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BOARD OF PENSION AND HEALTH BENEFITS 1 

 2 

PURPOSE 3 

The Board of Pension and Health Insurance (“Board”) is responsible for the following major 4 

activities within The Indiana Conference: 5 

• To meet the disciplinary responsibilities for the establishment and oversight of 6 

pension and health benefits for eligible clergy members and lay participants, both 7 

active and retired. 8 

• To act upon changes to those benefits as warranted. 9 

• To establish eligibility guidelines where necessary. 10 

• To communicate with participants, appropriate conference boards and 11 

agencies, the Bishop and Cabinet, and Wespath Benefits (“Wespath”) as needed 12 

to effectively carry out our duties, disseminate information, and empower well-13 

informed decision-making on the part of participants. 14 

• A detailed report of our purpose, duties and organization is found in ¶639 of The 15 

Book of Discipline 2016. 16 

 17 

SUMMARY 18 

Our Board is a supportive ministry, which ensures access to health care and pension 19 

services so that our clergy and their families can maintain their health and well-being, 20 

and receive mental, physical and emotional care when needed. We believe the greater 21 

the investment of care to our clergy and clergy families, the greater the potential for 22 

strong leaders able to accomplish our mission of “making disciples of Jesus Christ for the 23 

transformation of the world.” 24 

 25 

Wespath Benefits website, www.wespath.org, is an invaluable resource for health care 26 

and pension information, tools and life-enhancing decisions.  In regards to your benefits 27 

and options for you and your families, please consider exploring Wespath resources. For 28 

one-on-one guidance on health or pension questions or concerns, please call to speak 29 

to a benefits advisor with Wespath at 1-800-851-2201. The Wespath benefits advisor may 30 

talk to you in much more detail knowledgeably about your pension and health plans.  31 

We highly recommend that all clergy and lay employees explore the Ernst & Young (“EY”) 32 

financial services and resources available at no cost to the participant. 33 

 34 

In 2020, the Board made changes to our health benefits to expand choice and add 35 

flexibility for our active and retired clergy and lay members. With more options clergy and 36 

lay members continue to move to more cost-effective plans.   37 

 38 

As we emerge out of the pandemic, we have experienced a significant increase in 39 

health care activity. This has caused our overall health care expense to increase. Prior to 40 

2020, the church contribution toward clergy healthcare costs increased by 6% every 41 

year. In 2022 there was a 1% increase to church cost related to health insurance when 42 

typically, there has been a 6% increase. For 2023 due to rising cost the church contribution 43 

will increase 10%. This church contribution in the amount of $1,474 monthly is paid by all 44 

churches with a full-time appointment/assignment and is a consistent contribution 45 

amount despite the clergy’s health care elections.   46 

 47 

http://www.wespath.org/
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The Conference Board maintains a Compassion Fund, which was created to assist the 1 

most vulnerable of our retired participants with their Conference-sponsored Medicare 2 

supplemental plans.  All applications and grants are held strictly confidential, are based 3 

on need, and are granted on an annual basis in December of each year. In order to be 4 

considered for the Compassion Fund, please reach out to Kathy Mitchell, Conference 5 

Benefit Officer, at kathy.mitchell@inumc.org. 6 

 7 

Conference Board would like to share our appreciation to all of our partners in ministry, 8 

including the Indiana Area Foundation, and our Conference staff, Kathy Mitchell. 9 

 10 

Susan Spaulding, Chair 11 

 12 

CONFERENCE BOARD RECOMMENDATIONS ARE SUMMARIZED AS FOLLOWS: 13 

PAST SERVICE RATE FOR PRE-1982 SERVICE YEARS: 14 

That the Past Service Rate for Pre-1982 Service Years (“PSR for Pre-82”) for 2023 will be 15 

$807, which represents a 2.5% increase from the previous year.  This is a factor used by 16 

Wespath and the Conference in calculating a retiring clergy’s post-retirement benefit. 17 

 18 

That the pension benefit paid to the surviving spouse of a deceased pastor having pre-19 

