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DIVERSITY, MISSIONS, AND JUSTICE MINISTRIES REPORT 1 

 2 

MISSION 3 

Diversity, Missions, and Justice (DMJ) Ministries believe God wants to institutionalize a 4 

culture of inclusion, diversity, equity, and anti-racism within the congregations and 5 

institutions of the INUMC. These core values guide our work as we live into our missional 6 

task of connecting local churches to resources for the purpose of consciousness-raising, 7 

missional-action, and institutional change. 8 

  9 

2021 UPDATE 10 

Diversity, Missions, and Justice Ministries had the unique challenge of reimagining how we 11 

are being called to lead the churches of Indiana, while working to shift the perception, 12 

reputation and function of the department from being primarily mission-focused, which 13 

has historically been our area of strength, to increasing our presence and influence as a 14 

department committed to the work of inclusion, diversity, equity and justice at every level 15 

of the Indiana Conference. We have continued to resource congregations and support 16 

local, domestic and international missions, while also examining our own complicity in 17 

fostering environments of exclusion, injustice, inequality and racism within our 18 

conference. We are aware of the challenges we face in the Indiana Conference 19 

including the lack of racial diversity and the presence of institutional racism. We 20 

understand that a holistic approach is vital to shifting the ethos of the Conference and 21 

actualizing true institutional change. 22 

  23 

One of the highlights of 2021 is the addition of staff, both paid and volunteers to the DMJ 24 

team.  We welcomed Rev. Jennifer Huff as Missions Coordinator and LaToshia Everson as 25 

our DMJ Conference Assistant. We have invested in IDI training for six INUMC IDI Qualified 26 

Administrators to support our diversity efforts. We welcome Betty Hart, Felicia Stewart, Lisa 27 

Eaker, Samantha Miller, Cory Gieselman, and LaToshia Everson, our IDI Admin. 28 

   29 

GOALS AND IMPACT 30 

WE ARE INCREASING INTERCULTURAL COMPETENCY. 31 

The INUMC is committed to diversity and inclusion, which includes increasing our 32 

intercultural humility and competence. As we journey forward, we are using The 33 

Intercultural Development Inventory (IDI) as a tool to help our leaders, clergy, laity, and 34 

staff increase our intercultural competency so that we can effectively communicate and 35 

build relationships when we encounter cultural differences. We are hopeful that 36 

engaging this work will help us to foster environments of inclusion and belonging which 37 

will support our efforts of reaching out to all our neighbors. 38 

● Over 70 assessments completed. 39 

● Bishop Trimble and Cabinet, Leadership Development, Church Development, 40 

DMJ Ministries Chairpersons, District Operational Teams have completed 41 

assessments. 42 

● Our goal for 2022 is to secure funding to add an additional 10 IDI QAs to implement 43 

a conference-wide rollout offering the IDI to pastors and church leadership teams. 44 

  45 
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WE ARE WORKING FOR INSTITUTIONAL CHANGE 1 

Rev. Stephens has worked closely with Bishop Trimble and the cabinet around 2 

intercultural development, cross-racial ministry awareness and reducing implicit bias. 3 

Rev. Stacey Cole-Wilson from the Baltimore-Washington Conference was brought in to 4 

lead the conference through two full-day retreats. This work will continue throughout 5 

2022. 6 

  7 

Rev. Stephens and Conference Commission on Race and Ethnicity (CORE) have met with 8 

the Cabinet and BoOM executive board and offered suggestions for increasing the 9 

values of inclusion, diversity, equity and anti-racism throughout the Course of Study and 10 

License To Preach. Rev. Stephens will be teaching the Diversity Course for License to 11 

Preach in April 2022 and will administer the IDI to participants. 12 

  13 

All INUMC paid staff will receive an IDI assessment and participate in a group and 14 

individual debrief. Beginning June 2022, IDI assessments will automatically be 15 

administered during the onboarding process for all new hires.   16 

 17 

WE ARE RAISING AWARENESS and ENCOURAGING ACTION 18 

We have offered several conference-wide webinars and Bible-studies including: The 19 

