white fragility,” is a state in which even a minimum
amount of racial stress becomes intolerable, triggering a range of defensive moves.
These moves include outward displays of emotions such as anger, fear and guilt, and
behaviors such as argumentation, silence and leaving the stress-inducing situation.
The Rev. Miguel De La Torre is a professor of social ethics and Latino/a studies at the
Iliff School of Theology in Denver. Born in Cuba and ordained in the Southern Baptist
Church, he is a prolific author, engaging speaker and inspiring scholar activist. He
has written many books and articles, including the popular Reading the Bible from
the Margins. He has been an expert commentator concerning ethical issues related
to Hispanic religiosity, LBGTQ civil rights and immigration rights, and has appeared
in several local, national and international media outlets. He is well known for his
unique approach of religiously analyzing social issues from the perspective of the
dispossessed and disenfranchised.
The Rev. Glen Chebon Kernell Jr. is the executive secretary of Native American and
indigenous ministries of the General Board of Global Ministries, The United Methodist
Church. In this role, he spends half of his time serving as the coordinator for the
United Methodist Council of Bishops effort to fulfill the General Conference resolution
mandating an ongoing process to improve relations with indigenous persons through
dialogue, study, and local or regional acts of repentance. He spends the other half of
his time raising awareness, increasing advocacy and supporting the empowerment of
Native American and indigenous communities globally. He is an ordained elder in the
Oklahoma Indian Missionary Conference.

The Rev. Glen Chebon Kernell Jr. is the executive secretary of Native American and
indigenous ministries of the General Board of Global Ministries, The United Methodist
Church. In this role, he spends half of his time serving as the coordinator for the
United Methodist Council of Bishops effort to fulfill the General Conference resolution
mandating an ongoing process to improve relations with indigenous persons through
dialogue, study, and local or regional acts of repentance. He spends the other half of
his time raising awareness, increasing advocacy and supporting the empowerment of
Native American and indigenous communities globally. He is an ordained elder in the
Oklahoma Indian Missionary Conference.
Dr. Phillip Klinkner is a political scientist, blogger and author. He is noted for his work
on American political parties and elections, race and politics, and political history. He
is currently the James S. Sherman Professor of Government at Hamilton College in
central New York. In his most recent book, The Unsteady March, he and his coauthor,
Rogers Smith. argue that America’s record of race relations cannot be categorized as
consistent, gradual advancement toward equality but rather as a series of dramatic
moments where multiple factors aligned to advance or hinder progress. The book won
the W.E.B. Du Bois Institute’s Horace Mann Bond Book Award and was a semifinalist for
the 2000 Robert F. Kennedy Book Award.
The Rev. Dr. Pamela Lightsey serves as the associate dean for Community Life and
Lifelong Learning at Boston University’s School of Theology (a United Methodist
seminary) where she is also the clinical assistant professor of Contextual Theology
and Practice. Dr. Lightsey is a scholar, social justice activist, and military veteran whose
academic and research interests include: classical and contemporary just war theory,
womanist theology, queer theory and theology, and African American religious history
and theologies. An ordained elder in the Northern Illinois Conference of the United
Methodist Church, Dr. Lightsey has pastored local churches and is a sought after writer,
speaker, and organizer. She is currently serving as co-chair of the American Academy of
Religion’s Womanist Approaches to Religion and Society Group, and she is on the board
of Reconciling Ministries Network. Dr. Lightsey has been a strong presence of support
and advocacy in Ferguson, Mo., where racial injustice persists.
The Rev. Cynthia Moore-Koikoi is the district superintendent for the Baltimore
Metropolitan District in the Baltimore-Washington Annual Conference. In her role as
district superintendent she continually challenges churches to reach out and develop
relationships with the surrounding community. Rev. Moore-Koikoi knows first hand
how the Church can be a source of hope and redemption in communities embroiled in
conflict. Most recently, she called upon the Church to step up and be a witness to the
love and justice of God amidst protests and civil unrest that erupted in Baltimore after
the death of Freddie Gray, an African American man who died in police custody.

About the Author
The. Rev. Dianne Glave is coordinator of diversity development and inclusion for
the Western Pennsylvania Annual Conference, The United Methodist Church. She
completed her Master of Divinity degree at Candler School of Theology at Emory
University and earned a Ph. D. in history. She served as pastor of local congregations
before taking her current position. She has also served as a professor in AfricanAmerican and ethnic studies. Her publications include Rooted in the Earth: Reclaiming
the African American Environmental Heritage and To Love the Wind and the Rain:
African-American Environmental History.

Communion Liturgy: Black Lives Matter



EQUITY, RACE AND ETHNICITY, WORSHIP RESOURCES

Great Thanksgiving
(Black Lives Matter)
by Rev. Michael C. Johnson
The Lord be with you.
And Also with you.
Lift up your hearts.
We lift them up to the Lord.
Let us give thanks to the Lord our God.
It is right to give our thanks and praise.
Black lives matter to You, and always have.
Black lives matter.
Black male lives matter.
Black female lives matter.
Black female trans lives matter.
Black female tra cked lives matter.
Black gay lives matter.
Black uneducated as well as educated lives matter.
Black poor as well as rich lives matter.
Black homeless lives matter.
Black Christians and non-Christians matter.
Black lives with disabilities matter.
Black immigrants and refugees matter.
Black children matter.
Black teens matter.
Their lives are sacred.
Their lives are valuable.
Their lives are precious.
Their lives are important.
Their lives are necessary.
Their lives are integral to Your magni cent beloved family.
So we join with them and all the others who are just as sacred, valuable, precious, important, necessary and integral to Your plan of salvation to sing Your praises.

We join with all the angels and archangels, the great choir of saints before Your throne, from every nation, from every culture, who speak every language, worshiping endlessly
before Your throne of grace saying:
Holy, holy, holy Lord, God of power and might,
heaven and earth are full of your glory.
Hosanna in the highest.
Blessed is he who comes to the name of the Lord.
Hosanna in the highest.
You are holy, and so is your presence with us in Jesus Christ.
Jesus was not white.
Jesus did not speak English.
Jesus was not a Christian.
Jesus lived as the citizen of an occupied nation.
Jesus was part of an oppressed people.
Jesus was a refugee who found protection on the Continent of Africa.
Jesus experienced mob violence.
Jesus experienced police brutality.
Jesus was lynched.
Jesus gave up his own divine privilege,
and chose to live as a slave and to live a life of service.
These acts de ned his greatness,
and de nes our discipleship.
Giving up his own divine privilege,
Jesus took the bread used as a call to compassion for the oppressed.
Gave thanks for it, broke it and shared it with the whole community, saying:
“Take and eat, this is my body broken and given freely for you.”
Remember how this act de ned his greatness and de nes our discipleship.
Giving up his own divine privilege,
Jesus took the cup used as a call to hope for Divine deliverance.
Gave thanks for it, and shared it with the whole community, saying:
“Drink from my cup, each of you;
this is my blood that I shed to testify to God’s eternal covenant,
poured out for you and for many for the forgiveness of sins.
Remember how this act de ned his greatness and de nes our discipleship.
Christ’s life mattered.
Christ’s abuse by religious authorities mattered.
Christ’s murder mattered.
Christ’s resurrection mattered.
And so do our lives, and so we choose to follow Christ
and choose to live according to this divine mystery, we now declare:
Christ has died;
Christ is risen;
Christ will come again.
Life, Meaning, Giver of Sacred Worth,
cause these gifts of bread and wine
to become for us the body and blood of Christ,
the reason our lives matter.
Life, Meaning, Giver of Sacred Worth,
cause the gift of our lives
to become for our neighbors, Your church,
the living presence and beloved bride of Christ,
a reason for their lives matter.