1982 Service years be 75% of the amount paid to the pastor for pre-1982 years of service. 20 

 21 

The three parts to the pension programs of the Conference are: 22 

• the Clergy Retirement Security Program, “CRSP”,  23 

• the Comprehensive Protection Plan, “CPP”, and  24 

• the United Methodist Personal Investment Plan “UMPIP” 25 

 26 

CLERGY RETIREMENT SECURITY PROGRAM (“CRSP”) AND UNITED METHODIST PERSONAL 27 

INVESTMENT PLAN (“UMPIP”)  28 

be provided to clergy members of the Conference and funded as follows: 29 

1) That the CRSP, CPP and UMPIP benefits be funded directly at the level of the local 30 

church or compensation-paying unit. 31 

2) That amounts needed yearly to reduce any unfunded liability for prior pension 32 

plans to be paid first from available reserves.  Thereafter, the costs will be paid by 33 

the Conference budget. 34 

3) That the Board be authorized, at its sole discretion, to arrange with Wespath for 35 

active participation in CRSP, CPP and/or a Conference Life Plan by persons who 36 

are eligible under special rules, but not automatically included as active 37 

participants. 38 

4) That the Conference pay to Wespath monthly the amounts due for CRSP for the 39 

clergy whom the Conference is the plan sponsor on the last business day of each 40 

month.  That the Conference Director of Financial Services collect from each 41 

church the determined amounts due for CRSP by direct debit (ACH) to the 42 

church’s bank account on the 25th of each month, or the next earliest business 43 

day if the 25th falls on a non-business day. 44 

5) That the Total Compensation Base for funding of the CRSP Defined Benefit be the 45 

Plan Compensation of the participant limited to 150% of the Denominational 46 

Average Compensation (“DAC”). 47 

mailto:kathy.mitchell@inumc.org
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6) That the rate of funding of the CRSP Defined Benefit be determined each year by 1 

the Conference Board, in conjunction with Wespath, and recommended to that 2 

Annual Conference.  For 2023, this amount is 8.5% of Plan Compensation. 3 

7) That the Compensation Base for funding of the CRSP Defined Contribution be the 4 

Participant’s Total Plan Compensation. 5 

8) That the rate of funding of the CRSP Defined Contribution shall be 2% of Plan Total 6 

Compensation and that an additional 1% of Plan Compensation be funded for 7 

participants contributing at least 1% to UMPIP. 8 

9) That the United Methodist Personal Investment Plan (UMPIP) be a voluntary plan 9 

and that the Board recommends that each eligible participant take advantage 10 

of this investment opportunity with Wespath at a minimum of 3% or more.  For 11 

Clergy contributing at least 3% of Total Plan Compensation to UMPIP will receive 12 

an additional match of 2% of Total Plan Compensation funded by the local church 13 

or compensation-paying unit. Such amounts should be withheld from the 14 

participant’s salary and paid to the Conference in the direct billing manner 15 

previously prescribed above. 16 

10) That the funding of the CRSP for the following special categories of pastors be: 17 

a. Maternity/Paternity Leave: Funding of CRSP be continued by the 18 

compensation-paying unit according to the Plan Compensation existing 19 

prior to the pastor being placed on such leave. 20 

11) That the Board, with the Board of Ordained Ministry and Cabinet, recommend that 21 

the normal effective date for retirement be July 1st. 22 

 23 

 24 

RESOLUTION RELATING TO RENTAL/HOUSING ALLOWANCE FOR 25 

RETIRED OR DISABLED PASTORS OF THE INDIANA CONFERENCE 26 

 27 

WHEREAS, the religious denomination known as The United Methodist Church has and 28 

functions through Ministers of the Gospel who are duly ordained or licensed; and 29 

 30 

WHEREAS, the practice of The United Methodist Church is to provide a parsonage or a 31 

rental allowance as part of the gross compensation for each of its active ordained or 32 

licensed pastors; and 33 

 34 

WHEREAS, pensions paid to retired and disabled ordained or licensed pastors of The 35 