Church & Critical Race Theory Webinar; IN Against Racism – Revisiting our Covenant 20 

Webinar; Writing a Racial Autobiography Virtual Webinar; Where do we go from here: 21 

CHAOS or COMMUNITY? An Exploration of John Wesley, Methodism, and Racism; What’s 22 

Justice Got to Do with It? Revisiting the Biblical Prophets – 4-week virtual Bible Study. In 23 

partnership with the General Board of Church & Society we hosted “This Changes 24 

Everything” Climate Justice Documentary. 25 

 26 

Our Associate Director led a 3-hour anti-racism training in South Bend and Hobart. Over 27 

50 clergy attended and explored the history of racism in Methodism, the Methodist 28 

Church and institutional racism in the twenty-first century. 29 

 30 

MISSIONS GOALS AND IMPACT  31 

By 2024, all United Methodist Churches of Indiana will be engaged in missional 32 

transformation. This wildly important goal is a part of our conference master plan. It is 33 

inspiring to see how churches and ministries throughout Indiana are already engaged in 34 

missional transformation and how so many more are being inspired and taking leaps to 35 

accomplish this goal. The missions team equips people, ministries, and churches 36 

throughout the conference to engage in service and missional work in a variety of ways. 37 

This year we would like to learn how it’s all going, who is involved, and how we can help. 38 

We hope we can meet with you in person and are able to provide presentations and 39 

resources when requested.  40 

 41 

FUNDING MISSIONS 42 

Our team financially supports missions through a myriad of grants and awards, made 43 

possible because of the generosity of individuals and local churches through Special 44 

Sunday offerings and other contributions. Grant recipients, information, and applications 45 

can be located on our website, www.inumc.org/ministries/mission-justice/grants.  46 

 47 

http://www.inumc.org/ministries/mission-justice/grants
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The Shera Farm Trust generates earnings which allows the Indiana Conference to give 1 

towards health subsidies for retired clergy and international missions. In 2022, the United 2 

Methodist Churches of Indiana awarded $3000 to the Volunteers in Mission fund, $410,047 3 

towards retiree health subsidies, and $99,512 to Operation Classroom.   4 

 5 

The ADVANCE is an accountable, designated giving arm of The United Methodist Church 6 

via The General Board of Global Ministries. Through the Advance you are able to decide 7 

which program or ministry you would like to support, and the Advance ensures 100% of 8 

each gift reaches its intended mission or ministry. In 2021, the following donations were 9 

made by Indiana individuals and churches through the Advance:  10 

● $254,487.70 was given to conference advances 11 

● $519,328.86 was given to general advances 12 

The Indiana Conference was remarkably generous to United Methodist ministries even 13 

during a pandemic, with our giving totaling $915,284.23. 14 

 15 

INDIANA CONFERENCE DIVERSITY, MISSIONS, AND JUSTICE MINISTRIES NARRATIVE 16 

REPORTS  17 

COMMITTEE ON NATIVE AMERICAN MINISTRIES (CONAM)  18 

Submitted by Linda Madagame 19 

 20 

INUMC CONAM - Opportunities for booth space at local Native American/American 21 

Indian gatherings and/or events were offered and accepted due to the lifting of Covid-22 

19 restrictions. INUMC CONAM was given FREE booth space at: 23 

 24 

American Indian Council of Indiana’s annual Pow Wow August 21, 2021 (Lebanon, IN) 25 

Miami Nation of Indians of Indiana’s annual Pillars Gathering August 28, 2021 (Peru, IN) 26 

 27 

CONAM offered informational materials and promotional items. Throughout 2021we 28 

increased awareness around local tribal traditions at in-person events and via email 29 

and/or telephone. INUMC CONAM continues its connection with NACP of the UMC 30 

regularly to gain knowledge of the needs of the Native American/American Indian 31 

communities needing the most support throughout the United States. 32 

 33 

Donations were given by INUMC CONAM to tribal communities in need during 2021: 34 