Life, Meaning, Giver of Sacred Worth,
touch the lives of any who feel that their lives don’t matter;
who feel they are not valued,
who are treated with disrespect
and fear that their precious lives will be thrown away.
Change us, so others might have hope.
Change us, so other might be valued.
Change us, so that no one will have to stand before their oppressors alone.
Change us, so Christ’s life will matter.
Change us, so the Holy Spirit’s life will matter.
Change us, so our Creator’s life will matter,
and that we might more fully give Them the honor, glory, and praise, due Their holy name,
today, tomorrow, and always.
Amen.
Now as those who recognize the value of the oppressed and abused, let us pray with Christ who walks this path with them and us.
Our Father, who art in heaven hallowed be thy name.
Thy kingdom come, thy will be done on earth as it is in heaven.
Give us this day our daily bread.
And forgive our trespasses as we forgive those who trespass against him.
And lead us not into temptation but deliver us from evil.
For thine is the kingdom, and the power, and the glory forever. Amen.
(Prayer after Communion)
Thank you for sharing with us this holy mystery found in Jesus Christ. It has changed us: the way we think, the way we feel, what we understand, how we desire to live, and the
value we see in the lives of others whom we have harmed through our sin of racism. Now send us out to demand that others be treated with the value they hold within Your
heart. May Your love become more visible in us, that we not bring shame upon the name of Jesus, now or ever. Amen.

GCORR is building the capacity of The United Methodist Church to be contextually relevant and to reach more people, younger people, and more diverse people as we make
disciples of Jesus Christ for the transformation of the world.

Great Thanksgiving – Communion Liturgy Celebrating Cultural Diversity
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Great Thanksgiving
(Authenticity)
Written by Rev. Mike Johnson, Baltimore-Washington Conference
The Lord be with you.
And also with you.
Lift up your hearts.
We lift them up to the Lord.
Let us give thanks to the Lord our God.
It is right to give our thanks and praise.
You are true to who You are and reveal to us the glories of your presence.
You are a God of love, who speaks against oppression and injustice.
You are a God of grace, who asks us to forgive those who are blind to their privilege,
even as You invite the world to learn from You.
You are the Creator God, who weaves the beauty of diversity into something fresh and new,
the garment of understanding and wonder.
You call us to follow You out of the familiar and comfortable, and to live by faith:
Calling upon Your holy name,
and trusting in the power of Your grace.
You invite us to be like Jonah and preach Your word in Nineveh,
bringing salvation to our historical oppressors.
You move our hearts to say with Ruth;
“Wherever you live,
That is where I will now live.
You will be family.
Your God will be mine.
I will even die for you,
buried next to you.”
Because You show Your mercy to every nation and people upon the earth;
because You speak every language and delight in every culture;
we join in your praise with all the earth.

Because You have embraced people from every continent, have walked with all of our ancestors,
continuing to hear Your praise even in forgotten languages that are sung continually around Your throne; we join in their endless praise, saying:
Holy, holy, holy Lord, God of power and might.
Heaven and earth are full of your glory.
Hosanna in the highest.
Blessed are they who come in the name of the Lord.
Hosanna in the highest.
You are holy and Jesus is Immanuel, God with us.
Leaving all that was familiar in heaven,
Jesus was born into the people and culture of Israel.
Jesus was taught the language and the traditions of his family.
Jesus worshiped in the Temple in Jerusalem.
Jesus came rst to the lost sheep of Israel,
people of his race,
people of his culture.
Jesus also shared Your grace with Roman oppressors,
who lynched his people.
Jesus entered into deep theological discussions with a Samaritan woman,
breaking cultural taboos and stereotypes.
Jesus responded to the needs of a Syro-Phoenician woman,
going against the deeply ingrained prejudices that his society had taught him.
Jesus realized that You, O God, love the world so much
that You wanted everyone to believe,
even if it meant personal sacri ce.
When culture dictated that the least important was to wash feet,
Jesus broke with social convention,
left the seat of honor,
took o his robe,
and with a towel and basin in his hands,
knelt and washed the feet of the one who would betray him;
washed the feet of the one who would deny him not once but three times;
and the feet of those who would desert him to save their own lives.
Jesus invites us to do the same.
As an expression of culture,
Jesus took the bread and remembered the historical struggles of his people,
and shared it with everyone, saying:
“Take, eat, this is my body given for you.”
As an expression of culture,
Jesus took the cup and remembered the historical struggles of his people,
and shared it with everyone, saying:
“Drink with me all of you, for this is my blood poured out as a witness
to the Divine Covenant of forgiveness with you and the whole world.”
Out of speci c culture Jesus works cross-culturally to bring salvation to the whole world.
Jesus came not just to save his own people but all peoples.
Jesus came not just to save his own economic class but those of any class.
Jesus came not just to save those of his own gender identity, but those of every gender identity.
We have testi ed that this mystery of salvation found in Jesus Christ is for all, when we say:
Christ has died, Christ is risen, Christ will come again.
Cross-cultural Dancer, Wind of Change
use these simple gifts of bread and wine
to become for us the body and blood of Christ,
source of Your transforming power.

Cross-cultural Dancer, Wind of Change
use the simple gift of our lives, our culture, our faithfulness, and our dreams
to become for the world, the church: the authentic body and devoted bride of Christ,
source of Your transforming power.
Cross-cultural Dancer, Wind of Change
be with all those called to cross the social boundaries of race and culture
to boldly go where only Your grace could send them.
Give them the courage to accept Your challenge to pick up their cross and follow You.
Use their faithfulness to set the captives free,
to restore sight to the blind,
to liberate the oppressed,
and to share the good news of the availability of your grace to all.
Be blessed by the presence of Christ.
Be blessed by the power of the Holy Spirit.
Be blessed by the creativity of The Divine Inspiration,
who will continually receive all our glory, thanks and praise.
Amen.
Now as those called and empowered by God let us join with Christ in prayer:
Our Father, who art in heaven hallowed be thy name.
Thy kingdom come, thy will be done on earth as it is in heaven.
Give us this day our daily bread.
And forgive us our trespasses as we forgive those who trespass against us.
And lead us not into temptation, but deliver us from evil.
For thine is the kingdom, and the power and the glory, forever. Amen.

GCORR is building the capacity of The United Methodist Church to be contextually relevant and to reach more people, younger people, and more diverse people as we make
disciples of Jesus Christ for the transformation of the world.

Racial Justice Conversations Guide
Are you seeking ways to engage others in
difficult, but important, conversations—such
as the topic of white privilege and/or racial
inequality? The following resources are
intended to help get you started and create
building blocks for additional work.