United Methodist Church are considered as deferred compensation and are paid to said 36 

retired and disabled ordained or licensed ministers in consideration of previous and 37 

active service, and 38 

 39 

WHEREAS, the Internal Revenue Service has recognized that The Indiana Annual 40 

Conference of The United Methodist Church is the appropriate organization to designate 41 

a housing/rental allowance for retired and disabled ordained or licensed ministers who 42 

are members of this Conference, 43 

 44 

NOW THEREFORE BE IT RESOLVED: 45 

1. An amount equal to 100% of the pension payments received during the year of 46 

2023 be and is hereby designated as a rental/housing allowance for each retired 47 

and disabled ordained or licensed minister of The United Methodist Church who is 48 
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or was a member of The Indiana Conference at the time of his or her retirement 1 

or disability,  2 

2. This rental/housing allowance shall apply to each retired and disabled ordained 3 

or licensed minister who has been granted the retired relation or placed on 4 

disability leave by The Indiana Conference, and whose name and relationship to 5 

the Conference is recorded in the Journal of The Indiana Annual Conference and 6 

in other appropriate records maintained by The Conference. 7 

3. The pension payment to which this rental/housing allowance applies shall be the 8 

pension payment resulting from all service of such retired and/or disabled 9 

ordained or licensed pastor from all employment by any local church, 10 

Conference, or institution of The Conference or any former denomination that is 11 

now a part of The Conference, or from any other employer who employed the 12 

pastor to perform services related to the ministry and who elected to make 13 

contributions to the pension funds of The United Methodist Church for such retired 14 

ministers pension. 15 

NOTE: 16 

The rental/housing allowance which may be excluded from a pastor’s gross income is 17 

limited to the lesser of: 18 

1) The amount of the rental/housing allowance designated by the minister’s 19 

employer or other appropriate body, 20 

2) The amount actually expended by the minister to provide his/her housing, or  21 

3) The legally-determined fair rental value of the parsonage or other housing 22 

provided. As specified in Rev. Rul. 71-290, C.B.92, “the only amount that will qualify 23 

for exclusion under section 107(2) of the Code as a ‘rental allowance’ is an 24 

amount equal to the fair rental value of the home, including furnishings and 25 

appurtenances such as a garage, plus the cost of utilities.” 26 

 27 

COMPREHENSIVE PROTECTION PLAN (“CPP”) 28 

In 2023, the death benefit payable to all active clergy on CPP will be $50,000.   29 

 30 

The disability benefit from CPP is 70% of Total Plan Compensation up to a maximum of 31 

200% of the Denomination Average Compensation (“DAC”), less Social Security benefits. 32 

Minimum incapacity benefit will be $40,000.  The cost for the benefit will be 3% of Total 33 

Plan Compensation, limited to 200% of DAC, for all full-time participants who receive Plan 34 

Compensation of at least 25% of DAC. The cost for ¾ time participants will be 3% of Total 35 

Plan Compensation. At General Conference 2016, ½ and ¼ time appointments were 36 

eliminated from CPP coverage effective January 1, 2017. 37 

1) That the 2022 costs of the CPP of all eligible pastors be collected from the churches 38 

by direct debit (ACH) to the church’s bank account on the 25th of each month. 39 

The respective amount will be paid directly to Wespath by the Conference on the 40 

last business day of the month. 41 

2) That the Total Plan Compensation in 2023 for funding of the CPP be the Total Plan 42 

Compensation of the participant limited to 200% of the DAC. 43 

3) That the CPP coverage and special categories of pastors without a 44 

compensation-paying unit be: 45 

a. In situations where Full Members are serving three quarter time, the 46 

compensation-paying unit shall fund these clergy members for coverage 47 

under the CPP at 3% of the Total Compensation. 48 
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b. Full members appointed to Leave of Absence or Incapacity for any reason 1 

will no longer have coverage effective January 1, 2017. 2 

 3 

GROUP HEALTH INSURANCE PROGRAM: 4 

1) That the Board will select the policy coverage, carrier (if any), network, benefit 5 

structure and/or Third Party Administrator (“TPA”) for the policy year January 1, 6 