 35 

 07/2021: The Choctaw Mission of the Mississippi UMC for Advance #761544- was 36 

given $3,000 from the Native American Awareness Fund to assist the tribal community 37 

due to the adverse impact of the Coronavirus to those individuals. 38 

 39 

 12/2021: UMC Ministries located at the Rose Bud-Tree of Life and Spirit Lake in the 40 

Dakotas were each given donations of $2,000 for the purpose of assisting with the cost of 41 

heat during the harsh winter conditions in those areas. 42 

 43 

INUMC CONAM Members are Kathie Clemenz, Rev. Ron Haun, Marilyn Haun & Enid 44 

Gangler.   45 

  46 
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JAIL & PRISON MINISTRY AND REFORM 1 

Submitted by Lori Chambers 2 

 3 

The Jail & Prison Ministry and Reform Committee consists of 12 members who have been 4 

faithfully meeting on a monthly basis virtually since October 2021.   5 

 6 

Our committee is committed to connecting local churches to resources for the purpose 7 

of raising consciousness, missional action and institutional change for inmates and the 8 

formerly incarcerated for the transformation of the world, through relationship building, 9 

which values each individual as a child of God. 10 

 11 

Jails and Prisons have been closed to visitors all during Covid and are just now opening 12 

to those who visit. Our committee is looking forward to participating in the Annual 13 

Conference with an information table and “Lunch Learning” session. We are carrying on 14 

our Methodist tradition to encourage according to Matthew 25:36, “I was in prison, and 15 

you came and visited me”.   16 

 17 

With God’s help we will reach out to Indiana Churches to resource them to start or 18 

expand programs for the incarcerated and those who need resources after being 19 

released from incarceration. 20 

 21 

COMMISSION ON RACE & ETHNICITY (CORE) 22 

Submitted by Dr. Betty Hart 23 

 24 

In January, the Anti-Racism task team presented a Covenant for Anti-Racism to the 25 

Executive Cabinet for approval. Prior to this covenant, the team also presented a plan 26 

for the dismantling of racism throughout the conference governing agencies and local 27 

churches. The Covenant was proposed to be launched in March 2021, and promoted at 28 

the 2021 Annual Conference. In April, I (Betty Hart, Chair) met with the Executive Cabinet 29 

to present information on the Dismantling plan and Covenant (4/20). The Covenant was 30 

presented at the Annual Conference, as well as two short videos on diversity and 31 

discipleship presented by Emerging Leaders and the Board of Laity. 32 

 33 

Members of this original task team were invited to become members of the reconstituted 34 

Commission on Religion and Race, renaming itself the Commission on Race and Ethnicity 35 

to represent a broader spectrum of diversity within the Conference. 36 

 37 

Informative zoom meetings and webinars were held throughout the conference (boards, 38 

district operational teams, and ministries within the conference) to inform clergy and laity 39 

of the covenant and efforts to dismantle racism. In addition to these informational 40 

gatherings, several topical workshops and webinars were held. Among those events 41 

were meetings and conversations with Emerging Leaders, local church groups and 42 

district studies on diversity topics (history of KKK in Indiana), book studies (Trouble I See, 43 

1619 Project), Critical Race Theory, and sharing racial memoirs with others. 44 

 45 

C.O.R.E. was represented on the Board of Laity’s Inclusion Committee, led by Robert C. 46 

Muhlbaier. This committee was formed to devise a plan for addressing issues of exclusion 47 

and diversity in missions and ministries involving laity leadership and discipleship. A report 48 
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was presented to the BOL and approved during the third quarter. A monthly report on 1 

C.O.R.E. activities are included on each month’s agenda for BOL. 2 

 3 

As a member of several committees within the conference, I have opportunities to speak 4 

about the Commission’s activities.  In addition to Emerging Leaders and the Board of 5 