Suggested Opening Prayer
God of our weary years, God of our silent
tears, it is indeed YOU that have brought us
thus far As we gather together to discuss
important, but difficult, challenges such as
white privilege and racial inequality, make us
mindful of the gift of life in spite of the hate
present in the world.
Remind us of the goodness of people in
spite of the sins that we commit against one
another—sins that come from brokenness
and our own inability to see you reflected in
each another.
Forgive us, God, for the ways in which we have been complicit in creating anything other
than the Beloved Community. Make us ever mindful to do the work of justice and be a body
of peace in this world—a world ripped apart by conflict, war, famine, violence, guns, racism,
classism, sexism, homophobia, ableism, ageism, genocide, poverty, and privilege.
THIS is a new day you have given us. May we begin again and recommit ourselves to
removing barriers where we find them—on state houses and in prisons, on mountaintops and
in classrooms, on continents and in churches.
We pray to you on this day and all the days ahead to keep us forever in the path.
Amen.

– Adapted from a prayer created by Rev. Amy Stapleton
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Scripture Lesson
Luke 10:30-37 (The Parable of the Good Samaritan)
This parable is packed with invisible truths of our lives.
•
•
•
•

How do we identify the ‘neighbor’ in our own lives?
How do personal prejudices or cultural norms determine the actions we take?
How can we relate this parable to stories in our present culture?
How can we encourage a response of hospitality to all in and outside of our churches and
communities?

Questions for Reflection
• Why is it important for white people to talk to one another about racial inequality and
unearned privilege?
• How does the Holy Bible address racial/ethnic/cultural differences in biblical times? (Who
was privileged and who was “the other” in the Old and New Testaments?)
• What teachings of Jesus might be helpful to recall as we discuss our own white privilege?
• Everyone has a story shared journey. What has shaped and informed your sense of
difference and understandings of race?
• Where can we identify signs of hope as we begin to recognize the presence of God—and
our very selves—in those whom we deny equal access?

Next Steps
• Provide participants with pieces of paper and pens. Invite them to write down at least one
way in which they will commit to working toward racial healing, justice, and racial equality.
Ask everyone to place his or her commitment statements in a shared container or the
middle of the table.
• Ask the group to join in a prayer over these personal commitments.
• Invite everyone to reflect on what they discovered during this journey toward truth and
wholeness.
• Establish a time to reconvene and build upon the work that was created today.

The United Methodist Church I 100 Maryland Avenue, NE I Suite 400 I Washington, DC 20002
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25 Traits of The Beloved Community

“Power without love is reckless and abusive, and love without power is sentimental and
anemic. Power at its best is love implementing the demands of justice, and justice at its
best is power correcting everything that stands against love.”
Rev. Dr. Martin Luther King, Jr.

Dr. King’s beloved community exhibits agape love, which, as the love of God operating in the
human heart, seeks to “preserve and create community.” Christ’s mature followers love each
other as well as those who persecute or do evil against them. Christians confront hate with
love because agape love derives its essence from the cross of Christ, which brings redemptive
power. This love does not accept injustice or evil as acceptable. Rather, it loves by way of justice,
which ensures equity in access, participation, and flourishing for everyone.
Some Christians might view the beloved community as a euphemism for the Kin-dom of God. In
this way, people interpret the beloved community as something that is achieved in the future,
but Dr. King’s words were for the present age, both national and global. For him, the human
community meeting the basic needs of every person becomes beloved. Comprehensive
healthcare, safe streets, affordable housing, nutritious food, strong schools, access to jobs, and
meaningful employment are necessary for the beloved community. God prompts us to remake
our hostility-filled communities into those where justice and love reign true. This also applies to
the the Church. What would The United Methodist Church look like, feel like, and be like if the
beloved community became real for us? What would your local church be like?

The beloved community manifests and protects agape love as its guiding
principle and is expressed in the following ways:
1.

Offers radical hospitality to everyone; an inclusive family rather than exclusive club;

2.

Recognizes and honors the image of God in every human being;

3.

Exhibits personal authenticity, true respect, and validation of others;

4.

Recognition and affirmation, not eradication, of differences;

5.

Listens emotionally (i.e., with the heart) – fosters empathy and compassion for
others;
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6.

Tolerates ambiguity – realizes that sometimes a clear-cut answer is not readily available;

7.

Builds increasing levels of trust and works to avoid fear of difference and others;

8.

Acknowledges limitations, lack of knowledge, or understanding – and seeks to learn;

9.

Acknowledges conflict or pain in order to work on difficult issues;

10. Speaks truth in love, always considering ways to be compassionate with one another;
11. Avoids physical aggression and verbal abuse;
12. Resolves conflicts peacefully, without violence, recognizing that peacefully doesn’t always
mean comfortably for everybody;
13. Releases resentment and bitterness through self-purification (i.e., avoidance of internal
violence through spiritual, physical, and psychological care);
14. Focuses energy on removing evil forces (unjust systems), not destroying persons;
15. Unyielding persistence and unwavering commitment to justice;
16. Achieves friendship and understanding through negotiation, compromise, or consensus –
considering each circumstance to discern which will be most helpful;
17. Righteously opposes and takes direct action against poverty, hunger, and homelessness;
18. Advocates thoroughgoing, extensive neighborhood revitalization without displacement (this
also applies to the Church – working toward responsible and equitable growth, discipleship,
and worship);
19. Blends faith and action to generate a commitment to defeating injustice (not forgetting that
injustice can also be found within the Church);
20. Encourages and embraces artistic expressions of faith from diverse perspectives;
21. Fosters dynamic and active spirituality – recognizes that we serve a dynamic God who is not
left behind by a changing world or people, and that a passive approach will not work;
22. Gathers together regularly for table fellowship, and meets the needs of everyone in the
community;
23. Relies on scripture reading, prayer, and corporate worship for inner strength;
24. Promotes human rights and works to create a non-racist society;
25. Shares power and acknowledges the inescapable network of mutuality among the human
family.
Written by Dr. Arthuree Wright
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Is Reverse Racism Really a “Thing?”
A Small Group Video Resource
Racism has been increasingly at the forefront of many conversations concerning issues within
and outside the Church. As issues of racial injustice and racial terror are more widely publicized,
even people who have never spoken about or had to deal with issues of racism have entered
into dialogue and action.
Racism, is best understood as a systemic issue that is one directional – white people/white
privilege oppressing the lives of people of color.
At its most misunderstood, claims of reverse racism attempt to describe situations when people
of color discriminate or have prejudices against white people.
The ROOT, a digital publication that features the lives and interests of African Americans,
produced a video addressing this notion of “reverse racism.” GCORR provides below, sets of
questions for discussion for before and after watching the video. Use them to further your
exploration and discussions about the concept of reverse racism.

BEFORE THE VIDEO (12-17 minutes):
Facilitator’s Note: For groups up to 10 people: give group 12 minutes to discuss questions below
– write responses on flip chart or wall-size post-it paper – place responses on wall. For groups
over 10 people: split into groups of 4-8 people – give groups 12 minutes to discuss questions
below – write responses on flip chart or wall-size post-it paper – give small groups 5 minutes to
share responses with large group – place responses on wall.
1.
2.
3.

For what reasons would one argue that racism could be reversed and used as a form of
oppression against white people?
What claims of reverse racism have you seen or heard about (news, work, school, etc.)?
Have you ever heard conversations like this in the church? In what circumstances?

WATCH VIDEO (5 minutes):
https://youtu.be/GITC8YXfKkU
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AFTER THE VIDEO (25-40 minutes):
Facilitator’s Note: Have group (or small groups) use the video to discuss questions 1 & 2 (i.e., what
did the video say about these?) Take 5 minutes for this section.
1.
2.

What are the marked differences between “racism” and “discrimination?”
What about racism makes it “impossible” for racism to be reversed toward white people?