2023 thru December 31, 2023.  In 2020, The Conference and Board elected to 7 

engage with Wespath and its HealthFlex Exchange Plans for eligible members’ 8 

health care coverages. The HealthFlex Exchange if a plan selection model that 9 

offers more flexibility for participants and cost control for plan sponsors. 10 

Participants may choose from all available HealthFlex plans offered, as well as 11 

additional plans and levels which may be better suited to their family needs. 12 

2) That the pastor’s personal share of the Conference group insurance cost, as 13 

determined by the Board, be based on family configuration.  The treasurer of the 14 

compensation-paying unit will withhold this amount monthly from the 15 

compensation of the insured.  Amounts so withheld and costs for direct bill and 16 

other Conference provided life insurances, section 125 plan or other benefits, if 17 

any, will be paid to the Conference by direct debit/ACH from the church’s bank 18 

account on the 20th of each month. 19 

3) That the Conference share of group insurance for active participants be allocated 20 

based on the number of participants and a fixed charge per participant, 21 

regardless of family configuration, shall be assessed monthly to the church or 22 

appropriate conference agency. 23 

4) That a charge or church taking on a full-time pastor for the first time would have 24 

the following cost for their clergy:  first billing year, 50%; second billing year, 75%; 25 

third billing year, 100% of the then Direct Bill.  Charges creating a new full-time 26 

associate position shall also be eligible for this direct bill phase-in as stated 27 

previously, if approved by the Board and the Cabinet. 28 

5) That the Board recommended, and it was approved at the Annual Conference 29 

session 2019, to allow for opt-out/waiver options to the mandatory health 30 

insurance participation.  It is now an option for all full-time eligible participants to 31 

opt-out of the Conference’s HealthFlex Exchange with proof of other health care 32 

coverage.  An Opt-Out Waiver must be signed by the participant annually in order 33 

to continue this opt-out election. 34 

6) That premiums for all participants (lay or clergy) be paid by direct debit/ACH from 35 

the church’s/employer’s designated bank account.  The payment of the premium 36 

by direct deposit/ACH is a requirement for participation in the program.  For 37 

mandatory participants, premiums that go unpaid for 120 days due to rejected 38 

ACH transactions or non-sufficient funds will result in the termination of the 39 

participant in the group health insurance program or reappointment/ 40 

reassignment of the pastor by the Cabinet.  Premiums that go unpaid for optional 41 

participants will result in termination after 60 days arrearage. 42 

7) That eligibility for health insurance is 30 hours or more per week for Conference lay 43 

employees. 44 

8) That any situation not covered herein shall be determined by the Board, which 45 

group shall also manage appeals for assistance from the Compassion Fund of this 46 

Board. 47 
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9) The general policies concerning group membership participation and funding 1 

from clergy and laity are included in the Appendix to this Report. 2 

 3 

SURVIVING SPOUSE OF ACTIVE PARTICIPANT OR CONFERENCE RESPONSIBLE CLERGY/LAY 4 

EMPLOYEE: 5 

That the under-65 surviving spouse and dependents of a conference responsible clergy 6 

or lay employee are eligible for continued coverage in the HealthFlex Exchange, if they 7 

were enrolled in the plan at the time of the clergy/lay employee’s death. 8 

 9 

For Surviving Spouses/Dependents, there will be a grace period of 12 months following 10 

the death of the clergy or Conference lay employee, during which the Conference will 11 

pay the full cost of the health care premium.  The under-65 surviving spouse is required to 12 

sign up for direct deposit/ACH of their premium payment once the initial 12 month has 13 

passed. 14 

 15 

The premium for Surviving Spouse/Dependents is determined each year by the Board 16 

and a subsidy of $250 per month will be credited against the premium prior to any 17 

collection.  Premium credits are only granted for persons who remain on the Conference 18 

sponsored plans.  Grants are not paid directly to Surviving Spouses/Dependents for self-19 

purchase of health insurance. 20 

 21 

RETIRED CLERGY/CONFERENCE LAY EMPLOYEE AND SURVIVING SPOUSE MEDICARE 22 

SUPPLEMENT: 23 

The Conference sponsors Medicare supplemental plans for our over-65 retirees/spouses 24 

and surviving spouses through Via Benefits. 25 

 26 

Eligibility guidelines for plan participation include Conference clergy or Conference lay 27 

employees who: 28 

• Have been participants in the Conference active health plan for the 5 years 29 

immediately preceding enrollment in the Medicare supplemental, and 30 

• Are Medicare eligible and are enrolling in Medicare, and 31 

• Have been continuously under the Conference health plans with no gaps since 32 

retirement 33 

 34 

A spouse is eligible if covered by a Conference health plan and married to a 35 

clergy/conference lay employee at time of clergy/conference lay employee’s 36 

retirement. 37 

 38 

A surviving spouse, whose member spouse died prior to reaching Medicare age, 39 

continues to be eligible for both active and Medicare supplemental plans as long as 40 

he/she continues plan participation. 41 

 42 

Eligibility is maintained by continuous participant in the plans.  Eligibility is forfeited if 43 

coverage lapses due to non-payment of premiums or the participant leaves the plan. 44 