Laity, I spoke with the Board of Ordained Ministry at its October retreat meeting, 6 

requesting members to sign up for the covenant and to promote the dismantling effort 7 

in their local church communities and on the current status of Dismantling race initiative 8 

and need for BOOM to assess its compliance with BOD directives concerning dismantling 9 

racism; assisted in drafting plan for fairness in evaluation of candidate drafts of 10 

paperwork. 11 

 12 

Representing the Indiana Conference’s desire to connect within and without the 13 

conference, I attended the meeting of Ethnic Clergy as a representative of C.O.R.E. I also 14 

attended a zoom meeting with members of the GCORR cohorts.  15 

 16 

Also, I have participated as co-chair with the Northern Illinois Conference’s Anti-Racism 17 

Task Force (ARTF) Speaker Series committee to plan the program agenda for a multiple-18 

conference sponsored quarterly series of ARTF speaker webinars. This series will present 19 

quarterly webinars on cross-racial issues of diversity and discipleship.  20 

 21 

In Indiana, I have attended meetings of the Indianapolis Remembrance Coalition for 22 

planning April 24 remembrance of the lynching of an Indianapolis freed slave. This 23 

association has led to my participation on a local (Mt. Vernon, IN) group seeking to 24 

participate also in the Equal Justice Initiative’s Community Remembrance Project. 25 

 26 

In December, I took IDI and completed training (Qualifying Seminar) as a debriefer 27 

(Qualifying Administrator) for the IDI (Intercultural Development Inventory). I am 28 

scheduled to participate in debriefing those within the conference who have taken the 29 

IDI. 30 

 31 

This has been a busy year for C.O.R.E. We have set goals to revisit our Book of Discipline 32 

statement of responsibilities for our commission and to focus a primary effort on 33 

responding to those tasks. In January of the current year, Michele Cobb and I met with 34 

the Executive Cabinet and BoOM to discuss the status of dismantling within their 35 

conference agencies. Our goal is to review recommendations we have for both groups 36 

later to determine our priorities for the Commission’s future agenda. Rotation of 37 

membership (especially as described by BOD guidelines) needs to be addressed in terms 38 

of willing volunteers—as most current members of C.O.R.E. are due to rotate off in 2024.   39 

 40 

Our work is greatly facilitated by support and guidance from the Associate Director of 41 

Diversity, Missions, and Justice Ministries, Rev. Annettra Stephens. We continue to work 42 

closely with Rev. Stephens and the other commissions and committees under her office. 43 

  44 
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COMMITTEE ON CREATION CARES MINISTRIES  1 

Submitted by Rev. Jake Ohlemiller  2 

 3 

INUMC Creation Care ministries are now coordinated by Rev. Jake Ohlemiller, an Elder 4 

under appointment at Lafayette Grace UMC. In 2022, Creation Care is launching an 5 

annual "Anathoth Award" to recognize congregations who are leading the Conference 6 

in the work of community-based agriculture. Rev. Ohlemiller is hosting a lunch learning at 7 

the 2022 Annual Conference session called "Beyond Gardening: Healing Our 8 

Congregations Through Permaculture Principles".  9 

 10 

DISASTER RESPONSE 11 

Submitted by Rev. Cindy Garver and Rev. John Young 12 

 13 

There are 27 people across eight districts who are active early response team members 14 

(ERTs). Future training opportunities are happening in June and in the fall. ERTs establish a 15 

caring Christian presence in the aftermath of a disaster and are trained primarily to 16 

respond within their own community. At times, they may be invited by another district, 17 

conference or jurisdiction to serve. They have also helped with clean up and preparation 18 

for our church camps.  19 

 20 

Connecting neighbors overview training also occurred and we hope to offer this and 21 

other training modules in 2022. This is offered to prepare how to respond after a disaster 22 

and to reach out to the community. You have cared for so many in your community 23 

during the pandemic. Many churches have also been able to reach out to our neighbors 24 

from Afghanistan and Ukraine and others who have had to resettle in the United States.  25 