Facilitator’s Note: Take 5-10 minutes for group (or small groups) to discuss question #3. You
could also add: “How, if at all, was the information presented in the video different than how you
have understood or heard about racism (even ‘reverse racism’) in the past?” NOTE: It is likely that
people of color and people racialized as white will have different answers to this question; this
also can create powerful reflection, discussion, and revelation if asked to consider this.
3.

Evaluate your answers to the pre-video questions based on the video. Discuss.

Facilitator’s Note: Allow for 15-25 minutes here depending on time restraints of your class time
together. For question #4, challenge people to go beyond individual acts of racism to think
about systemic racism and how racism affects policies, practices, and structures. If this question
is difficult for people to answer (“I don’t know.), ask the group to brainstorm why it is difficult and
how racism might be part of the answer. For question #5, challenge people to go beyond, “If
we just loved Jesus more…” Create an action plan that includes only steps that are SPECIFIC,
ACTIONABLE, and MEASURABLE. Post responses on the wall or give to someone to create a
write up of plan to be proposed to those with decision-making power.
4.

How does racism impact our ability to create equitable policies for our churches? Where do
we find opportunities to “undo” the impact of racism?

5.

What practical steps can we take to teach others within our church to be conscious of the
fallacy of “reverse racism?” Within the next week? The next month? The next quarter?

Resource Written by Rev. Alisha Gordon
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Bearing Witness in the 21st Century: When Video Evidence Is Not Enough



GROUP ACTIVITY, INTERCULTURAL COMPETENCY, SELF REFLECTION, WHITE PRIVILEGE

A Small Group Re ection and Exercise

A truthful witness saves lives, but a deceiver proclaims lies. PROVERBS 14:25
As for us, we can’t stop speaking about what we have seen and heard. ACTS 4:20

Bearing Witness:
Testify (literally or guratively);
Charge;
Give evidence;
O er record;
Have/obtain honest report;
Give testimony;
To not keep back testimony;
Utter honorable testimony[1]
In biblical times, bearing witness relied upon oral testimonies, written scrolls, and a physical transport of materials and information to other people and places. In the 21st
century, technology has made it possible for us to document and share every life moment, from celebrations to historical movements, with the click of a button. Technology has
been the portal through which our private moments become global and injustices meant to be hidden can come to light. With the advent of cell phone cameras and social media
videos, all of us can bear witness to the truths justice demands that we see.
When North Charleston police o cer Michael Slager shot and killed unarmed motorist Walter Scott in 2015, the public was made aware of two very di erent accounts. Mr. Slager
claimed Mr. Scott was reaching for the former o cer’s weapon – video evidence showed Mr. Slager placing a Taser next to Mr. Scott’s body. Mr. Slager claimed he shot Mr. Scott
because he feared for his life – video evidence showed Mr. Slager shooting Mr. Scott in the back multiple times as Mr. Scott ran away. When, in December 2016, Mr. Slager’s
murder trial ended in a mistrial, many people’s reactions ranged from stunned to outrage. Though we bore witness to Mr. Scott’s death, either in person or via video, it was not
counted su cient enough to warrant a guilty conviction.
This learning exercise asks us to interrogate our evaluation of evidence and how our pre-judgments in uence the ways in which we value some evidence and devalue others.
LEARNING ENGAGEMENT:

1. Brainstorm the following: How do you de ne evidence? What makes something worthy to be counted as evidence? When faced with two di erent pieces of evidence, how
do you determine which piece of evidence should be valued/weighted more heavily?
2. How does race & racial realities create lenses through which we interpret evidence?
3. FACILITATOR READS: “TRIGGER WARNING: The following video shows the actual shooting death of Mr. Walter Scott in North Charleston, S.C. This video contains raw
language and explicit, graphic, and fatal violence.” Watch Video.
4. Discuss what you saw in the video and how it made you feel. [Use the “feeling wheel” for help.] Give people enough time to process – this might include silence, open
grieving, sharing in two’s, or other methods discerned best for your group.
5. Re ect on the following statement: “Once you see, you cannot, not see.” (Dr. Greg Ellison, II) Even though people saw the same video, some people did not nd it su cient
evidence for a conviction in Mr. Slager’s trial. What reasons (do you think) were o ered? How did race function in how people interpreted what they saw – even though they
saw the very same thing?
CLOSING REMARKS:
To bear witness to something positions us as bearers of truth. Though we may desire to turn our heads from injustices we see, we must be willing to testify to the truth. As human
beings we have a social and civic duty to stand up for justice. As Christians, it is our spiritual mandate. Yet, even our ability to bear witness can be corrupted by sin in the form of
ism’s like racism, sexism, xenophobia, homophobia, ableism, or ageism. To truly bear witness, we must be willing to see through the eyes of those who su er under these
injustices most directly. Until we can do that, we will never see clearly enough to bear witness to the truth.
PRAY:
for God to comfort the family of Mr. Walter Scott,
for God to help us to see our blind spots to injustice,
for God to convict us of our complicity in “isms,”
for God to create in us the ability to become faithful bearers of the truth.
FEELING WHEEL:

FURTHER READING:
Walter Scott shooting: Michael Slager testi es he felt ‘total fear’
The Walter Scott Video Shows Exactly Why We Can’t Just Take the Police’s Word For It
[1] https://www.blueletterbible.org/lang/lexicon/lexicon.cfm?Strongs=G3140&t=KJV

This resources is written by Rev. Alisha Gordon

GCORR is building the capacity of The United Methodist Church to be contextually relevant and to reach more people, younger people, and more diverse people as we make
disciples of Jesus Christ for the transformation of the world.

Deconstructing White Privilege: A Discussion Guide



DISCUSSION GUIDE, WHITE PRIVILEGE

The General Commission on Religion and Race invites United Methodist Christians of goodwill to engage in conversations about race, racial identity and the
challenges that come when racial prejudices and bias are combined with institutional power and privilege, typically de ned as racism.
These discussions are not easy to undertake. Our shame, fear, race, anger, frustrations, confusion, personal biases, separation and segregation—including that which is
institutional, personal and familial—often render it nearly impossible for even well-meaning people to “get at” how we feel about and how we can move through racialized
di erences toward becoming God’s beloved community.
Still, God in Christ Jesus is calling us to be courageous, steadfast and true to our calling to transform the world from one divided and warring to one where God’s peaceable
kingdom will come. The Scriptures beckon us:
“Happy are those who observe justice, who do righteousness at all time.” (Psalm 106:3)
“Come now, let us argue it out, says the Lord.” (Isaiah 1:18)
“You shall be called the repairer of the breach, the restorer of streets to live in.” (Isaiah 58:12)
“But let justice roll down like waters, and righteousness like an ever- owing stream.” (Amos 5:24)
“Blessed are the peacemakers, for they will be called children of God.” (Matthew 5:9)
We, the laity and clergy who are members of the sta and board of directors of the Commission, believe that now is the time to start conversations about the realities of race and
racism and how they a ect our communities, our congregations, our families, our nations and ourselves—even the ways we live out our faith.
As we read and watch news reports, observe and participate in the happenings in our cities and towns, and assess the racial dynamics in our communities and in our churches,
we believe that Christians can and must bring our understanding of the power of God’s reconciliation and God’s justice to bear on the conversations and the situations in which
we nd ourselves.
So, for the next year, the General Commission on Religion and Race will release one or two video discussion-starters each month for your use. We invite you to begin this
conversation in your Sunday school class, as a weekly class meeting, among United Methodist Women and United Methodist Men’s groups, young adult fellowships, ministry
leadership teams, annual conference Cabinet, or as a study with team with people from other congregations or denominations.
Some suggestions:
Invite people to participate in a weekly/biweekly/monthly discussion group about race and racism. Explain the time commitment, the fact that each person will take turns
facilitating and that you will use discussion-starters from the General Commission on Religion and Race. Set a rm meeting time and stick with it.
Plan for two sessions for each video, with each session lasting at least 60 minutes.
Keep your group small, say no more than 8-10 people, so that everyone has the opportunity to re ect and speak.