 45 

Effective January 1, 2020, the Conference adopted Medicare supplemental plans 46 

through a Wespath partner, Via Benefits Insurance Services, the nation’s oldest and 47 

largest Medicare marketplace.  Additional information regarding these plans can be 48 
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found on the Conference website at  https://www.inumc.org/local-church/admin-and-1 

financial-services/health-benefits/  2 

 3 

ADDITIONAL ELIGIBILITY TOWARDS HEALTH PLANS: 4 

Deacons whose primary service is to a Conference local church and who meet the other 5 

eligibility rules also qualify for the Medicare supplemental plans and Conference support. 6 

 7 

Retirees, spouses and surviving spouses under the age of 65 may remain on the active 8 

health plan and must pay to the Conference via ACH their Board determined health 9 

premium. 10 

 11 

ADOPTION BENEFIT: 12 

The Conference believes that as part of its core values of faith and family, the availability 13 

of an adoption benefit is important, and such benefit is as follows: 14 

1) Eligibility for benefit – All active full-time benefit eligible clergy and lay employees  15 

2) Source of funding – The source of funding will be the Conference Health Insurance 16 

Fund 17 

3) Benefit – Up to $5,000 per child, $10,000 per family over a 5-year period, towards 18 

actual unreimbursed expenses related to adoption, including agency fees, 19 

attorney fees, court costs and travel for prospective parents for out-of-state or 20 

international adoptions.  This amount should be reviewed every two years for 21 

adjusting for inflation.  Payment will be made once the adoption is final, as 22 

evidenced by a court document and/or birth certificate, upon submission of 23 

receipts by the Conference Director of Finance & Administrative services. 24 

4) Adoption expenses must be submitted within 12 months of finalization of adoption. 25 

 26 

OTHER BENEFITS: 27 

ACCIDENTAL DEATH AND DISMEMBERMENT AND BASIC LIFE INSURANCE 28 

The Conference will provide such coverage for the member as part of its health insurance 29 

program.  Each year the Board will determine the benefit.  Costs will be included in the 30 

health insurance rates. 31 

 32 

OPTIONAL TERM LIFE INSURANCE AND DEPENDENT LIFE INSURANCE 33 

The Conference will provide this option in conjunction with its health insurance program.  34 

An open enrollment period each fall will allow persons to opt for this coverage or change 35 

coverage choices. 36 

 37 

SHORT-TERM DISABILITY INSURANCE FOR LAITY 38 

The Conference will provide short-term disability insurance coverage for its Conference 39 

lay employees that aligns with the CPP benefit offered to clergy. 40 

 41 

SECTION 125 CAFETERIA PLAN 42 

The Conference will offer a Conference-wide Section 125 plan, as allowed by law, in 43 

conjunction with Wespath and/or another vendor to offer such a plan at the Board’s sole 44 

discretion. 45 

 46 

 47 

 48 

https://www.inumc.org/local-church/admin-and-financial-services/health-benefits/
https://www.inumc.org/local-church/admin-and-financial-services/health-benefits/
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APPENDIX TO BOARD OF PENSION & HEALTH REPORT 1 

 2 

CLERGY RETIREMENT SECURITY 
PROGRAM “CRSP” 

COMPREHENSIV
E PROTECTION 

PLAN “CPP” 

UNITED METHODIST 
PERSONAL INVESTMENT 

PLAN “UMPIP” 

Defined 
Benefit  
Provides a 
monthly benefit 
at retirement 
based upon 
YOS* 
 
Pre-82 Service 
is an additional 
surviving part 
of the MPP 
(former name 
for CRSP)** 

Defined Contribution 
Provides retirement 
account balance 
established by AC 

Provides death 
benefits, long-term 
disability income 
replacement and 
certain survivor 
benefits as eligible 