 26 

INDIANA COMMISSION ON THE STATUS AND ROLE OF WOMEN  27 

Submitted by Rev. Crystal Jacobson  28 

 29 

Indiana Commission on the Status and Role of Women (COSROW) challenges our 30 

Conference for the full and equal participation of women in the total life and mission of 31 

the Church. In July 2021, we formed a Steering Committee and have been meeting every 32 

other month. Each month we share through our Facebook group INUMC COSROW a 33 

sexual ethics resource, a statistic or graph of the current inclusion within our Conference, 34 

and a spotlight of an Indiana woman leading the church. Along with this, we monitored 35 

inclusion at the Annual Conference in 2021 and plan to again in 2022. We also provided 36 

an appointment report to help the Cabinet see where women are underrepresented 37 

within our appointment system. We are currently working with the Bishop’s team to 38 

identify and correct systemic sexism within our Conference. Find a plethora of resources 39 

through General COSROW’s new website 40 

https://www.resourceumc.org/en/partners/gcsrw/home and learn about the sexual 41 

misconduct complaint process through their new resource https://donomoreharm.org/.  42 

 43 

FAITH COMMUNITY NURSING 44 

Submitted by Dr. Felicia Stewart 45 

 46 

Do you remember when we had parish nursing in many of our churches? Parish nursing 47 

has evolved into faith community nursing. Registered nurses combine what they know 48 

https://www.resourceumc.org/en/partners/gcsrw/home
https://donomoreharm.org/
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with spiritual care and focus on wellness and wholeness. This year we hope to identify 1 

congregations with faith community nursing ministries and resource those interested in 2 

establishing one.  3 

 4 

UMVIM Conference Coordinator 5 

Submitted by Rev. Anne Kumeh  6 

 7 

We have a working knowledge of UMVIM projects and programs that are domestic and 8 

international and can make recommendations for you as requested. We have been 9 

sharing different North Central Jurisdiction events and increasing UMVIM awareness. We 10 

are excited to host team leader training this year and to continue to support disaster 11 

response. The mission reports you submit with your charge conference paperwork are 12 

important and we are grateful that you are engaged in missional transformation in your 13 

communities and around the world.  14 

 15 

CONFERENCE SECRETARY OF GLOBAL MINISTRIES  16 

Submitted by Pastor Zachary Manton 17 

 18 

Prayer, service, and financial support has ensured that Christian Education classes are 19 

happening in the Dominican Republic, urban gardens are being built in Israel, children 20 

are being cared for in Liberia, churches are being planted in Tanzania, women and 21 

orphans are being cared for in the DRC, churches are being planted on reservations in 22 

the United States, communities are being taught to be self-sustaining in Mexico, women 23 

are being advocated for in Haiti, secondary education programs are being improved in 24 

Sierra Leone, local churches are being equipped in Jamaica, and preventative 25 

healthcare is being taught in South Sudan. This is just a sampling of all that is happening 26 

in Indiana and around the world.  27 

 28 

New ministries such as our newest missionary, James Kanu, who works in healthcare and 29 

agriculture in Sierra Leone is our newest opportunity to support the hands and feet of 30 

Jesus on earth. If you would be interested in learning more about offering James and 31 

other missionaries your support, please contact us.  32 

 33 

I close with words from Missionary James Kanu who says, “Over the years I have realized 34 

that faith in Christ is nothing if we do not care for those around us. Jesus spoke, as 35 

recorded in Scriptures, that the least we do to others we have done unto him.” You, 36 

members of The Indiana Conference of The United Methodist Church, are good and 37 

faithful servants.  38 

 39 

COMMITTEE ON CHURCH & SOCIETY 40 

Submitted by MaryKate Annin  41 

 42 

The INUMC Church & Society was renewed after the 2021 Annual Conference. Church & 43 