Rotate the roles of facilitator and recorder each time, so that everyone may participate fully. (Note-taking should be limited to any ideas the group wants to carry forward,
including possible ministry/action items for the future).
Set ground rules for the discussion—but not too many. Remind participants to speak from their own experiences and no on else’s and avoid saying things like, “My Asian
friend told me” or “My co-worker says Blacks don’t.” Also, a rm that frustration, confusion and fear are all part of the discussion—do not attempt to tamp down those
feelings. And suggest that what is said in the group stays in the group.

Questions/Discussion Starters—Robin DiAngelo (watch video here)
(It might be helpful for people who identify as White to meet as a group rst and have a discussion on Dr. DiAngelo’s video, then meet in an interracial group. Please allow time
and space for individuals to tell their stories)
1. When were you rst aware of your racial identity? What were the circumstances and how did you feel? What, if anything, were you told, taught or shown about “your” race?
2. What is your racial-ethnic identity? Do you celebrate it in any way? (Family traditions? Stories? Photos?)
3. Tell a story about the earliest time in your life that you became aware other races. What were the circumstances? What, if anything, were you told, taught or shown about
that other racial group?
4. Name a time recently when, in worship, Sunday school, Bible study or another discipleship setting, the pastor or leader expressed any value in being in any kind of positive
relationship with people of other races?
5. Tell a story about a time when a discussion or encounter involving race made you re ect or think about your life as a Christian? About your role as a mentor or parent or
grandparent? About your own friendships or relationships?
6. Dr. DiAngelo emphasizes that racism is not an individual “bad” act done by “bad” people. Rather, she talked about institutional or systemic impacts of racism. What is the
di erence between individual prejudice and institutional power?
7. What are some evidences of institutional racism in your community? Church? Families?

GCORR is building the capacity of The United Methodist Church to be contextually relevant and to reach more people, younger people, and more diverse people as we make
disciples of Jesus Christ for the transformation of the world.

List of Antiracist History in
Indiana United Methodism
(Partial and Incomplete)
1950-2000
Compiled by
Dr. Philip Amerson

This is a partial, incomplete and preliminary listing. Please feel free to add more
information on anti-racist actions of Indiana United Methodists by contacting Dr.
Amerson at philip.amerson@gmail.com.

Draft 7-15-20
Philip Amerson

List of Antiracist History in Indiana United Methodism (Partial and Incomplete)
1950 to 2000

Let me begin with a word of apology. This list grew out of a sense that the first thing we
are called to do is repent of our continuing racist behaviors and structures as United
Methodists in Indiana. The tragic events around the murders of Black men and women in
our cities (George Floyd in Minneapolis, Breonna Taylor in Louisville, Ahmad Aubrey in
Bainbridge, Georgia and multiple others before and since) calls for a time of lament and
soul searching.
I am also aware that there are names of many who sacrificed for the limited progress we
have made in our commitment to racial justice. In the history of United Methodism in
Indiana, we have forgotten many difference makers who acted in antiracist ways. It is
important to know these names. Knowing these stories may give some small guidance for
the future. Here I begin to recall, mostly from memory, the antiracism work among
United Methodists over the years. This apology at the outset is necessary; since the list is
definitely incomplete, only a beginning. It is a way to shift the narrative a bit by
recognizing those who have labored before, most of them with little or no recognition. I
pray and I hope others will help fill in the many details forgotten, overlooked or simply
never known. I am noting milestones and events in the anti-racism work of Hoosier
United Methodists between 1950 and 2000.
Others will need to fill in the details from the past two decades (2000 to 2020). What
has been gathered will need editing, augmentation and correction, no doubt. As my parish
ministry years were in the South Conference (1966 to 2000), there is much more to be
noted, especially in terms of important actors and event in the North Conference. I have
made an effort to include as much as possible across the state.
Prior to this search, my impression was that in recent decades we have reduced our focus
on antiracism work. From my vantage point, we attempted to deal with issue of racial
equity in a representational way, expecting people of color to act for the whole. I now
am convinced this reduction in antiracism work is factual. I carried out a rudimentary
content analysis of articles in the Hoosier United Methodist and Hoosier Together
magazines and looked at other conference materials that dealt with “racism.” Here were

the results of one such analysis; this of the Hoosier United Methodist. Searching for the
words “racism,” “Black,” and “ethnic minority” rom 1980 to 1989, eight (14) articles;
from 1990 to 1999, there were thirteen (19) articles; from 2000 to 2009 there were five
(6) articles and from 2010 to 2019 there have been two (4) articles. Further, it was
common in the earlier decades, especially in the 1970s through the 1990s to see feature
length articles on these topics. This is a rough measure with many inadequacies; still I
believe it indicates a shift in focus from the challenging work of antiracism that is
needed.
Here then, is a window in the past efforts of United Methodists in Indiana in creating and
supporting ministries and people engaged in antiracism work:
1950’s and 1960’s:
• In the 1950’s United Methodist leaders in Indiana were invited speakers at the national
gatherings known as “Monster Meetings” held at the Black YMCA. United Methodists
like Rev. Merrill McFall, Gov. Stricker and Herman Wells were among those chosen to
speak.
• Rev. Masaichi (Mike) Katayama begins ministry in South Conference in the mid-1950s.
This is only a decade after end of WWII when bigotry to Japanese Americans ran high.
Katayama served many parishes and was a District Superintendent and on conference
staff.
• Bishop Raines wrote and spoke positively of his son John’s participation in Freedom
Rides, 1961. There was considerable public disapproval with his stance. Raines with the
Catholic bishop and the rabbi at Indianapolis Hebrew congregation, made public
statements in support of racial justice.
• Rev. Luther Hicks who was a strong Black clergy person begins a non-traditional
ministry known as Dignity Unlimited. Rev. Hicks offered programs for youth and was
often an organizer of protests. On more than one occasion Hicks was arrested for his role
in seeking to quell violence, often misunderstood by police. His ministry of challenging
injustice was supported by Bishop Raines and the District Superintendent at the time,
Leroy Hodapp (see Carver McGriff’s book Amazing Grace, pp126-128). On more than
one occasion, Mayor Richard Lugar, a United Methodist person of faith responded with
appropriate leniency.