A retirement savings plan for 
eligible clergy and lay 
employees; a defined 
contribution retirement plan 
 
Allows for both before-tax 
(Roth) and after-tax 
contributions by participant 

• 8.5% total 
comp 

• funded by 
church or 
participatin
g extension 
ministry 
(“EM” 

• 2% 
of 
total 
com
p 

• 1% Match 
given to 
those 
clergy 
contributing 
at least 2% 
to UMPIP  

• funded by 
church or 
participatin
g extension 
ministry 

• Disability 70% 
of Total Comp* 
up to max of 
200% of DAC, 
less SS 
benefits 

• 3% of total 
comp 

• funded by 
church or 
participating 
EM 

• Voluntary 
elective 
made by 
pastor on 
either a 
percentag
e or flat 
amount  

• Church 
withholds 
from 
pastor’s 
paycheck 

• Match of 
2% given to 
Clergy if 
personal 
contribution 
made 

• funded by 
the church 
or 
participatin
g EM 
 

 3 

*YOS = years of service as determined by Wespath’s service record;  4 

note that years of service as student or provisional do not count toward YOS  5 
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ELIGIBILITY BASED ON INUMC PENSION PLAN SPECIFICATIONS 
Every year these specifications are reviewed and resubmitted to Wespath by INUMC with Board of 

Pension & Health approval and reported in the INUMC Annual Conference Journal Report 
 

Clergy Status* CRSP CPP UMPIP 

 
Full-Time Elder or 

Deacon 

MANDATORY 
FUNDED BY THE 

CHURCH 
 

MANDATORY 
FUNDED BY 

THE CHURCH 
 

VOLUNTARY 
MATCH 

FUNDED BY 
CHURCH 

¾ Time Elder or Deacon 
 

MANDATORY 
FUNDED BY THE 

CHURCH 
 

MANDATORY 
FUNDED BY 

THE CHURCH 

VOLUNTARY 
MATCH 

FUNDED BY 
CHURCH 

½ Time or less Elder or 
Deacon 

CONSULT WITH 
CONFERENCE 

BENEFITS TEAM** 

** ** 

    

Full-Time Provisional OR 
Associate Member 

MANDATORY 
FUNDED BY THE 

CHURCH 
 

MANDATORY 
FUNDED BY 

THE CHURCH 
 

VOLUNTARY  
MATCH 

FUNDED BY 
CHURCH 

¾ Time  ELIGIBLE  
FUNDED BY THE 

CHURCH 

ELIGIBLE  
FUNDED BY 

THE CHURCH 

ELIGIBLE 
MATCH 

FUNDED BY 
CHURCH 

½ Time or less  ** ** ** 

    

Full-Time Other 
Denomination “OD” in full 

connection 

MANDATORY 
FUNDED BY THE 

CHURCH 
 

MANDATORY 
FUNDED BY 

THE CHURCH 
 

VOLUNTARY  
MATCH 

FUNDED BY 
CHURCH 

¾ Time OD ELIGIBLE  
FUNDED BY THE 

CHURCH 

ELIGIBLE 
FUNDED BY 

THE CHURCH 

ELIGIBLE 
MATCH 

FUNDED BY 
CHURCH 

½ Time or less OD ** ** ** 

    

Full-Time Local Pastor 
(must be licensed, or 

certified or 1/3 seminary) 

MANDATORY 
FUNDED BY THE 

CHURCH 
 

MANDATORY 
FUNDED BY 

THE CHURCH 

VOLUNTARY  
MATCH 

FUNDED BY 
CHURCH 

¾ Time Local Pastor ELIGIBLE 
FUNDED BY THE 

CHURCH 

ELIGIBLE 
FUNDED BY 

THE CHURCH 

ELIGIBLE 
MATCH 

FUNDED BY 
CHURCH 

½ Time or less Local 
Pastor 

NO NO NO 

    

ALL Student Pastors, 
Interim Pastors, Certified 
Lay Ministers or Supply 

Pastors  

NO NO NO 

Based on BOD 2016 ¶346.1, 2 and 3 1 

For those eligible yet wanting to opt-out, waivers must be signed and submitted to Conference 2 