Society’s purpose is to seek the implementation of the Social Principles and other 44 

Christian social concerns. I have since worked with the General Board of Church & 45 

Society (GBCS) by meeting with their Engagement Program Coordinator and Program 46 

Coordinator for Grassroots Organizing to reshape the role of C&S in the INUMC. I have 47 
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attended monthly meetings and workshops offered by both the GBCS and the Center 1 

for Congregations.  2 

 3 

As the chair of Church & Society, I had the opportunity to speak with a group from 4 

Calvary UMC in Brownsburg as part of a follow-up discussion of “True Justice,” the 5 

documentary on the Equal Justice Initiative, as part of their anti-racism work.  6 

 7 

In keeping within The Big I.D.E.A. and the 3 A’s: Awareness, Agency, and 8 

Advocacy/Action, I will continue to support other DMJ committees who cover areas 9 

under Church & Society, which are poverty, climate, health, peace, and civil and human 10 

rights. I will also be attending the UMW Assembly in May of 2022 to continue my 11 

relationship building and further establish Church & Society as a resource for the INUMC 12 

conference and The Big I.D.E.A. 13 

 14 

URBAN AND COMMUNITY MINISTRIES 15 

Submitted by Tina McAninch 16 

 17 

Metro Ministries, as the mission extension of the Central District, is a resource for church 18 

pastors, lay leaders, mission teams, and UMW and UMM groups across the district. We 19 

connect resources to ministries and help local churches identify how they can be in 20 

collaboration with and outreach to their neighbors. 21 

 22 

Metro Ministries administers our own Grants program each year. The program is 100% 23 

donor-funded by individuals and local churches. In 2021, Metro Ministries awarded a total 24 

of $35,000 in grants to ministries and programs found here: 25 

https://indymetroumc.org/grants/ministry-grants/#impact.  26 

 27 

Metro Ministries had a unique partnership opportunity in 2021. Our Executive Director, Tina 28 

McAninch, was approached by a board member of a family foundation with a Central 29 

Indiana presence. This individual had heard about Metro Ministries from her local pastor. 30 

The foundation wanted to make anonymous monetary distributions to United Methodist 31 

Churches in the Central District for work they were doing in response to and/or in spite of 32 

the COVID-19 pandemic. They asked Metro to determine what churches should receive 33 

funding. Metro sought Expressions of Interest from churches throughout the Central 34 

District and distributed a total of $45,000 from this anonymous foundation to nine church 35 

ministries, a list of which can be provided if requested. 36 

 37 

GLOBAL MISSIONS 38 

OPERATION CLASSROOM 39 

Submitted by Bonnie Albert 40 

 41 

Given all of the challenges of 2021, Operation Classroom (OC) has much to celebrate. 42 

In Liberia, thanks to generous donors, we’ve been able to provide 32 full-tuition 43 

scholarships of $320.00 each (we partner with the LUMC in their scholarship program.) In 44 

Sierra Leone, OC provided full tuition scholarships of $240 each spread across four non-45 

government supported United Methodist Senior Secondary Schools at the late Bishop 46 

Yambasu’s request. 47 

 48 

https://indymetroumc.org/grants/ministry-grants/#impact
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In anticipation of the changing landscape of school support, and at the instance of the 1 

late Bishop Yambasu (killed in an auto accident in August of 2020) OC embarked on a 2 

journey to establish a unique kind of secondary school - an “Enterprise Academy” – to 3 

equip students with the knowledge, skills, and perspective to become “entrepreneurs - 4 

to be able to provide for themselves, their families, and their community.   5 

 6 

Over the course of the last 3 years, OC has been able to invest over a half million dollars 7 

in completely renovating a largely derelict campus in up-country Taiama. Staff housing, 8 

academic buildings, administrative offices, boys’ and girls’ dormitories, kitchen and 9 

dining hall, science laboratories, carpentry shop, engine mechanics garage – all have 10 

been renovated and put to use, along with a functional power supply system and two 11 

deep water wells for campus-wide water supply. 80 “Work-Study Grants” at $850 each 12 

have been provided to students because of the generosity of Hoosier United Methodists.    13 