• John Philip Adams left his congregation in Hammond in 1963 to join the national
Methodist Board of Social Concerns. Adam’s ministry included concern for racial justice
in the Northwest Conference of the time and echoed the courageous justice ministries that
had rootage going back to City Methodist in Gary and the pastorate of William Grant
Seaman who had spoken strongly against the KKK in the 1920s.
• Bishop Raines joins Dick Hamilton and other pastors at the 1963 March on Washington.
• Indiana pastors march in Selma (J.G. Emerson, Merlin Schwein, Lavon King) 1965.
Bishop Raines and William Burton, D.S. and later asst. to bishop, were publicly
supportive.
• On January 2, 1963 twenty-eight (28) young Methodist pastors in Mississippi signed the
Born of Conviction document opposing segregation and the violence of White Citizens
Councils. By the end of 1963 nineteen (19) of these pastors had been hounded out of their
pulpits in Mississippi. Most of these pastors ended up in Indiana and California
Conferences. Dozens of other pastors from across the south followed. Included among
the original nineteen signers were Gerry Trigg, Summer Walters, Inman Moore, Jr., and
Bill Lampton. Others welcomed included Robert Hunt, Hardy Nall, Paul Kern, Charles
Gipson, Robert Sharp, Jon Walters and Ashland Shaw (South); and, Hubert Barlow, T.
W. Webb, Charlie Bugg, William Coker, and Roy Eaton (North).
• Lay members were engaged in multiple desegregation and civil rights efforts: Grover and
Annabel Hartman (Indiana Council of Churches), Sam Jones (Urban League), Daniel F.
Evans, Sr. (L.S. Ayers C.E.O. and advocate for racial justice), Joseph Taylor (Flanner
House and IUPUI), Sarah and James Evans in Mishawaka, Bill McKinney (Led student
protests at I.U. for desegregation as a veteran returning from WWII), Herman B Wells
(President and Chancellor of Indiana University), LaVerta Terry (establishes programs
for Black Students at I.U. served for over 25 years), Parker Pengilly, Anita
Fenstermacher (Racial Healing Programs), Snooky Hendricks, Mary Beth McFall.
• Epworth Forest, especially through the Choir School where, Varner Chance, director for
33 years beginning in 1955 worked to include persons of color camp experiences as
students and soloists.
• Dozens of clergypersons engaged in multiple desegregation and civil rights efforts:
Merrill McFall, Joe Emerson, John Wolf, Byron Stroh, James Armstrong, Sam Phillips,

Lloyd Wright, Jerry Hyde, J.C. Williams Sr., Ed Alley, Richard Hamilton, and multiple
others.
• Dr. Robert Yunker at Mishawaka First and Dr. Bernard White of St. John Baptist Church
in South Bend provided a model of ministerial exchange in the 1960s.
• Martin Luther King Jr. invited to speak in several United Methodist pulpits across the
state.

A Sample of Antiracist Activities in the 1970’s
• James Foreman’s Black Manifesto is read at North UMC, Indianapolis, 1971. It had
shortly before this time been read at Riverside Church in NYC. Rev. Ed Alley, on the
North UMC staff made arrangements. Sr. pastor Byron Stroh supported Rev. Alley over
some disgruntlement among a few members.
• Merger of Methodists and Evangelical United Brethren ends de facto segregation, 1972.
Many from Indiana were engaged in bringing this new racially inclusive polity into
being.
• South Indiana caucus of Black Methodists for Church Renewal organized November 30,
1976. (North Conference caucus of BMCR organized August 7, 1995.)
• There were multiple pulpit exchanges between White and African American
congregations across the conference in cities like Evansville, Mishawaka, Indianapolis,
South Bend, etc. (Charles Hutchinson in the South and J.C. Williams Jr. in the North
were often invited to speak.)
• Pastors and laity in Evansville, Lafayette, Fort Wayne, South Bend and “the Region”
address racism in education, employment and housing. (e.g., Patchwork Ministries in
Evansville.)
• Hundreds attend biennial Urban Suburban, Town & Country Jurisdictional events in
1970s through 1990s. Many leaders were from Indiana (Lloyd Wright, Sam Phillips,
Susan Ruach, etc.). Support from this group was critical to the election of persons of

color and woman to episcopacy (e.g., Edsel Ammons, Woodie White, Charles Jordan,
Jonathan Keaton, Gregory Palmer, Hee-Soo Jung, Linda Lee, etc.).
• Charles Hutchinson, Harry Coleman, Robert Dungy, N.H. Holloway, Robert Baker, H.S.
Malone, Lawrence Johnson, Clarence Demons, Raymond P. Myers, Levi Wilson, Calvin
T. Word, J.C. Williams Sr. were among African American clergy leaders in these years.
• Younger African American pastors recruited in the 1970s and 1980s (Michael Anderson,
Frank Beard, Jicelyn Thomas, J.C. Williams Jr., Martin McCain, Ida Easley, Jeremiah
Ruth, Bernice Gude, Joy Thorton, Deborah Grady, Doug Simpson, Donald Jackson,
Vanessa Allen-Brown, Ronald Allen-Brown, Sharon White, etc.)
• Daniel Evans, Sr. gives leadership for racial justice as civic leader – Boards of Urban
League, Methodist Hospital (challenges minority hiring and contracting practices) and
supports and contributes time as part-time chair and CEO of the minority owned Midwest
National Bank (1981-82). In a remarkable address Evans summarizes a few of his
commitments to racial equality made at the MNB Friday luncheon (3/16/1984). Evans
regularly attended these as one of the only non-Blacks present. In the address he says,
“there is no way a White person can see the world or local society as a Black person
does.” He makes the point that the best way to accomplish goals in the Black community
is to support the work of Black religious leaders.
• 1978 (HUM, May issue) listed these “ethnic minority” persons serving “all-white”
congregations, Claude Knight (Fountaintown-Fairview) Soung Wook Kim (Edwin Ray),
Masaichi Katayama (New Palestine) Katayama also served Michigan Street,
Lawrenceburg, Bloomington First, Fletcher Place and Marietta).
• Rev. Lloyd and Margie Miller brought a focus on ministry in Latin America and were
committed to encouraging work with Spanish speaking persons in Indiana.
• 1978, Rev. Charles Myers, chair of South Indiana cabinet says the South Indiana
Conference “is committed to this openness as a sign of the inclusiveness and oneness of
the people of God.”
• African American lay persons and conference leaders include: Frank Lloyd (physician
and President of Methodist Hospital), Carolyn Johnson (Purdue University), Sam Jones,
Jim White, Jim Landers, etc.

• Non-White clergy appointed to cabinet starting in 1970’s with several appointed in 1990s
and following: Mike Katayama, Charles Hutchinson, J.C. Williams Jr., Harry Coleman,
Robert Dungy, Michael Anderson, H.S. Malone, Ida Easley, Frank Beard, Michelle
Cobb, etc.
• Patchwork Ministries in Evansville established in 1977 included focus on African
American Leadership, microlending (Neighborhood Economic Development Center)
with grants and support for minority businesses.
• Several United Methodists were engaged in these efforts, including Alan Winslow who
became director of Neighborhood Economic Development Center); Randall Shepherd
(Assistant to the Mayor); Jicelyn Thomas, a Black businessperson who assisted in
developing African American Leadership initiative and worked with children at
Patchwork and at St. Johns UMC. Ms. Thomas was called to ministry, attended Candler
School of Theology (MDiv) and Vanderbilt University (PhD) joining the South Indiana
Conference in 1980.)
• Among the UM clergy who were Patchwork Covenant members were Judi Jacobson,
John Doyle, Calvin Kimbrough, Nelia Kimbrough and Philip Amerson. Lloyd Wright
(D.S.) and his spouse Marie, Jim Heady at Trinity UMC, Sam Phillips at Methodist
Temple were allies.
• Lay person Elaine Amerson served on the Vanderburgh County School Board from 1978
until 1986. A covenant member of Patchwork she led work responding to school
desegregation. Patchwork organized to save three core-city schools from closing. Elaine
served as President of the EVSC board for several years; oversaw the hiring of minority
teachers and principals; led in establishing middle schools across the county so that more
equal educational resources were available to all.
• Hispanic and Korean congregations were begun and/or ministries expanded in 1970s and
1980s. Rev. David Penalva began Spanish language ministries in Indianapolis in the
early 1980s.
A Sample of Antiracist Activities in the 1980’s
• 1981, One of many strongly worded resolutions in this decade calling upon United
Methodists in South Indiana to take action that will counter the resurgence of the Ku