 14 

There were needs such as a solar farm so that the campus would have nearly 24/7/365 15 

power, along with a “piggery” (small scale hog operation) in the agriculture department, 16 

a “saw shed” (sawmill) as part of the construction department, and a fully functional 17 

computer lab. Again, thanks to Hoosier UMs, the sum of $125,000.00 needed to fund these 18 

projects has been raised, and all of these projects are underway.   19 

 20 

Next?  Raising roughly $15,000.00 for the purchase and shipping of “demonstration 21 

equipment” in the form of a BCS Walk-Behind Tractor, along with a variety of associated 22 

implements appropriate to small-scale cooperative farming in West Africa. Moving 23 

forward, our biggest challenge is regularly resourcing the funds for $850.00 Work/Study 24 

Grants for roughly 120 students when the school is “at capacity.” If you’re interested in a 25 

VIM trip to Sierra Leone and the TEA, contact Karen Gould, the trip leader, at 26 

thegoulds@iquest.net or call her at (317)695-4206.   27 

 28 

FRIENDS OF AFRICA UNIVERSITY 29 

Submitted by Ruth Ellen Stone 30 

 31 

The emphasis on support for international student direct scholarships remained strong, 32 

supporting three students ($5800 each) in 2021 alone. (This is in addition to the multiple 33 

endowed scholarships of the Indiana Conference.) Under the conference special 34 

Sundays report, Africa University Scholarships received $14,683.42, the AU Scholarship 35 

Campaign received $4,010.75, and the AU Small Farm Resource Center received $100.  36 

 37 

Each church sends what it can do, large or small. Working together in this way, more 38 

students can be educated for leadership in churches, schools, communities, and clinics 39 

all over Africa. Speakers are available when requested and printed or video materials 40 

are also available to help the churches tell the story of Africa University. It continues to be 41 

the School of Dreams. 42 

 43 

SPECIAL SUNDAYS GIVING REPORT  44 

Native American Ministries 45 

This Special Sunday benefits Native American outreach within the annual conferences 46 

across the United States and provides seminary scholarships for Native Americans. 47 

Because of your generosity, Indiana churches donated $7905.83 in 2021.  48 

mailto:thegoulds@iquest.net
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  1 

World Communion Sunday 2 

This Special Sunday calls the church to reach out to all people and model diversity 3 

among God’s children. The offering benefits World Communion Scholarships, the Ethnic 4 

Scholarship Program and the Ethnic In-Service Training Program. Because of your 5 

generosity, Indiana churches donated $7,255.70 in 2021.  6 

 7 

UMCOR Sunday 8 

This Special Sunday supports the administrative costs for UMCOR. No apportionment 9 

dollars are given to UMCOR, so this offering is vital to their work in relieving suffering locally 10 

and around the world. Because of your generosity, Indiana churches donated $67,388.67 11 

in 2021.  12 

 13 

United Methodist Student Day 14 

This Special Sunday calls the church to support students as they prepare for life in uniting 15 

faith with knowledge. This offering provides scholarships for qualified United Methodist 16 

applicants. Because of your generosity, Indiana churches donated $3,394.50 in 2021.  17 

 18 

Peace with Justice Sunday 19 

This Special Sunday calls the church to support churches and organizations in their work 20 

to change or address the root problems of injustice. Half of the funds are used by the 21 

General Board of Church and Society (GBCS) and the other half are distributed as grants 22 

within our Indiana Conference. Because of your generosity, Indiana churches donated 23 

$4,270.50 in 2021. 24 

 25 

To learn more about these and other Special Sunday Offerings, visit www.umcgiving.org  26 

 27 

Rev. Annettra Jones Stephens 28 

Associate Director of Diversity, Mission and Justice Ministries 29 

http://www.umcgiving.org/