Klux Klan and other extremist groups. It read in part, ''The burning cross and the waving
Bible of the Klan rally make a mockery of the (Christian) faith." Offered by South
Conference Board of Church and Society, Rev. J.B. Symons, chair.
• Hispanic and Korean congregations were begun and/or ministries expanded in 1970s and
1980s. Rev. David Enrique Peñalva began Spanish language ministries in Indianapolis in
the early 1980s. His work at La Vida Nueva UMC, begun in 1986, involved outreach to
the rapidly growing Hispanic populations on the west side of Indianapolis.
• First UMC Goshen began an outreach center La Sagrada Familia. Revs. Oscar and
Juanita Ramos were pioneers in this Hispanic Ministry. First Korean UMC of
Indianapolis was pastored by Rev. Tae Joon Cho. In another ministry Rev. Sungboon
Biak worked with first generation Korean immigrants and by 1987 worship service was
established for Korean/English speaking families at Broadway United Methodist along
with an Asian Help Center in Indianapolis to offer assistant to newly arriving immigrants
in the city.
• Near Eastside UMC congregations in Indianapolis are engaged in urban outreach and
missional efforts. Welcoming Black children into activities in the neighborhood was a
critical importance as this was a time of racial transition in housing. Helen Farr, a
remarkable laywoman contributed greatly.
• 1982, South Conference voted to support Federal Voting Rights Act of 1965 and to
communicate this to Indiana's 11 representatives and two senators in the U.S. Congress.
(J.B. Symons, chair).
• Pastors and laity in cities across the state work to address racism in education,
employment and housing and report their work to the Conference Commissions on
Religion and Race.
• In the South, Revs. C. Mac Hamon, Bob Epps, Richard Hamilton, Joe Emerson, Jerry and
Martha Hyde, Pam (Pete) Pearson, Lester Bill, Susan Ruach, David G. Owen, Mary Ann
Moman, J.B. Symons, Yvonne Orpeza Adkins, Patricia Kyle, Emerson Abts, Bob Sachs,
Kevin Armstrong, Les and Martha McKowen, and Jon Walters were among the White
clergy in South Indiana who were leaders in multiple activities seeking racial justice.

• Revs. Jerry Hyde and Pam Pearson lead Forest Manor church in Indianapolis through
racial transition from being a White congregation to one welcoming and lead by African
Americans.
• 1984, Patchwork Ministries in Evansville responds to Klan patrols in a near eastside
neighborhood with community meetings and correcting media stories about KKK
involvement. Advised by Will Campbell, Patchwork members acted not only to
discourage Klan activities but also reached out to know members of the KKK who were
active. One member in particular began to worship with the community and renounced
his membership.
• South Conference adopts Urban Ministry Plan and Conference Commission on Religion
and Race offers Inventory of Institutional Racism, 1985ff; however, these are largely not
implemented.
• North Conference Commission on Religion and Race develops REAP (Racial Equality
Action Plans); largely never implemented.
• Derek Kotze and Elias Mumbiro on Conference staff in 1980s as mission interpreters –
Kotze was instrumental regarding work and witness against apartheid. Kotze later was
hired by St. Marks UMC to do ministry with IU students focusing on South Africa and
racial justice.
• In the 1980s and 1990s layperson continued to be engaged in multiple desegregation and
civil rights efforts: Lois Ludwig (UMW chair, South Conference), Laura Walker, Pat
Davis, Sandy Ruby (Women’s Division), Sam Jones (Urban League), Margaret Hadley,
Joseph Taylor (IUPUI), LaVerta Terry (Programs for Black Students at I.U.), Parker
Pengilly, Anita Fenstermacher (Racial Healing Programs), Julia Forney and Jack Van
Stone.
• Chaplains like Revs. Stan Mullins, Henry Gerner at Methodist Hospital in Indianapolis
were strong advocates for racial justice.
• Revs. Fred Lamar (DePauw U.) was well known for his work with mission/education
travels, early support for Habitat for Humanity and civil rights actions; Revs. Emerson
Abts and John Britton (U. of Evansville) were supporters of antiracist Conference efforts
in South Indiana and like Lamar influenced many students to support racial justice.

• In 1987 the Korean United Methodist Church was founded in Bloomington with the
assistance of First United Methodist. Pastor Byungchill Hahn successfully built this into a
strong congregation for students and others in the city.
• The work of the Center for University Ministries with Bob Epps as a leader was an
integral part of conference racial justice issues on the IU Bloomington campus and
beyond.
• Ball State Wesley Foundation welcomes African American students in 1980s and1990s,
see HUM, September 1996.
• Rev. Yung and Jean Chen brought attention and resources to the Asian and Hispanic
communities on the near westside of Indianapolis. The Chens were frequently engaged
with city government activities to address these concerns.
• C. Bruce Naylor, member of South Indiana Conference and Director of the Evansville
Council of Churches and the Church Federation of Greater Indianapolis (ca 1984 – 1994)
offered significant support for racial justice activities in the state.
• The work of the Center for University Ministries with Bob Epps as a leader was an
integral part of conference racial justice issues on the IU Bloomington campus and
beyond.
• 1985 Jurisdictional Urban/Suburban and Town and Country event held in Indianapolis
with a focus on racial justice, Philip Amerson gave the keynote address.
• Bishop Leroy Hodapp and Richard Hamilton address other Board members at DePauw
University calling for divestment in South Africa and calling for investments in the U.S.
toward greater racial equality ca. 1985.
• South Conference passed legislation in support of divestment in South Africa ca.1984.
Work against Apartheid (SUMOSSA) encouraging Senator Lugar’s push to end
Apartheid.
• St. John’s UMC in Evansville challenges the University of Evansville board of trustees to
support divestment from South Africa.

• Rev. Jon Walters director of the Indiana Interreligious Commission on Human Equality
several years in 1980s. This group led several sessions on racial sensitivity.
• Bishop Hodapp supported the Islamic Center’s creation in Indianapolis in mid-1980s.
• Revs. C. Mac Hamon, Bob Epps, Lester Bill, Susan Ruach, Mary Ann Moman, J.B.
Symons, Kate Lehman, Patricia Kyle, Bob Sachs and Jon Walters were among the White
clergy in South Indiana who were leaders in multiple activities seeking racial justice.
• Rev. Michael Mather, minister in the community Broadway Indianapolis and then pastor
at Broadway in South Bend, opens the door to new urban ministry work that builds off
the gifts present among persons and communities of color. Mather’s work from 1986 to
2020 is summarized in his book “Possessing Nothing, Having Everything,” (Eerdmans,
2019).
• Yavonne Orpeza Adkins gives witness, 1987 – “I stand before you, empowered to
challenge all of us by way of racial inclusiveness for this Conference. Racism is alive
and well In South Indiana Conference ...I see that we have a problem in relationships
with one another. There is a sense of lack of investment on the part of many of the nonAnglo people of this Conference, both clergy and laity, and we find ourselves on the
fringes, often times, of many of the decision-making issues of this Conference.”
• Full page lead story in Hoosier United Methodist magazine, October 1987 focuses on the
national gathering in Louisville that was presided over by Indiana’s LeRoy Hodapp.
• An Asian American Help Center was established at Broadway UMC in Indianapolis to
offer assistant to newly arriving immigrants in the city.
A Sample of Antiracist Activities in the 1990’s
• Bishop Woodie White, first U.M. African American episcopal leader in Indiana, 1992 –
2004.
• 1993, A Celebration of Hope denounces bigotry and racism held at North Church,
Indianapolis with 1,500 persons responding to incidents of Klan activity in the state.
Bishop White was the principle speaker.

• Hundreds show up at Meridian Street UMC join a “Message of Love” service on the
evening of Klan rallies across the state, 1993, organized by Revs. Bill Schwein and Cindi
Alte.
• Rev. Kevin R. Armstrong is an advocate for racial justice serving as pastor of Roberts
Park and North Church and later moving to become the Executive Vice President,
Mission and Values, and Chief of Staff at I.U. Health. At Roberts Park, Armstrong led in
beginning affordable daycare that employed Black leadership, worked with mayor to
provide first mixed income housing development downtown (The Davian). At North
Church there was a continuation of this congregation’s deep commitment and action for
racial justice.
• In his duties at I.U. Health and serving on multiple community boards, Armstrong leads
in antiracism initiatives, hiring and training practices and in work with diverse colleagues
in establishing institutional policy and direction.
• African American pastors included Rosa Harris, Frank Moore, Rebecca Fisher, Jack
Scott, Reggie Lee, Ray Wilkins, Ronald Ellis.
• Tom Heaton ventures into a new ministry with Mission Guatemala which has over the
decades connected Hoosiers to Latin American concerns.
• Racial Healing workshops in North Conference, Anita Fenstermacher.
• The Wesley Foundation at Purdue becomes a safe harbor for many African American
students, staff and instructors with increasing presence of persons of color through the
1990s.
• Non-White members of cabinet continued to be represented starting in 1970’s: Mike
Katayama, Charles Hutchinson, J.C. Williams Jr., Harry Coleman, Robert Dungy,
Michael Anderson, H.S. Malone, Ida Easley, Frank Beard, Michelle Cobb, etc.
• Charity based programs continued in many places. In Indianapolis there was the work of
Metro Ministries, Brightwood Community Center and Fletcher Place. Operation
Classroom, was an Indiana Areawide effort pursuing a traditional approach to missions in
Liberia and Sierra Leon.

• Mr. James Shaw was a significant African American Lay serving as Conference Lay
Leader and the Foundation Board. Al Brothers from Ft. Wayne was also a leading
layman in the North.
• Ms. Rita Gaither Gant was leader of the United Methodist Women in Indiana.
• Religion and Race Jurisdictional Conference, Fort Wayne, ca.1992.
• Mid 1980s Rev. Shepherd Harkness and Doug Simpson are appointed to work on the
South Conference Staff. Robert Dungy and J.C. Williams are among clergy leaders in
the North Conference.
• Rev. Mel Hitchins, Scott UMC and Rev. Kent Millard, St. Luke publicly commit to
getting their congregations together and to recruit more Black men.
• Rev. Frank Beard, Walnut Creek UMC in Warsaw, is a frequent speaker on race and
reconciliation in the North Conference. He calls for quarterly joint worship times with
Black and White congregations.
• Rev. Gregg Paris at Muncie, Union Chapel reaches out to address needs of community
center in 1997. Dan Canan, newly elected Mayor of Muncie, IN, announced austerity
measures closing three Community Centers in Muncie. Two of the Centers were in
African American neighborhoods, the Roy C. Buley Center (named after a prominent
civil rights activist in Muncie in the 60’s) and the South Madison Community Center
better known as the “Multi.” The third, The Ross Center, was located in a lower middleclass white neighborhood. The three Centers played a critical role in these
neighborhoods, especially in the summer months with hot meals and programming for
children. In response to these imminent closures, after prayer, Paris met privately with
the mayor and offered to fund, staff and program all three City Community Centers. He
imagined being able to rally the Christian community and others. Members of the
Coalition of Concerned Clergy, the African American clergy group in Muncie welcomed
Paris to their monthly meetings as a “learner” and to add value when possible. Many
important friendships through this activity and a few intimate friendships that last to this
day. Paris believes “There is no substitute for exposure to another culture.” When the
inevitable political pressure came to bear on city hall, the Mayor reluctantly, in his words,
“awarded” Paris and whatever coalition he could muster, management of The South
Madison Community Center. The “Multi” was in the toughest neighborhood and a focal

point for activities positive, negative and everything between. The Mayor found other
willing managers/funders for the other two Centers.
• Over the next ten years many important milestones were realized in Muncie. The
“Multi” began reaching historic numbers of children and families through the services
there. When a federal housing program called “Millenial Place” was built, the “Multi”
was razed and our management team was asked to take over the Roy C. Buley Center.
Important bridges were built between the neighborhoods, churches and community
leaders. For example, Mayor Canan was favorably impressed with the results and began,
with his wife and two children, attending Union Chapel UMC and all took meaningful
steps in their faith in Christ.
• Rev. Paris and the alliance used the momentum of the Community Center activities to
organize a “Unity Worship Service.” In the spring of 2001 Rev. Willy Jackson of Union
Mission Baptist Church, keynoted a Sunday morning worship event, held at Worthen
Arena on the Campus of Ball State University, with over 5,000 in attendance representing
125 diverse local churches from the Muncie Community. One attendee summed up the
experience when he said, “I have spent my entire life in Muncie and I have never seen
this much racial unity.” Rev. Paris was invited to be the first and only non-black person
in our city’s history to keynote the Martin Luther King Jr. worship celebration on January
18, 1999.
• Africa University was begun in the mid-1990s and there were multiple persons connected
to this educational initiative who were Hoosiers. Later, both conferences built dorms and
sent work teams for the expanding campus between 2000 and 2010.
• Ball State Wesley Foundation welcomes African American students, HUM, September
1996.
• Education on Racism training done for members of the extended conference cabinets at
the direction of Bishop White.
• February 1997, “(Still) The most segregated Hour” by Judy Bradford is published in the
Hoosier United Methodist magazine. Along with interview with Rev. Debra Grady, head
of South Indiana Commission on Religion and Race, provides a clear picture of the
situation in South Indiana (18 ethnic churches, 15 of these African American).

• 1998, Elizabeth Eckford of Little Rock Nine is joined by Hazel Massery (part of the
angry crowd of whites) as portrayed in Will Counts famous photo from 1957. They tell
of their continuing search for racial healing in events at I.U. and First UMC.
• 1999, Morris Dees of the Southern Poverty Law Center speaks at DePauw about the
growing danger of White hate groups and United Methodist pastors are encouraged to
attend.

Samples of Antiracist Activities, 2000 to 2020 [To be completed by others as information
is provided.]
** [This is a partial, incomplete and preliminary listing. A more detailed summary is
also available upon request. Please feel free to add more information on anti-racist
actions of Indiana United Methodists by contacting philip.amerson@gmail.com, 847454-6429.]
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